I am employed ,as a full time permanent government servant in the largest public hospital
in Western Australia employing some 4000 people. "Work-Choices" took on many
clones,names and variants in Australia.None other, than when large groups of allegedly
unskilled, underpaid and underemployed people were targeted in a ideological shooting
match . The morale and trust of the collective long term serving staff in my workplace
has plummeted ,due to past management bullying ,entrapment sackings and racial
nepotism in the bid for "change" in the working environ. Although it has to be written
that management now ,to their credit, have been trying to remedy this over-killed
situation, for last 18 months. | have studied the Fair Work Bill in detail and contrary to
the few who still support Work-choices by stealth;l don't think the bill goes further
enough to rectify human-rights issues ,now loss in our society.IE ABBC verses basic
building workers rights’.common "right to strike™ issues ....... Please change these
potentially corrupt, out-dated laws.

Peter Whitelaw



