
Committee Secretary  
Senate Standing Committee on Environment and Communications  
PO Box 6100 
Parliament House  
Canberra ACT 2600 
 
 
Dear Sir/ Madam ,  
I supply the following employment documents  as part of my  response  to questions that I 
have taken on Notice during  my submission 12th March 2020 at the Senate Inquiry into 
Media Diversity in Australia.  
 
Employment Contracts with News Corp Australia/ The Cairns Post .  
 
15th July 2011 
10th July 2014  
6th December 2020 
 
 
 
I make particular note of :  
 
 
Contract 15th July 2011:  Standard Terms  
Clause 14 Workplace Surveillance :  
 
14.1 The Company notifies you that it carries out ongoing, intermittent surveillance of you 
use of computer and other electronic systems- including emails, internet and files ( including 
files stored on your computer).  
 
14.2 : The surveillance is carried out by all means available to the Company which may 
include:   
 
a) accessing your email accounts or emails 
b) accessing your files  
c) accessing your work computer, storage devices or  communications devices. 
d) accessing records…  
e) use of monitoring and logging software.  
 
14.3  You acknowledge that your activities at work may be subject to ongoing and 
intermittent and /or continuous tracking or camera surveillance and you agree to such 
surveillance.  
 
14.4 : You agree to the surveillance referred to in this clause 14 
 
 
 



 
 
Contract 10th July 2014: Standard terms  
Clause 15 Workplace surveillance 
 
 
15.2 The surveillance is carried out by all means available to the company which may 
include:  
 
a) accessing the employees’ email accounts or emails  
b) accessing files and other information contained on employees computers, storage 
devices or communications devices  
c) accessing record of internet usage….    
d) use of monitoring, logging and automatic alerting software and other specialised 
software.  
 
 
 
Contract 6th December 2020  
Clause 23 : Workplace surveillance 
 
23.1 The company notifies you that it carries out ongoing,  intermittent surveillance of the 
use of computer and other electronic and communications systems by employees ….  
 
23.2 The surveillance is carried out by all means available which may include:  
 
d) use of monitoring, logging and automatic alerting software and other specialised 
software.  
 
23.3  You agree that this surveillance will commence on the date of commencement of your 
employment under this Agreement.  
 
 
------------------------------------------------------------------------------------------------------------------------ 
 
 
I also draw the attention to clause 28 of the agreement  
 
 
Clause 28 Entire Agreement  
  
28.1 The Agreement 
 
a) constitutes the entire agreement between you  and the company in relation to your 
employment and any implied contractual duty of the company to act in good faith  or 
reasonably is expressly excluded from forming part of it.  
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h July 2011 

Private & Confidential 

Anna Rogers 
C/0 Photographies 
The Cairns Post 

Dear Anna, ' 

We are pleased to offer you employment with The Cairns Post Pty Ltd ('Company') on ttle 
terms set out in this Letter of Offer and In the attached document ('Standard Terms'}. 

1. Posilion 

You will be employed on a part time basis as Photographer or such other position 
determined by the Company from time to time. Your classlflcatlon is Grade 2a. 

2. Location 

You will initially be based at 22-24 Abbott St, Cairns and may be required to work from 
other locations as required by the Company. 

3. Start of employment and termination 

Your employment will. start on 19th July 2011 and continue until terminated in accordance 
with clause 2 or clause 8 of the Standard Terms. 

The required period of notice for clause 8 of the Standard Terms is 4 weeks, or as 
required by the Enterprise Agreement, whichever is the greater. Even i.f your position · 
changes during your employment with the Company, the required period of notice will 
remain as s~t out in this, Letter of Offer. 

4. Proba11on 

You will initially be employed on a probationary basis for a period of six months. 

5. Duties 

You will report to Marc McCormack, Pictorial Editor and will work under the direction of the 
person in that position or such other position determined by the Company from time to 
time. You will be required ta work closely with each member of the team in which you 
work. 

The Company may change your duti'es from time to time to meet the requirements of the 
business. Any changes will be discussed with you. 
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6. Travel 

You may be required to travel within Australia, from time to time, to other sites operated by 
any Group Entity to meet the requirements of the business. 

7. Hours 

You will be required to work an average of 16 hours each week on days and at times 
required by the Company. 

You will initially be required to work on days and at times as follows: 

Days Start and finish times Hours 

Tuesday 9.30 6.30 

Wednesday 9.30 6.30 

These days and times may be changed by the Company giving you seven days notice in 
writing. 

You may also be required to work reasonable additional hours necessary to properly 
perform your duties and responsibilities to the standard expected by the Company. You 
will need to be flexible about when you work. Given the nature of your position, you may 
be required to work at night, on weekends and on public holidays. 

8. Remuneration 

You are employed under an Salary Arrangement, as provided for under the Enterprise 
Agreement. As part of this: 

you wlll be paid at an equivalent annualised salary rate of $61 1750 which will 
be pro rata for part time work. The above rate is calculated to be paid in lieu of 
particular entitlements under the Enterprise Agreement and therefore your 
hourly rate of pay will be $31.25 per hour; 
this Salary Arrangement excludes. all provisions of the Enterprise Agreement 
which it is permitted to do. This includes the provisions relating to 

grading reviews; 
the wage increases specified in the Enterprise Agreement; 
allowances; 
the Enterprise Agreement part time work provisions; 
hours of work and roster; 
shift and weekend penalties; 
overtime; 
annual leave loading; and 
distant engagements. 

You will be paid monthly, or as otherwise determined by the Company, by electronic funds 
transfer into your nominated bank or other financial.institution account in arrears after 
deduction of all taxes and levies. 

The Company will also make superannuation contributions into a complying 
superannuation fund at the minimum level required under superannuation legislation. 
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You are eligible for choice of superannuation fund. When you start work, if you do not 
make a valid choice or do not wish to make a valid choice, the Company will enrol you as 
a member of Russell Investments Pty Ltd. You can exercise choice at the start of your 
employment, and every 12 months after that. 

9. Annual Leave 

You are entitled to 4 weeks annual teave per year of service with the Company. You are 
entitled to public holidays - although the Company may require you to work on a public 
holiday on reasonable grounds, subject to the Enterprise Agreement. 

10. Remuneration and performance reviews 

A review of your remuneration will usually take place annually, as determined by the 
Company. The Company may also, at Its discretion, conduct a review of your 
performance. 

Any review of your remuneration will be based on a number of factors, which may Include 
your individual performance, the Company's financial performance and market factors, 

11. Standard Terms 

A copy of the Standard Terms is attached. The Standard Tenns comprise part of your 
contract of employment with the Company. 

12. Variation to terms and conditions of employment 

The terms and conditions of employment contained In this Letter of Offer and the Standard 
Terms apply to your employment from your start date until your employment ends or until 
amended, varied or replaced by a new document which is agreed between you and the 
Company in writing. 

13. Governing law 

This Letter of Offer and the Standard Terms are governed by and construed under the 
laws of Queensland and you and the Company Irrevocably and unconditionally submit to 
the exclusive Jurisdiction of the courts of Queensland. 

14. Acceptance of offer 

To confirm your acceptance of this offer, please sign the second copy of this Letter of 
Offer and the Standard Terms which we have attached and return it to Yasmin Graffin, HR 
Assistant. You should retain the other copy for your own records. 

I take great pleasure in welcoming you to The Cairns Post and look forward to working 
with you. · 

Nick Th1rnpf 
GENERAL MANAGER 
The Cairns Post Pty Ltd 
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I have read this Letter of Offer and the Standard Terms and agree to accept the otter 
made In this Letter of Offer and the Standard Terms. 

In signing this Agreement I confirm that I do not have contractual obligations (including but 
not limited to any post employment restrictions) to any third party that could: 

(a) prevent me starting my employment on the start date specified in ttiis Letter of 
Offer; and/or 

(b) restrict my capacity to perform the position specified in this Letter of Offer. 
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STANDARD TERMS A.,VD CONDITIONS 
Full Time and Part-Time Editorial staff 

These Standard Terms together with the letter of Offer set out the tenns and conditions on 1 A You acknowledge that you have no authority to bind any Group Entity or any other 
whicli the Company offers you employment entity or person Jn contract except to the extent that you are from time to time 

1. 

u 

1.2 

1.3 

Your duties 

You must: 

(a) ser.te the Company faithfully and diligently 10 the best of your ability; 

(b) use your best endeavours to promote ihe interests, profitabillty and reputation of 
the Company; 

(c) act in the Company's best interests and not do anything that is reasonably likely 
lo be harmful to the Company; 

(d) comply with all lawful directions of the Company from time to tlme; 

(e) compl)' with all laws applicable to your positk>n an<i the duties assigned to you; 
and 

(f) inform yourseJf of and compty with any applicable Group Entity's policies 
lncluding OHS and EEO policies, as amended from time to time. 

Without limiting your duties to the Company, you must not: 

(a) act in conflict with the Company's best interests, unless ihe Company has 
consented in writing to the exrsience of that conflict: or 

(b) engage ln any business or activity for any Competitor, without the prior written 
approval of the Company; or 

(c) be involved in ar,y act or omission whlch restricts or prevents the pubtication of 
any Group Entity's products or services. ln particular, you must not be involved 
in any unlawful industrial action (whether or not other employees of any Group 
Entity are involved in such actlon) and must work such hours as are necessary 
to ensure the timely publlcation o1 any Group Entity's products and oorvlces if 
other employees are engaged in industrial action,. 

