Attachments to submission by John Buchanan

1.

w

Recent policy research on the association between labour relations arrangements
and economic performance released by the World Bank, the International
Monetary Fund and the OECD

John Buchanan and Gillian Considine, “The significance of minimum wages for
the broader wage setting environment: understanding the role and reach of
Australian awards’ in Australian Fair Pay Commission, 2008 Minimum Wages
Research Forum Proceedings, Volume 1, Research Report No 4a/08, [AFPC,
Melbourne] October 2008 pages 47 — 62

. John Buchanan, John, Brigid van Wanrooy, Sarah Oxenbridge and Michelle

Jakubauskas, ‘Industrial Relations and Labour Market Reform: Time to Build on
Proven Legacies’, Economic Analysis and Policy (Journal of the Economic
Society of Australia (Queensland), Vol 38 No 1 March 2008: 9 - 17

John Buchanan, ‘Labour market efficiency and fairness: Agreements and the
independent resolution of difference’, in Joellen Riley and Peter Sheldon (eds),
Remaking Australian Industrial Relations, CCH Sydney, 2008 pp:175 - 188

Chris Briggs, John Buchanana and lan Watson, Wages Policy in an Era of
Deepening Wage Inequality, Academy of the Social Sciences in Australia Policy
Paper No 4, 1/2006, Canberra
[http://www.assa.edu.au/Publications/op/op12006.pdfhttp://www.assa.edu.au/Publ
ications/op/op12006.pdf]

Brigid van Wanrooy, Michelle Jakubauskas, John Buchanan, Shaun Wilson and
Sean Scalmer, Australia at work. Working Lives — Statistics and Stories,
University of Sydney, October 2008 [available from www.australiaatwork.org.au]



http://www.australiaatwork.org.au/

