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Rate ($) Experience

The Partner/Appointee is a registered liquidator and member of the ICAA and
IPAA bringing specialist skills to the administration or insolvency task. For
specific experience and other details of the appointes/s, please visit our
website at Waiieeiouse -6

Director 495 Generally, minimum of 12 years experience at least 2 years of which is to be at
Manager level. University degree, member of the ICAA and IPAA with deep
knowledge and lengthy experience in relevant insolvency legislation and
issues. .

Senior Manager 440 Generally, more than 7 years experience with at least 2 years as a Manager.
i University degree; member of the ICAA and IPAA; very strong knowledge of
relevant insolvency legislation and issues. :

Manager 370 Generally, 5-7 years chartered accounting or insolvency management
experience. University degree; member of the ICAA and IPAA; sound
knowledge of relevant insoivency legistation and issues.

Supervisor 310 Generally, 4-6 years chartered accounting or insolvency management
experience. University degree; member of the ICAA; completing IPAA
Insolvency Education Program. Good knowledge of relevant insolvency
legislation and issues.

Senior 1 280 Generally, 2-4 years chartered accounting or insolvency management
experience. University degree, completing the ICAA’s CA, program. Good
knowledge of basic insolvency legislation and issues.

Senior 2 250 Generally, 2-3 years chartered accounting or insolvency management
experience, University degree, ICAA’s CA program commenced. .

Intermediate 1 220 0 to 2 years experience. Has completed or substantially complete‘cf a degree
in financefaccounting. Under supervision, takes direction from senior staff in
completing administrative tasks. ‘

Intermediate 2 190 0— 1 year's experience. Undertaking a degree part-time in
financefaccounting. Under supervision, takes direction from senior staff in
completing more complex administrative tasks.

Professional Staff 150 0 -1 year's experience. Undertaking a degree pari-time in
Junior s financefaccounting. Under supervision, takes directions from senior staff in
completing administrative tasks. ’
" Senior Secretary 165 Appropriate skills including machine usage. B
“Computer 120 Appropriate skills including machine usage.
Operator .
Clerk 135 Generally non qualified administrative assistant. Classification depends on
experience, salary and complexity of work to be completed.
Typist 85 Appropriate skills including magchine usage.
Office Assistant 65 Completed schooling and plans to undertake further studies. Required to

assist in administration and day to day field work under the supervision of
more senior staff.

Notes:

1.
2,

3.
4.

The hourly rates are exclusive of GST.

The guide to staff experience is intended only as a general guide to the qualifications and experience of our staff engaged in the
administration. Staff may be engaged under a classification that we consider appropriale for their experience.

Time is recorded and charged in six-minute increments.
Rales are subject to change from fime to time.