!n claw,e 1.2(b): 

(a) 'Competitor' means any person or entity that competes with ar:y Group Entity; 
and 

(b) 'engage in' means to participate, assist or otherwise be directly or indirectly 
involved as a member, shareholder (other than a shareholding of less ttian 5% 
in a company listed on any recognised stock exchange), unltholder, director, 
consultant, adviser, contra<ltor, principal, agent manager, employee, beneficiary, 
partner, associate, trustee or financier, 
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2,1 

2.2 

expressly authorised to do so. 

Probationary employment 

If the Letter of Offer states your employment will be on a probationary basis, you will 
initiaUy be employed subject to a probationary period as set out in the Letter of Ofter. 

During thls probationary period, you will have an oppor1unity to ascertain whether you 
are satisfied with the job and you must satisfy the Company that you have the q ualitles 
oecessaryfor, and are capable of performing, those duties assigne<l to yow at the level 
required by the Company. 

2.3 During the probationary period, you or the Company may term1na1e your employment 
by giving one week'$ notice ln wrlting or by the Company paying you one week of your 
wages in lieu of notice. 

3. 

3.1 

3.2 

3.3 

4. 
4.1 

4,2 

Annual leave 

You are entitled to annual leave as provided in your letter of offer, read in conjunction 
with the Enterprise Agreement. 

The Company may direct you to take any accrued annual leave by giving one month's 
notice (which you agree is reasonable) or in accordance with the Act 

Where the Company shuts down any part of its operation, the Company may direct 
you to take any of your accrued annual leave by giving you 4 weeks' notice. !n the 
event that you do not have sufficient accrued annual leave for the period of the shut 
down, you agree to take leave without pay to cover the per1od of the shutdown. 

Personal/carer's leave 

You are entitled to personal/carer's leave ln accordance with the Enterprise 
Agreemem, which provides for 15 days personal/carer's leave (10 days cumulative, 5 
dayis non cumulative}. 

Uotaken pald personal /carer's leave v.111 accumulate, with exception of the non 
cumulative personal/c~rer's leave, from year tc year in accordance with the Enterprise 
Agreement 

4.3 If you have used up all of your entitlem~nts to paid personal/carer's teave, you will be 
entitled to up to two days unpaid carer's leave for each occasion requiring ycu to take 
carer's leave. 

4.4 You will be required to provide the Company with a medical certifioate tor absences of 
one or more days duration unless the Company determines otherwise. Where 
reasonably practicable, you must notify the Company before commencement of duty of 
an inability to attend for duty, and advise the nature and $tlmated duration of the 
absence. 



4.5 

s. 
5.1 

5.2 

5.3 

6. 

Any untaken personal leave/carer's leave is not paid out on the cessation of your 
employment for any reason. 

other leave 

Subject to the Enterprise Agreement and the Letter of Offer, You may be required to 
work on any public holidays and you agree that this is reasonable. 

Your long service leave will accrue in accordance with applicable legislation. 

The Company may grant other leave such as parental leave, compassionate leave, 
jury service leave and community semce leave in accordance with the Enllarprise 
Agreement and the Act. 

Confidential information 

6.1 Subject to subclause 62,, you must keep confidential all Confidential Information. 

6.2 Youmay; 

6.3 

6.4 

7. 

(a) 

(b) 

use Confidential Information solely for the purpose of perlonning your duties; 
and 

disclose Confidential Information only: 

(i) to persons who are aware and agree that the Confidential Information 
must be kept confidential or have signed a confidentiality agreement 
required by the Company from time to lime and either; 

(ii) 

(Al have a ne,:,(i to know (and only to the ex(ent that eaoh has a need 
to know); or 

(B) have been approved by the Company; or 

that you are required by law to disclose provided that you immediately 
notify the Company of the disclosure requirements before making the 
disclosure, or where Iha! iS not Possible, immediately alter making the 
disclosure. 

You must immediately notify the Company of any suspected or actual unauthorised 
use, copying or disclosure of Confidential lnlorma!ioo by any entity or person. 

You must provide assistance reasonably requested by any Group Entity in relation 10 
any proceedings any Group Entity may take against any person for unauthorised use, 
copying or disclosure of Confidential Information. 

Intellectual property rights and Moral Rights 

\ 7.1 You; 

assign to the Company all existing and future Intellectual Property Rights you 
may own and which do not vesi in the Company by operation of law; 

. I (a) 
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7.2 

(b) acknowledge that by virtue of this clause all such existing Intellectual Property 

(c) 

(d) 

Rights are vested in the Company and, on their creation, all such future ,...., 
Intellectual Property Rights will vest in the Company; ....____ ( 

acknowledge that you may have Moral Rights; and 

voluntarily and unconditionally consent to all or any acts or omission~ by !he 
Company, and its assignees, successors in title, or persons authorised by the 
Company, which wculd otherwise infringe your Moral Rights. 

You must do all things reasonably requesred by the Company to enable the Company 
to register, explott and assure further the rights assigned under clause 7.1 including 
executing all documents, forms and authorisations required to: 

(a) vest the Intellectual Property Rights in the Company; 

(b) 

(c) 

perfect the assignment of Intellectual Property Rights to the Company; and 

give full effect to this Agreement. 

7.3 You must disclose to the Company everything in which Intellectual Property Rights 
may subsist. 

7.4 You must execute all documents and do all acts and things required by the Company 
to enable the Company lo register, exploit and further assure the rights assigned, and 
consents given under clause 7.1. 

7 .5 You will do all i,cts and things required by the Company to assist lhe Company to 
enforce the Intellectual Property Rights assigned under clause 7, 1, in any claims or 
proceedings which ii may bring in relation to the infringement of those Intellectual 
Pro!>"rty Rights by any third parties. 

7.6 You hereby lrrevocably appoint the Company and its officers (as defined in the 
Corporations Act 2001) as your attorney to do all things referred to in this clause. 

7.7 You agree that during your employment by the Company you will use your best 
endeavours to ensure that you: 

(a) 

(b) 

(c) 

(d) 

do not infringe the copyright or violate or impinge upon the private and civil or 
proprietary rights or any other rights ree<>gnised in law of any other person, lirm 
or oorporaoon including, without limiting the generality thereof, defamation, or 
any rights arising under provisions of the Tracie Practices Act 1974; 

do not cause the Company to infringe, violate or impinge on such rights; or 

do not produce, be involved in the production of or broadcast of any materials 
that contain obscene or defatnatory material or any materials that are in 
contempt of court; and 

where relevant, keep informed of, observe and comply with the standards and/or 
codes of practice which are binding on the Company as may from time to time 



7.8 

8. 

8.1 

8.2 

8.3 

8.4 

be applleable to the perfo«nance of you, duties and functions un<.'er this 
Agreement. 

The provisions of this elal.lse shall survive the termination of your employment 

Termination 

Your employment may be te'l'rt\lnated at any time: 

{a) by you giving to the Co~any the requir~ period of notice in writing as set out 
in the Letter of Offer; or 

{b) by the Company giving to you the required period of notice in writing as set out 
in the Letter of Offer or by paying you an amount of yot,ir wages in lieu of 1he 
required period ot notice or in part by giving you notice and m part by paying you 
an amount o1 your wages ln lieu of the relevant part of the notice period. 

During the perlod of notice provided for in subclause 8,1, the Company may, at its 
discretion, require you to: 

{a} not attend for work; or 

(b) periorm duties which are different to those which you were required to perform 
during the rest of your emp~yment wilh the Company, provided only t~t you 
have the necessazy skltls and competencies to perform the duties\ and 

(c) perform such duties at any location at whicM the Company conducts !ts 
business. 

If you have annual leave approved by the Company befot"e you give notice to terminate 
your employ merit in accordance with suootavse 8.1 , at the Company's election, yoo r 
absence from work during such leave, If taken, wm not be couoteo towards the notice 
period that YQU are required to g\ve the 0¢mpany. 

tn addition, 1ha Company may terminate your empk>'Jment by giving you notice in 
wtiting eff~tive immediately if you at any time: 

(a) engage in setious misconduct. includin9 (but not limited to}: 

(i) wilful or ~eliberate conduct that is inconsistent with the contlnuati¢ri of 
your employment; 

(Ii) any refusal to perform your duties in $.XOrdance w.th 'the Company's 
reasonable directions; 

(iii) a serious breach of any of the terms of this Agreement; 

tM any aot which in ttie reasonable opinion o1 the Company is likely to 
cause .significant da.m~e to any Group Entity's reputation: 

{v) aoy offence involving dishonesty or which is punishable by 
imprisonment; 
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8.5 

8 .6 

{vii} 

(viii) 

(i)() 

(X) 

conduct that causes imminent, or serious, risk to the health or safely of 
a person or the reputation, viability or profitability of the Company's 
business; 

theft, fraud or dishonesty; 
~ 

being under the influence o1 alcohol and iilegal drugs at work; 

driving a company vehicle or your own vehicle on company business 
whilst over the prescribed blood alcohol limit; or 

refusing to carry out a lawful in~ruction; ot 

(b} you fail to disclose that you have contractual obligations (ioclud!ng but not 
limited to any post employment restrictions) to any third party that could: 

(i) prevent you from commencing your employment on the start date 
specified rn lhe Letter of Offer; andlor 

Oi) restrict your capacity to perform the position specified ln the Letter of 
Offer. 

if your employment is terminated under subclause 8.1, the Company will not be 
reQ'w1red 1o make any payments to you othedhan: 

(a) if applicable, a payment in lieu of notl(2 asset out in $ubclause 8.1; 

(b) if applicable, any redundancy payment the Company is required to make to you 
under clause 11, or in accordance with the Act; 

(C) 

(,d) 

any w.:igas due to you for work you have performed up to your laS't ctay of work; 

any superannuation contributions payable under applicable legislation in relation 
to wor'.<: you have performed up to your iast day of work, and where a payment in 
lieu of notfce is ma.oo, in relation to that notice period; and 

{e) payment of unused annual leave and/or long service leave to which you have an 
entitlement under appllcabta legislation as at your last day of work. 

If your employment is terminated under subclause 8.4, the Company witt not be 
required to make any payments to you otherthan those specified in subclauses 8.S(c), 
8.5{d) and. 8.5(e). 

8.7 The Company, at iu. discretion. may suspeni:I you from your emptoyment on full pay fot 
a period Qt up to seven days, or such greater period as the Company considers 
r.ecessary, if the Company considers that it ls in the oost interests of the Company to 
doso, 

( 



9. Abandonment 

If you fall to report to work for 3 consecutive wor'1< days without informing the Company 
that you will not be attending work, you will be taken to have abandoned your 
employment as of the last day that yow worked, 

10, What happens after your employment ends 

If your employment ends for any reason: 

(a) you must immediately return to the Company all property of any Group Entity 
(including property !eased by any Group Entity) which is in your possession, 
custody or control including all written or machine readable material, software, 
computers, computer records. cre<:lit cards, keys, motor vehicles, phone, 
equipment and any document or material containing Confidential Information. 

(b) if you have in your possession information or data belonging to any Group 
Entity, which is recorded on any computer or on any medium such 1hat it is not 
capable of delivery to the Company, you must advise the Company of that fact 
and. subject to the right of the Company to obtain a copy ot that information or 
data, erase that information or data in a manner such that it cannot be 
accessed, retrieved or reconstructed; 

{c} you must comply with the Company's termination procedure, Subject to the Act, 
fal!ure to do w will result in a delay in any final payments owing to you; 

(d) the Company may set off any amounts you owe any Group Entity against any 
amounts the Company owes you at the date of termination except for amounts 
the Company is not entitled by law to set off; 

{e) your obligations under clauses 6, 7, 10, 12 and 13 continue after your 
employment ends e,.;cept, under clause 6, in respect of information that is part of 
your general Ski!! and knowfedge; and 

{f) you must not record any Confidential Information in any form after your 
employment ends, 

11. Redundancy 

11. i It your employment ends because of a Redundancy Situation, subiect to subclauses 
11.5, 11.6 and 11.7, you wrn be entitled to a redundancy payment on the basis of; 

ta) two weeks' pay; and 

(b) an additional four weeks' pay for each completed year of continuous service 
with the Company or a Group Entity (pro-rated for each e-ompleted month of 
service), · 

capped at 112 weeks' pay. 
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11.2 The redund,,mcy payment set out in subclause 11.1 will be calculated on the basis of 
your Redundancy Rate of Pay and will be subject to any applicable taxes. and charges. 

11.3 The redundancy payment set out in subclause 11.1 includes any notice obligation the 
Company may have to you, either under the Act or under clause 8, and also includes 
any redundancy pay obligation the Company may otherwise have to you (includlng 
under the Aot or any applicable industrial instrument). 

11.4 For the purpo.ses of determining any superannuation contributions payable by the 
Company under the Act in relation to the notice component of the redundancy 
payment, the notice period win be taken to be the greater of: 

{a) the period of notice you are entitled to under the Act; and 

(b) the period ol notice provided for in this Agreement 

11.5 You may be required sign a deed ot release in terms acceptable to the Company. 

11.6 You will not be entitled to rece1ve the redundancy payment under subc!ause 1 U if: 

(a) you are offered (whether or not you accept the. ofter) aooaptabte alternative 
employment; 

(b) you are offered, and accept an alternative job wh!cl"i is not a acceptable 
alternative employment; 

(c) you are a casual employee; 

{d) you are an apprentice; 

{e) you are an employee to whom a training arrangement applies and whose 
employment is tor a specified perloo of time or ls, for any reason, limited to the 
d1,.1ration of th~ training arrangement; 

{f) you are employed for a speciUed period of time, for a specified task or the 
duration of a specified season; or 

{g} your employment is terminated because of serious misconduct 

11. 7 Despite anyth1ng else in this clause 11, you wm not t>e entitled to a payment under this 
clause which is greater than tl"ie amount you ,vould have received in remuneration if 
you had remained in employment until your 67th birthday. 

11.8 For ihe avoidance of doubt, nothing in this cla1,.1se 11 affects any entitlement to 
redundancy pay under the National Employment Standards 

12. Overpayments 

12.1 You agree that, subject to the Act, the Company may, at any time, deduct from your 
wages any monies owed by you to the Company, which includes, but is not limited to: 

(a) overpayments made by any Group Entity to you; and 



(b) moneys paid to you for leave where you have no entitlement to such leave. 

12.2 You agree that the deductions listed in subclause 12. 1 above are reasonable and 
principally for your benefit. 

13. Industrial instrument 

13.1 As a date of this Agreement, the Enterprise Agreement applies to your position as a 
matter of law. However, it does not form part of your contract of employment. The 
Enterprise Agreement may alsc be varied, replaced or cease to apply to you In the 
future. 

13.2 All payments to you by the Company in relation to your employment (including any 
margin or 'over award' payment) are paid in satisfaction of all minimum entitlements 
under any industrial law, the Enterprise Agreement or any other im:lustrial instrument 
which might apply(including, without limitation, minimum hourly rates, penalties, 
overtime, allowances, annual leave loading and loadings). 

14. Workplace surveillance 

14.1 The Company n01ifies you that tt carries out ongoing, intennittent surveillance of your 
use of computer and other electronic systems - inoluding emails, internet and files 
(including files stored on your work computer). 

14.2 The surveillance is carried out by all me.ans available to tihe Company which may 
include: 

(a) accessing your email account or emails; 

(b) accessing your files; 

(c) accessing your work computer, storage devices or communications devices; 

(d) accessing records of internet usage by you (including sites and pages visited, 
files downloaded, video and audio files accessed and data input) and accessing 
those records; and 

(e) use of monitoring and logging software. 

14.3 You acknowledge that your activities at work may be subject to ongoing intermittent 
and/or continuous tracking or camera surveillance and you agree to such surveillance. 
Some of !he Company's workplaces are uncler camera surveillance. The security 
system installed allows tracking by recording when and where key card are used. 

14.4 You agree to the surveill;,nce referred to in this clause 14. 

14.5 If you are a new employee of the Company, the surveillance will be conducted from the 
commencement of your employment. Othetwise. the surveillance will have either 
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15. 

16. 

17. 

17.1 

already commenced (in accordance with an earlier notification of surveillance) or will 
commence 14 days after you receive this Agreement. 

Entire agreement 

The Agreement: 

(a) constitutes the entire agreement between you and the Company in relation to 
your employment; and 

(b) supersedes any prior understanding or agreement and any prior condition. 
warranty, indemnity or representation imposed, given or made by you or any 
Group Entity or their representatives. 

Company policies 

Any reference to any Group Entity's policies in this Agreement does not have the effect 
of making the terms of those policies part of this Agreement and your contract of 
employment and are not contractually enforceable against tihe Company. You 
acknowledge that the Company may vaiy or rescind any policies or procedures from 
time to lime. in its absolute discretion and without any limitation on its capacity to do 
so. 
Definitions 

'Act' means the Fair Work Act2009 (Cth) as amended from time to time. 

17 .2 • Agreement' means these Standard Terms and the Letter of Offer. 

i 7 .3 'Carer's leave' mean$ paid or unpaid leave taken to provide care or support to a 
member of your Immediate Family or member of Your household who requires care or 
support because of: 

(a) a personal illness or injuiy of the member; or 

(b) an unexpected emergency affecting the member. 

17.4 'Confidential Information' means all confidential information including, but not 
limited to: 

(a) all information concerning the business, methods o! operating and methods and 
proposal for marketing, promotion. and other activities of any Group Entity; 

(b) confidential information concerning any Group Entity's clients or those of a 
Related Corporation; 

(c) confidential ancl financial information concerning any Group Entity; 

(d) trade secrets of any Group Entity; 

(e) confidential !<now-how of any Group Entity; 



(f) the terms of the Agreement; 

(g) information concerning the business, finances or customers of a third party 
which any Group Entiy has an obligation nct to disclose; and 

(h) all copies, notes and records on c:x- incorporating the information referred to in 
clauses 17.4(a), 17.4(b), 17.4(e), 17.4(d), 17.4(e), 17.4(f) and 17.4(9), 

of which you become aware or generate in the course of, or in connection with, your 
employment with the Company but does not include information that is in the pl.t>lic 
domain for reasons other than unauthorised disclosure by you. 

17.5 'Enterprise Agreemenf means the News Umited Regional Daily Newspapers -
MEAA Agreement 2010, as varied or replaced. 

17.6 'Group Entity' means the Company and any entity that is c.onnected with the 
Company by common interest in an economic enterprise including but nOt limited fo 
any Related Corporation a the Company or any joint venture partner. 

17.7 'Immediate Family' means: 

(a) your spouse (being a for.mer spouse, defacto spouse and a former defacto 
spouse). A defacto spouse means persons living together as a couple on a 
bona fide danestic basis, incll~ing same sex couples; and 

(b) you or your spouse's child or adult child (included an adop~ child, a step-child 
or an ex-nuptial child), parent, grandparent, grandchDd or sabling. 

17.8 'lntellectual Property Rights' means all intellectual property rights throughout the 
world including: 

(a) rigte in relation to any copyrig1t, patents, inventlon,s, discoveries, designs, 
trademarks, domain names, trade secrets, know-oow and the right to have 
confidential information kept confidential and atl other intellectual property as 
defined in Article 2 of the convention establishing the World Intellectual Property 
Organisation 1967 (whether registered or unregistered); and 

(b) any application or right to apply for registration of any of those rights, 

created or generated by you (whether alone or with any other persons) in the course of, 
in connection with or arising out of your employment with the Company including 
Intellectual Property Rights created: 

(c) before this Agreement is signed; 

( d) outsioe working hours and/or outside the workplace, and/or 

{ e) using, to any extent, the Company's or any of its Related Bodies Corporate 
property, computer systems or resources or Confidential Information or any 
other opportunity provided by the Company or any of its Related Bodies 
Corporate. 
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17.9 'Letter of Offer' means the letter of offer attached to these Standard Terms. 

17.1 0 'Moral Rights' means the following rights in respect of any Intellectual Property 

Rights: 

(a) the right of integrity of authorship (that is, not to have a work subjected to 
derogatory treatment); 

(b) the right of attnbution of authorship of a work; and 

(c) the right not to ha11e authorship cl a work falsely attributed, (which are rights 
created by the Copyright Act 1968 (Cth)) and any other similar right capable of 
protection under the laws of any applicable jurisdiction. 

17.11 'Personal leave' means paid leave taken by yau because of personal illness or injury. 

17. 12 'Related Corporation' has the meaning given to related body corporate under the 
Corporations Act 2001 (Cth) as amended from time to time. 

17.13 'Redundancy Rate of Pay' means your base weekly rate a pay as set and adjusted 
under the Letter of Offer from time to time plus the weekly average of any: 

(a) shift aUowances; 

(b) personal margins; 

(c) service payments; and 

(d) weekend penalties, 

you received over the 12 months immediately before your employment ends. To be 
clear, the Redundancy Rate of Pay does not include any overtime payments you have 
received. 

17.14 'Redundancy Situation' means that the Company has made a definite decision that it 
no longer requires the jot> done by you to be done by anyone except where this is due 
to the ordinary and customary turnover of labour. 

Unless the context otherwise requires, terms defined In the Letter cl Offer have the same 
meaning in these Standard Terms. 

Date 



10 July 2014 

Private & Confidential 

Anna Rogers 
Hand Delivered 

Dear Anna, 

N-e,;w-s ~ Austral ia 

We are pleased to offer you employment with The Cairns Post pty Limited ('Company') on the 
terms set out in this Letter of Offer and in the attached Standard Terms. 

The News Limited Newspapers - MEAA Transmonal Enterprise Agreement 2013 fEnterprtse 
Agreement') as varied from time to time will criso apply to your employment with the Company until 
rescinded or replaced. 

L Position 

1.1. You will be employed on a ful~time basis as a Photographer. Your current classification 
under the Enterprise Agreement is Grade 2a. · 

Location 
. ' 

2. 

2.1. Your primary place of work will be Cairns, Queensland. However, you may be required to 
work at other locations, including Interstate and overseas, as required by the Company or 
your duties. 

3. Terms and NoUce 

3.1. Your employment will start on 14 July 2014 and continue until tenninated in accordance with 
. __ clause 9 of the Standard Terms. 

, ... .. 
3.2. The -required period of no?pe for clause 9 of the Standard Terms is in accordance with the 

Enterprise Agreement ( 

4. Recognition of service 

4.1. The Company recognises that immediately prior to your commencement date with the 
Company, you were employed by The Cairns Post Pty Limited. Except as provided for in the 
Act, any continuous service with The C_aims Post Pty Limited will be recognised as 
continuous service with the Company. · 

4.2. Your current accrued statutory leave entitlements will remain unchanged however you will 
now accrue sta~utory leave in accordance with this contract of employment. · 

5. Reporting and Duties 

5.1. You will report to the Pictorial Editor for The Cairns Post and will work under the direction of 
the person in that position or such other position determined by the Company from time to 
time. You Will be required to wO!'k closely with each member of the team in which you wor1$ 
and collaborate with other teams in the Company as part of your role. You will diligently and 
carefully perform all of the_ duties assigned by the Company which are within your skills and 
competence .. 

5.2. The Company may change your duties from time to time to meet the requirements of, the 
business. Any changes wm be discussed with you. ·· 

The Cairns P~t Pty Limited 

ABN: 79 009 655 752 



6. Hours 

6.1. You will be required to work an average of 38 hours each week on days and at times 
required by the Company. 

6.2. You may also be required to work reasonable additional hours necessary to proper1y perform 
your duties and responsibilities to the standard expected by the Company. You will need to 
be flexible about when you work. Given the nature of your position, you may be required to 
work at night, on weekends and on public holidays. 

6.3. You may also be required to work additional hours to your rostered hours as are necessary 
to perform your duties and achieve production requirements or as requested by the 
Company. 

7. Remuneration 

7 .1. You will be paid an annual gross base salary of $67,000 in accordance with a Salary 
1

/ 
Arrangement provided for under the Enterprise Agreement. 

7.2. In addition to your base salary, the Company will make superannuation contributions to a 
complying superannuation fund at the minimum amount required under superannuation 
guarantee legislation and in accordance with the rules of the fund. 

7.3. Your annual base salary compensates you for certain entitlements under the Enterprise 
Agreement. As a result, the following provisions of the Enterprise Agreement do not apply to 
your employment with the Company: _ 

(a) grading reviews; 

(b) wage increases specified in the Enterprise Agreement; 

(c) 

(d} 

{e) 

(f) 

\.fl9) 
(h) 

work related allowances; 

part-time work; 

hours of wor1< and rosters; 

shift ~nd weekend penalties; 

overtime; 

anmiat,_leave loading; and 

(i) . distant engagements. 

7 .4. The Company will continue to make superannuation contributions to your nominated 
superannuation fund or the Company's default fund Russell Private If you did . not make a 
nomination, in accordance with the rules of that fund, unless you otherwise advise the 
Company in writing . 

7.5. You will be paid monthly by electronic funds transfer into your nominated bank or financial 
institution account · 

7 .6. A review of yolJf remuneration will usually take place annually or as otherwise d~tennined by 
the Company. The Company may also, at Its discretion, conduct a review of your 
performance. 

7.7. Any review of your remuneration will be based on a number of factors, which may include 
your Individual pefformance, the Compan~s financial perfomiance and marf<et factors. 

8. Tools of Trade 

8.1. During your employment and at the discretion of the Company you may be provided with 
Company property to assist you with the performance of your duties. Thi~ property is 
classified as a.'tool of trade' and the Company reserves the right to withdraw this property at 

Toe Cams Post Pty Limil8d 

ABN; 79 009 655 752 
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any time. The use of an tools of trade must be in accordance with relevant Company policy. 
Any misuse or failure to take reasonable care of the property may result in the Company 
seeking compensation from you. 

9. Employment policies and procedures 

9.1. You are directed to read and comply with the obligations imposed on you within the 
Company's policies and procedures, inch.lding those of News Limited and News Corp, as 
they relate to your employment. These policies and procedures may be varied from time to 
time, and you are directed to comply with such variations. Such policies and procedures do 
not form part of your contract of employment with the Company. 

10. Standard Tenns 

10.1. A copy of the Standard Terms is attached. The Standard Terms comprise ·part of your 
contract of employment with the Company. 

10.2. Where there is an Inconsistency in this Letter of Offer and/or clauses 2, 3, 5 or 12 of the 
Standard Terms and the Enterprise Agreement. the Enterprise Agreement will prevail to the 
extent of that inconsistency however no term or condition shall be less than the National 
Employment Standards contained in the Fair Wor1< Act 2009 as amended from time to time. 

11. OeffniUons 

i 1. 1. Jn this letter of Offer, relevant definitions are listed at clause 18 of the Standard Terms. 

12. Variation to terms and conditions of employment 

12.1 . The terms and conditions of employment contained in this Letter of Offer and the Standard 
.Terms apply to your employment from your start date until your employment ends or until 
amended, varied or replaced by a new document which is agreed between you and the 
Company in writing. 

13. Governing law 

13.1. This Letter of Offer and the Standard T enns are governed by and construed under the laws 
of Queensland and you and the Company irrevocably · and uncondiU6nally submit to the 
exclusive jurisdiction of the courts of Queensland. 

Acceptance of offer 

To confirm your acceptance of this offer, please sign the second copy of this Letter of Offer and the 
Standard Terms which we have attached and return it ta PeopleConnect within 7 days of the date of 
this Letter. You should retain the other copy for your own records. · 

I take great pleasure In welcoming you to News Corp Australia and look forward to wor1<:ing with you. 

Yours sincerely, 

Ann Roebuck 
Managing Editor - North Queensland 
On behalf of The cairns Post Pty Limited 

The Calm& Posl Pty fmited 
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I have read and understood this Letter of Offer and the Standard Terms and agree to accept the 
tenns and conditions of employment offered in this Letter of Offer and the Standard Terms. 

The Calms Po8t pty Limited 

· ABN: 79 009 655 752 

I f.tJ ·o 7· I '-I 
Date 

-41 Ca~es Street,~ Hills QLD 4006, Alisa-ala 
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STANDARD TERMS 

TQese Standard Terms together with the Letter of Offer set out the terms and 
conditions on which the Company offers you employment. 

1. Your duties 

'1 .1 You must: 

(a) serve the Company faithfully and diligently to the best of your ability; 

(b) use your best endeavours to promote the Interests, profitabll~y and 
reputation of the.Company; 

(c} act in the Company's best interests and not do anything that is 
reasonably likely to be harmful to the Company; 

(d) comply with all lawful directions of the Company from time to time; 

(e) comply with all laws applicable to your position and the duties assigned 
to you; and 

(f) inform yourself of and comply with all applicable Group EntltY.Policies 
including Work Health & Safety and EEO policies, as amended from 
time to time. 

1.2 The offer of employment and your ongoing employment with the Company is 
at aH times conditional on you being legally entitled to work in Australia. 

1.3 Wtthout limiting your duties to the Company, you must not: 

{a) act in conflict with the Company's best interests, unless the Company 
ha& consented In writing to t~ existence of that conflict; or 

(b) engage In any business or activity for any Competitor, without the prior 
written approval of the Company. 

1.4 In subclause·1.3(b): 

(a) 'Competitor' means any person or entity that competes with any Group 
Entity; and 

(b) 'engage in' means to participate, assist or otherwise be directly or 
indirectly involved as a member, shareholder (other than a shareholding 
of less than 5% In a company li!11ed on any reeognised stock exchange), 
unitholder, di~tor. consultant, adviser, contractor, principal, agent 
manager, employee. beneficiary, part.ner, associate, trustee or financier. 

1.5 You acknowledge that you have no authority to bind any Group Entity or any • 
other entity or person in contract except to the extent that you are from time to 
lime expressly authorised to do so. 
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1.6 If you are required to drive as part of your duties, you must hold a valid driver's 
licence al all times. If the inherent duties of your position require you to drive, 
and, for Whatever reason, your licence is withdrawn. your employment may be 
terminated. 

2. Annual leave 

2.1 You are entitled to annual leave in accordance with the Act unless a different 
entitlement is expres~ly referred to in the Letter of Offer, 

2.2 Annual leave Is to be taken at times agreed between you and the Company. 
However, the Company may direct you to take your accrued annual leave by 
giving one month's notice (which you agree is reasonable) or in accordance 
with the Act. 

2.3 Where the Company shuh down any part of lta operation, the Company may 
direct you to take any of your accrued annual leave by giving you 4 weeks' 
notice. In the event that you do not have sufficient accrued annual leave for 
the period of the shut down, you agree to take leave without pay to cover the 
period of the shutdown. 

3. Peraona~cantraleave 
3.1 You are entitled to 10 days personal carer's leave in accordance with the Act 

unless a cflfferent entitlement is expressly referred to in the letter of Offer. 

3.2 Untaken paid personal carer's leave will accumulate from year to year in 
accordance with the Act. 

3.3 If you have used up all of your entitlements to paid personal carer's leave, you 
will be entitled to up to two day& unpaid carer's leave for each occasion 
requiring you to take carer's leave. 

3.4 You may be required to provide the Company with a medical certificate fur 
at>sencea of one or more day's duration as advised by the Company. Where 
reaaonably practicable, you must notify the Company before commencement 
of duty of an inability to attend for duty, and advise the nature and estimated 
duration of the absence. 

3.5 Any untaken personal leave/carer's leave is not paid out on the cessation of 
your employment for any reagon. 

4. Medlcal Examination 

4.1 The Company may require you to be examined by a medical practttioner 
nominated by the Company, who wtn provide a report to the Company. 

) 



S. Other leave 

5.1 You are entitled to the public holidays observed/gazetted for your worl< 
location. However, due to the nature of your position and the Company's 
business you may be required to work on public holidays and you 
acknowledge this Is reasonable. 

5.2 Your long service leave will accrue in accordance'wfth applicable legislation. 

5.3 The Company will grant other leave such as parental leave, compassionate 
leave, jury service leave and community service leave in accordance with the 
Act or Company policy. 

6. Business expenses 

The Company will reimburse you for reasonable out of pocket exp81"1ses you 
Incur In the performance of your work, provided that you obtain 1he approval of 
the Company prior to Incurring such expenses. You must provide the 
Company wttt, receipts and other documents to substantiate the expenses to 
the satisfaction of the Company. 

7. Confidential information 

7.1 Subject to subclause 7.2, you must keep confidential all Confidential 
Information. -

7.2 You may: 

(a) use Confidentlal Information solely for the purpose of pertonnlng your 
dutles;and 

(b) disclose Confidential Information only: 

(i) to persons who are aware and agree that the Confidential 
Information must be kept confidential or have signed a 
confidentiality agreement required by tlie Company from time to 
time and either: 

(A) have a need to know (and only to the extent 1hat each has 
a need to know}; or 

(B) l"lave been approved by the Company; or 

(Ii) that you are required by law to disclose provided that you 
Immediately notify the Company of the disclosure requirements 
before making the disclosure, or where that is not possible, 
Immediately after making the disclosure. 

7, 3 You must immediately notify the Company of any suspected or actual 
unauthorised use, copying or c:Jisclosure of Confidential Information by any 
entity or person. 
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7.4 You must provide assistance reasonably requested by any Group Entity in 
relation to any proceedings any Group Entity may lake against any person for 
unauthorised use, copying or disclosure of Confidential Information. 

8. lntenectual Property Rlghte and Moral Rights 

8.1 You: 

(a) assign to the Company all existing and future Intellectual Property 
Rights you may own and which do not vest in the Company by 
operation of law; 

(b) acknowledge that by virtue of this cleuse all such existing Intellectual 
Property Rights are vested in the Company and, en their aeatlon, all 
such future lntelectual Property Rights will vest in ths Company; 

(c} acknowledge that you may have Moral Rights; and 

(d) 'iloluntarily and unconditlonaly consent to a11 or any acts or omissions by 
the Company, and its assignees, successors In title, or pel'90ns 
authorised by tne Company, which would otherwise infringe your Moral 
Rights. 

8.2 You must do all things reasonably requested by the Company to enable the 
Company to register, exploit and assure furttier the rights aseJgned under 
subclause S.1 including executlng al documents, forms and authoriBations 
required to: 

(a) 'Jest the Intellectual Property Rights in the Company; 

(b) perfect the assrgnment of Intellectual Property Rights to the Company; 
and 

(c) give full effect to this Agreement. 

· 8.3 You must disclose ·to the Company everything in which Intellectual Property 
Rights may SUDSist. 

8.4 You must execute all documen1s and do all acts and things required by the 
Company to enable l1he Company to register, exploit and further assure the 
rights assigned, and consenw given under subclause 8.1. 

8.5 You must dr. all acts and things required by the Company to assist the 
Company lo enforce the Intellectual Property Rights assigned under subclause 
8.1, In any claims or proceedingll which it may bring in relation ta the 
Infringement of those Intellectual Property Rights by any third parties. 

8.6 You hereby irrevocably appoint the Company and ~s officers (as defined in the 
Corporattons Act 2001) as your attorney to do all things referred to in this 
clause. 
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B. 7 You agree that during your employment by lhe_Company you will use your 
best endeavours to ensure that you: 

(a) do not infringe the copyright or violate or Impinge upon the private and 
eivil or proprietaty rights or any other rights recognlsed in law of any 
other person, firm o, corporation including, without limiting the generality 
thereof, defamation, or any rights arising-under provisions of the 
Competition and Consumer Act 2010; 

(b) do not cause the Company to infringe, violate or impinge on such rights; 
or 

(c) do not produce, be involved in the production of or broadcast of any 
materials thiJt contain obscene or defamatory material or any materials 
that are In contempt of court; and 

{d) where relevant, keep informed of, obseNe and comply with the 
standards and/or codes ol practice which are binding on the Comp-any 
as may from time to time be applicable to the performance of your 
duties and functions under this Agreement. 

8.8 The provisions of this clause shall survive the tennlnation of your employment. 

9. Termination 

9.1 Your employment may be terminated at any time: 

(a) by you giving to the Company the required period of notice in writing as 
set out in the Letter of Offer; or 

(b) by the Company giving to you the required period of notice in writing as 
set out in the Letter of Offer or by paying you an amount of your wa.ges 
in Neu of the required period of notice or in part by giving you notice and 
In part by paying you an amount of your wages in lieu of the ralevant 
part of the notice period. 

9.2 During the periocl of notice provided for In aubclause 9.1, the Company may, 
at its dlscretron, require you to: 

(a) not attend for work; or 

(b) perform duties which are different to those which you were required to 
perform during the rest of your empfovment with the Comp;1ny, provided 
only that you have the necessary skills and competencies to perform the 
duties;and 

(c) perform such duties at any location at which the Company conducts ite 
business. ' 

9.3 If you have annual leave approved by the Company before you give notice lo 
terminate your employment in accordance with subclause 9.1, at the 
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Company's election, your absence from work during such leave, if taken, will 
not be counted towards the notice period that you are required to give the 
Company. 

9.4 In addition, the Company may tenninate your employment by giving you notice 
in writing effective immecfl8fely if you at any time engage in sertoos 
misconduct, Including (but not limited to): 

(a) wilful neglect, or wnru1-miaoonduct, in carrying out your duties; 

{b) a serious breach of.the terms of this Agreement, Including but not 
lmited to a failure to comply with a written Group Entity polk:y; 

(c) any act which in the reasonable opinion of the Company is likely to 
cause signifie1;1nt damage to any Group Entity's reputation or any of1heir 
respective products; 

(d) being convicted of, pleading guilty to, any offence involving dishonesty 
or which is punishable by Imprisonment; 

(e) conduct that causes imminent, or serious, risk to the health or safety of 
a person or the reputation, viabillty or profitability of the Company's 
busness; 

(f) theft, fraud or dis honesty; 

(0) being under the influence of alcohol and illegal drugs at work: 

(h) driving a company vehicle or your own vehicle on·company business 
whilst over the prescribed blood alcohol limit; or 

(i) refusing to carry out a llliwful lnatructlon. 

Q.6 If your employment Is termina1ed under clause 9.1, the Company w!H not be 
required to make any payments to you other than: 

(a) if applicable, a payment in lieu of notice as set out In clause 9.1 : 

(b) if applicable, any redundancy payment the Company Is required 10 
make lo you undef' clause 12, or In accordance with the Act: 

(c) any wages due to you for work you have performed up to your last day 
of work: 

(d) any superannuation contributions payable under applicable legislation in 
ralatton tc work you have performed up to your last day of work, and 
where a payment in lieu of notice Is made, In relation to that notice 
period;and 

(e) payment of unused annual leave and/or long service leave to which you 
have an entitlernent under applicable lagisfatlon as at your laj, -((ay of 
wort. 
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9.6 If your employmen i8 ermiiated under subclause 9.4, the Company w U not 
be required to make any payments o you other than those spec fled In 
subclauses 9.5(c), (d) and (e). 

9.7 The Company, at It discretion, may suspend you from your employment on 
full pay for a period of up to seven days, or such greater period as the 
Company co ald•rs appropr te if the Company consider!i that ll is in the best 
I erests of the Company to do so. 

10. Wh■t happens after your employment ends 

It your employment ends for any reason: 

{a) you must immediately return to the Company all property of any Group 
Entity (including property leased by any Group En1ity) which Is In your 
posses8lon, custody or control including au written or machine readable 
material, software, computers, computer records , credit card8, keys, 
motor vehicles, phone, equipment end any documert or material 
con sining Co ldential Information. 

(b) if you have In your possession information or data belonging to any 
Group Entity, which la recorded on any computer or on any medium 
such tha1 it s not c.apable of delivery to the Company, you must. advise 
the Company of that fact and, subject to the ght or the Company to 
obtain a copy cf that Information or data, 1raae that information or data 
In s manner such that It cannot be accused, retrieved or reconstructed; 

(c) you must comply with the Company's termination procedure. Subjeci to 
the Act, failure to do so wil resul in a de y in any final payments oYring 
to you. 

(d) the Company may set off any amQUnte you owe any Group Entity 
against any amounts the Company owes you at the date of termination 
except for amounts the Company Is not entrtled by law to set off; 

(e) your obligations under clauses 7, 8, 10, 13 continue after your 
employment ends except, under claiJse 7, in respect or informallon that 
'Is part of your general skffl and knowledge; and 

(f) you must not reoord any Cornidential lnformatio in any form after your 
employment ends. 

11. Ab9Cldonment 

If you fall to report to work for 2 consecutive wprk days witr.out infonning the 
Company that you wiU not be attending work, YO!J wiU be taken to hav 
abandoned your employment as of the last day thal you 1NOrked. 
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12. Redundancy 

~2.1 Redundancy entltleml!lnts are provided in the Act or any applicable company 
policy that may provide for greeter redundancy pay entillements, as applicable 
at the time of redundancy and as varied from time to time unless a dlfferen1 
entltlement Is expressly referred to in the Lotter of Offer. 

13. Overpayments 

13.1 You agree that, subject to the Act, the Company may, al anytime, deducl from 
your wages any monies owed by you to the Company, which includes, but Is 
not llmlted to: · 

(a) overpaymenta made by 11ny Group Entity lo you; and 

(b) moneys paid to you for leave where you have no entitlement to such 
leave. 

132 You agree tl1at the deductions listed in subclauae 13.1 above are reasonable 
and principaQy for your benefit. 

14. lnduetrial instrument 

14.1 tf at any time a law or lnduetrlel instrument, including en er,teq:irise agreement 
or modem award, app6es to your employment Including, without limbllon, 
minlmUTI hourly rates, penahles, overtime, aflowahces, annual leave leading 
and loadings (Minimum Entitlements), you qee tha : 

(a) any Minimum Entitlements wil be calculated at the applicabfe inimum 
curly rate prescri:,ed by the industrial lnstrumel\f o legisJation; 

(b) u far as possible, your remuneration and other employment related 
beneflts will be In aatlafaction of the Minimum Entltlernents; and 

(c) the Minimum Entltlemenla do not form part of this Agreement. 

14.2 Aa part of this, your annual remuneration includes payment for alt ho rs 
worked (Whether part of ord nary hourg or not) and public ofldays er 
substitute public holidays (whether you wor1< on t oae days or r,ot). 

14.3 If an industrial instrunent applies to your employment, it applies only as a 
matter of law until it is varied, replac:ed, retcinded or until it ceases to apply to 
your employment It is not incorporated into your contract of employment 

15. Workplace surveillance 

15.1 The Company notlMes you thllt It carries out ongoir)(J, Intermittent surveillance 
of the use of compuler and other electronic and communlcatk>ns systems by 
employees - including emalls. lnte et and files (including files stored on 
employees' work con,putera). 
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15.2. The surveiaance Is carried out by an mear,s available to the Company which 
may Include: 

(a) accessing emptoyees' email account or emails; 

(b) accessing fil~ and other Information contained on employees' 
computers, storage devices or communications devices; · 

(c) acoessir,g records of in~met usage by employees (including sites and 
pages visited, files downloaded, video and audio files aocessed and 
data input); and 

(d) use of monitoring, logging and automatic alerting &cftware and other 
spi,ciallsed software. 

16. Entire agreement 

The Agreement 

(a) constitutes the entire agreement between you and tho Company in 
relation to your employment; and 

(b) supersedes any prior under,tanding or agreement and any prior 
condition, warranty, Indemnity or representation imposed, given or 
made by you or any Group Entity or their representatives. 

17. Company policies 

Any reference to any Group Entity's policies in this Agreement doe9 not ha\le 
the effect of making the terms of those policies part of this Agret!ment and 
your contract of employment ano are not contractually enforceable against the 
Company. 

18. Definitions 

1B.1 'Act' meam1 the Fair Work Act 2009 (Cth) as amended from time to time. 

18.2 'Agreement' means these Standard Terms and the Letter of Offer. 

18.3 'Carers leave' means paid or unpaid leave taken to provide care or support to 
a member of your Immediate Family or member of your household who 
requires care or support because of: 

(a) a personal illness or injury of the member; or 

(b) an uneX'pected emergency affecting the member. 

18.4 'Client' includes any Person who, at the Termination Dale: 

(a) is or was a Person to whom the Company provides and/or provided 
products or services at any tlme during the 12 months prior to the 
Termination Oa1e; or 

' '""-~ : standard Terms -V2.4 
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(b) has entered into discussions or negotiations with the Company at either 
the Peraon's own initiative or al the lnltiati\le of the Company et any time 
during the 12 months prior to the Termination Oate with a view to 
receiving products or services pl'O\Jlded by the Company and who had 
not notified the Company prior to Ilia Termination Date that they dlc2 not 
wish to receive such p oducts or services (other than any act you have 
performed, lndtectly or directly, in breach of the term& of this Letter of 
Offer, to induce a Person to not recei\/8- such products or services), 

18.5 'Confidential lnfonnation' means all confidential information including, but 
not limited to: 

(a) all information concerning the business, methods of operating and 
methods and proposal for marketing, promotion, and other activities of 
any Group Entity; 

(b) confidential information concerning any Group Entity's clients or those 
of a Related Corporation; 

(c) confldentlal and financia l Information concerning any Group Entity: 

(d) trade secrets of any Croup Entity; 

(e) confidential know-how of any Group Entity; 

(t) ihe terms of the Agreement; 

(g) information concerning the business, finances or customers of a third 
pany which any Group Entity has an obligation not to disclose; and 

(h} aU copies, notes and records on or incorporating the information 
referred to In aubclauM8 1 B.5(a) , 18.S(b), 18.S(c), 18.5(d), 18·.5(e), 
18.S(f) and 18.5(g} 

of which you Decome aware or genera1e In the coul'$9 of, or in connection 
· with, your employment with the Company but does not Include infom,ation that 

is in the public domatn for reasons other than unauthorised dlaclosure by you. 

16.6 'Gro'-'p Entity' means the Company and any entity including News Limited 
and News Corp that Is connected with the Company by common interest in an 
economic enterprise including but not limited to any Related Corporation of the 
Company or any joint venture partner. 

18.7 'Immediate Family' means: 

(a) your spouse (being a former spouse, defacto •spouse and a former 
defacto spouse). A defacto spouse means persons livlng together as a 
couple on a bona fide domestic basis, lncludlr,g same sex coup1ea; and 
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18.8 

{b) you or your spouse's child or adult child (included an adopted child, a 
step--child or an ex-nuptial child), parent, grandparent, grandchild or 
sibling. 

'Intellectual Property Rights' means all ir,tellectuat property rights throughout 
the world including: 

(a) 

(bl 

rights In relation to any copyright, patents, inventions, discoveries, 
designs, trademarks, domain names, trade secrets, know-how and the 
right lo have confidential information kept confidential and all oiher 
intellectuai property as defined in Article 2 of the convention establishing 
the World lnteUectual Property Organisation 1967 (whether registered or 
unregistered); and 

ar1y application or right to apply for registration of any CJf those rig tits, 

created or generated by you (whether alone or with any other persons) in the 
course of, in connection with or arising out of your employment with 1he 
Company including fntellect~al Property Rlgt-,ts created: 

(c) before this Agrt;tement is signed; 

(d) outside working hours and/or outside the workplace, and/or 

(e) using, to any material degree, the Company's or any of its Related 
Bodies Corporate property, computer systems or resources or 
Confidential Information or any otner opportunity provided by tne 
Company or any of its Related Bodies Corporate, 

1 B_9 'Lett.er of Offer' means the letter of offer that these Standard Terms are 
attached to. 

18.10 'Moral Rights' means the following rights in respect of any Intellectual 
Property Rights : 

(a) the right of integrity of authorshlp (1hat Is, not to have a work subjected 
to derogatory treatment); 

(b) the right of attribution of authorship of a work; and 

(c) the right not to have auttiorship of a work falsely attributed, (which are 
rights created by the Copyright Act 1968 (Cth)) and any other similar 
right capable of protection 1.mder the laws of any applicable jurisdiction. 

18.11 'Person' includes any natural person, the Company; partnership, association, 
trust, business, or other organisation or entity of any description anc:I a 
Person's legal personal representatlve(s), successors, assigns or substitutes. 

18.12 'Personal leave' means paid leave taken by you because of personal ilness 
or lnJury. 

Standard Terms - V2.4 
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18.13 'Products' means any products produced, manufadured, sold or distributed 
(and prospective products to be produced, manufectured, sold or distributed) 
by the Company. 

18.14 'Rejated Corporation' has the meaning given to related body corporate under 
the Corporations Act 2001 (Cth) as amended from time to time. 

16, 15 'Services' means any services offered or provided by the Company. 

18.16 'Suppller' means any Person: 

(a) who supplied any products or services to the Company and with whom 
you or a Person reporting to you had contact or dealings with; or 

(b) who has entered Into discussions or negotiations with you or a Person 
reporting to you on behalf of the Company, at either your own inltia1lve, 
or at the initiative of a Person reporting to YQU, or at the initiative of the 
Company, at any time during the twelvl! (12) months prior to the 
Termination Date, with a view to supplying producls or services to the 
Company and who had not notlfie(j the Company prior to the 
Termination Date that they did not wish to supply such products or 
services. 

18.17 'Termination Date' means your last day of employment with the Company 
however occurring. · 

Unless the context otherwise requires, terms defined in the Letter of Offer have the 
same meaning in these Standard Terms. 

in. 
I 

9 ) 
Employee Name Date · ,_ 
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Al~ ~ Australia 

6 December 2019 

Private and Confidential 

Anna Wentworth Rogers 
Emailed to: 

EMPLOYMENT AGREEMENT 

Congratulations! We are pleased to present to you this offer of employment in the terms set out below. 

1. Position 

1.1 You w ill be employed on a full-time basis as a Photographer (Position) or such other position 
determined by Nationwide News Pty Limited (Company) from time to time commensurate with your 

skills. 

1.2 The News Corp Australia Newspapers - MEAA Enterprise Agreement 2018 ('Enterprise 
Agreement') as varied from time to time will also apply to your employment with the Company until 

rescinded or replaced. Your current classifica tion under the Enterprise Agreement is Regional 
Newspaper Employee Grade 4. 

2. Location 

3. 

3.1 

4. 

4 .1 

4.2 

5. 

5.1 

Your primary place of work will be Cairns, Queensland. However, you may be required to work at 
other locations, including interstate and overseas. as required by the Company or your duties. 

Terms 

The terms and conditions contained in this Agreement will apply to your employment withfe 
Company from 1 December 2019 and, unless otherwise provided, will continue until your 
employment is terminated in accordance with clause 16. 

Recognition of service 

The Company recognises that prior to the commencement of this Agreement you were employed by 

the Company, or an associated entity of the Company. Your prior service with the Company or 

associated entity will be recognised as continuous service under this Agreement, except as provided 

for in the Act. 

Your current accrued statutory leave entitlements will remain unchanged however you will now 
accrue statutory leave in accordance with this cont ract of employment 

Reporting and duties 

You will report lo the Chief of Staff for the Cairns Post and will work under the direction of the person 

in that position or such other position determined by the Company from time to time. You will be 

required to work closely with each member of the team in which you work and collaborate w ith other 
teams in the Company as part of your role. You will diligently and carefully perform all of the duties 

assigned by the Company which are within your skills and competence for the Company, Group 
Entity or any other business, venture or undertaking. 

Nationwide News Ply Umited 
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5.2 You are required to perform your duties as lawfully and reasonably directed by the Company. The 
Company may change your duties from time to time to meet the requirements of the business. Any 
changes will be discussed with you. 

5.3 As a leading worldwide media company, News Corp has a stable of brands that connect with 
millions of Australians every minute of every day of the week. We are at the forefront of delivering 
news, and our brands inform, educate, and entertain consumers throughout Australia. We strive to 
collaborate across our various national and international businesses in order to bring consumers the 
best content from all of our platforms. The collaboration, flexibility and creativity of all of our 
employees to work across our brands, companies, and products is critical to our success. This 
position requires you to be flexible and work across any of our brands and/ or companies, in order 
to maximise your contribution. Also, your position and I or duties may change to meet the 
requirements of the business. Any changes will be discussed with you. 

5.4 Without limitation to any obligation you may have under clause 5.5 and 5.7, you agree that you will 
not provide any paid or unpaid services to any other media outlet on any platform without permission 
in writing from the Company. 

5.5 You must: 

(a) serve the Company faithfully and diligently to the best of your ability; 

(b) use your best endeavours to promote the interests, profitability and reputation of the 

Company; 

(c) act in the Company's best interests and not do anything that is reasonably likely to be 
harmful to the Company; 

(d) comply with all lawful directions of the Company from time to time; 

(e) comply with all laws applicable to your position and the duties assigned to you; and 

(f) inform yourself of and comply with all applicable Group Entity policies including Work Health 
& Safety and EEO policies, as amended from time to time (which do not form part of your 
contract of employment with the Company and are not contractually enforceable by you). 

5.6 The offer of employment and your ongoing employment with the Company is at all times conditional 
on you being legally entitled to work in Australia. Should you not be able to demonstrate to the 
satisfaction of the Company your legal entitlement to work in Australia, the Company reserves the 
right to withdraw its offer of employment to you or if you have commenced employment with the 
Company terminate your employment by providing 1 weeks' notice (or payment in lieu of notice). 

5. 7 Without limiting your duties to the Company, you must not: 

(a) act in conflict with the Company's best interests, unless the Company has consented in 
writing to the existence of that conflict; or 

(b) engage in any business or activity for any Competitor, without the prior written approval of 
the Company. 

5.8 In subclause 5.7(b): 

(a) 'Competitor' means any person or entity that competes with any Group Entity; and 

Nationwide News Pty Limited 2 Holt Street, Surry Hills NSW 2010, Australia 
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(b) 'engage in' means to participate, assist or otherwise be directly or indirectly involved as a 
member, shareholder (other than a shareholding of less than 5% in a company listed on any 
recognised stock exchange), unitholder, director, consultant, adviser, contractor, principal, 
agent manager, employee, beneficiary, partner, associate, trustee or financier. 

5.9 You acknowledge that you have no authority to bind any Group Entity or any other entity or person 
in contract except to the extent that you are from time to time expressly authorised to do so. 

5.1 O If you are required to drive as part of your duties, you must hold a valid driver's licence at all times. 
If the inherent duties of your position require you to drive, and, for whatever reason, your licence is 
withdrawn, suspended or cancelled for any reason, you must immediately notify the Company. If you 
are required to drive by the Company, you acknowledge that it is a requirement of your employment 
to drive a motor vehicle and agree that the suspension or cancellation of your drivers' licence may 
result in the termination of your employment. 

6. Hours 

6.1 You will be required to work an average of 38 hours each week on days and at times required by the 
Company. 

6.2 You may also be required to work reasonable additional hours necessary to properly perform your 
duties and responsibilities to the standard expected by the Company. The performance of these 
reasonable additional hours may be required on weekends and public holidays. 

6.3 You may be required to work additional hours to your rostered hours as are necessary to perform 
your duties and achieve production requirements or as requested by the Company. 

7. Remuneration 

7.1 You will be paid a base weekly rate and is detailed in Item 1 of Schedule A attached to this 
Agreement. 

7.2 In addition to your base weekly rate, the Company will make superannuation contributions to a 
complying superannuation fund at the minimum amount required under superannuation guarantee 
legislation and in accordance with the rules of the fund. 

7.3 You will also be paid any applicable overtime, penalty rates, allowances and loadings payable under 
the Enterprise Agreement whilst it applies to your employment. 

7.4 You will be paid weekly by electronic funds transfer into your nominated bank or financial institution 
account. 

8. Tools of Trade 

During your employment and at the discretion of the Company you may be provided with Company 
property to assist you with the performance of your duties. This property is classified as a 'tool of 
trade' and the Company reserves the right to withdraw this property at any time. Any misuse or 
failure to take reasonable care of the property may result in the Company seeking compensation 
from you. 

Nationwide News Pty limited 
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9. Salary and performance reviews 

Salary reviews will usually take place annually or as determined by the Company. Reviews will be 
based on individual performance, the Company's financial performance and market factors. 
Remuneration increases are not automatic and any increase is at the Company's discretion. 

10. Annual Leave 

10.1 You are entitled to annual leave in accordance with the Enterprise Agreement, unless a different 
entitlement is expressly referred to in this Agreement or any other applicable industrial instrument. 

10.2 Annual leave is to be taken at times agreed between you and the Company. However, the Company 
may direct you to take your accrued annual leave by giving 6 weeks' notice in writing (which you 
agree is reasonable) or in accordance with the Act or any applicable Industrial instrument. 

10.3 Where the Company shuts down any part of its operation, the Company may direct you to take any 
of your accrued annual leave by giving you 4 weeks' notice. ln the event that you do not have 
sufficient accrued annual leave for the period of the shut down, you agree to take leave in advance 
of leave being accrued under this Agreement or to take leave without pay to cover the period of the 
shutdown, as directed by the Company. 

11. Personal leave 

11.1 You are entitled to personal leave in accordance with the Enterprise Agreement, unless a different 
entitlement is expressly referred to in this Agreement or any applicable industrial instrument. 

11.2 Untaken paid personal leave will accumulate from year to year in accordance with the Act. 

11.3 If you have used up all of your entitlements to paid personal leave, you will be entitled to up to two 
days unpaid carer's leave for each occasion requiring you to take carer's leave. 

11.4 You may be required to provide the Company with a medical certificate for absences of one or more 
day's duration as advised by the Company. Where reasonably practicable, you must notify the 
Company before commencement of duty of an inability to attend for duty, and advise the nature and 
estimated duration of the absence. 

11.5 Any untaken personal leave is not paid out on the cessation of your employment for any reason. 

11.6 You may also use your personal leave for the purposes of sick leave or carer's leave in accordance 
with the Act. 

12. Medical Examination 

The Company may require you to be examined by a medical practitioner nominated by the • 
Company, who will provide a report to the Company. You agree that the requirement to attend a 
medical practitioner nominated by the Company is reasonable. 

13. Other Leave 

13.1 Subject to the provisions of any applicable Industrial Instrument, you are entitled to the public 
holidays observed/gazetted for your work location. However, due to the nature of your position and 
the Company's business you may be required to work on public holidays and you acknowledge this 
is reasonable. 
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13.2 Your long service leave will accrue in accordance with applicable legislation. 

13.3 The Company will grant other leave such as parental leave, compassionate leave, jury service leave 
and community service leave in accordance with the Act or Group Entity policy. 

14. Business Expenses 

14.1 The Company will reimburse you for reasonable out of pocket expenses you incur in the 
performance of your work, provided that you obtain the approval of the Company prior to incurring 
such expenses. You must provide the Company with receipts and other documents to substantiate 
the expenses to the satisfaction of the Company. 

14.2 Subject to the conditions of the relevant Group Entity policy, the Company may, at its discretion, 
provide you with a company credit card to use for business related purposes only. You agree that 
you will not incur personal expenses on any company credit card that you may be provided. 

15. Confidential Information 

15.1 Subject to subclause 15.2, you must keep confidential all Confidential Information. 

15.2 You may: 

(a) use Confidential Information solely for the purpose of performing your duties; and 

(b) disclose Confidential Information only: 

(i) to persons who are aware and agree that the Confidential Information must be kept 
confidential or have signed a confidentiality agreement required by the Company 
from time to time and either: 

(I) have a need to know (and only to the extent that each has a need to 
know); or 

(II) have been approved by the Company: or 

(ii) that you are required by law to disclose provided that you immediately notify the 
Company of the disclosure requirements before making the disclosure, or where that 
is not possible, immediately after making the disclosure. 

15.3 You must immediately notify the Company of any suspected or actual unauthorised use, copying or 
disclosure of Confidential Information by any entity or person. 

15.4 You must provide assistance reasonably requested by any Group Entity in relation to any 
proceedings any Group Entity may take against any person for unauthorised use, copying e:r 
disclosure of Confidential Information. 

15.5 The provisions of this clause shall survive the termination of your employment, except in respect of 
information that is part of your general skill and knowledge. 

16. Intellectual Property Rights and Moral Rights 

16.1 You: 

------------------
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{a) assign to the Company all existing and future Intellectual Property Rights you may own and 
which do not vest in the Company by operation of law; 

(b) acknowledge that by virtue of this clause all such existing Intellectual Property Rights and on 
their creation all such future Intellectual Property Rights will vest in the Company; 

(c) acknowledge that you may have Moral Rights; and 

(d) voluntarlly and unconditionally consent to all or any acts or omissions by the Company, and 
its assignees, successors in title, or persons authorised by the Company, which would 
otherwise infringe your Moral Rights. 

16.2 You must do all things reasonably requested by the Company to enable the Company to register, 
exploit and assure further the rights assigned under subclause 16.1 including executing all 
documents, forms and authorisations required to: 

(a) vest the Intellectual Property Rights in the Company; 

(b) perfect the assignment of Intellectual Property Rights to the Company; and 

(c) give full effect to this Agreement. 

16.3 You must disclose to the Company everything in which Intellectual Property Rights may subsist. 

16.4 You must execute all documents and do all acts and things required by the Company to enable the 
Company to register, exploit and further assure the rights assigned, and consents given under 
subclause 16.1. 

16.5 You must do all acts and things required by the Company to assist the Company to enforce the 
Intellectual Property Rights assigned under subclause 16.1, in any claims or proceedings which it 
may bring in relation to the infringement of those Intellectual Property Rights by any third parties. 

16.6 You hereby irrevocably appoint the Company and its officers (as defined in the Corporations Act 
2001) as your attorney to do all things referred to in this clause. 

16. 7 You agree that during your employment by the Company you will use your best endeavours to 
ensure that you: 

(a) do not infringe the copyright or violate or impinge upon the private and civil or proprietary 
rights or any other rights recognised in law of any other person, firm or corporation including, 
without limiting the generality thereof, defamation, or any rights arising under provisions of 
the Competition and Consumer Act 2010; 

{b) do not cause the Company to infringe, violate or impinge on such rights; 

(c) do not produce, be involved in the production of or broadcast of any materials that contain 
obscene or defamatory material or any materials that are in contempt of court; and 

{d) where relevant, keep informed of, observe and comply with the standards and/or codes of 
practice which are binding on the Company as may from time to time be applicable to the 
performance of your duties and functions under this Agreement. 

16.8 The provisions of this clause shall survive the termination of your employment. 
-------------------···-······~·----·---
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17. Termination 

17 .1 Your employment may be terminated at any time: 

(a) by you giving to the Company notice in accordance with the Act or Enterprise Agreement in 
writing; or 

(b) by the Company giving to you notice in writing in accordance with the Act or Enterprise 
Agreement or by paying you an amount of your wages in lieu of the required period of notice 
or in part by giving you notice and in part by paying you an amount of your wages in lieu of 
the relevant part of the notice period. 

Even if your position changes during your employment with the Company, the required period of 
notice will remain as set out above. 

17 .2 During the period of notice provided for in subclause 17 .1, the Company may, at its discretion, 
require you to: 

(a) not attend for work; or 

(b) perform duties which are different to those which you were required to perform during the 
rest of your employment with the Company, provided only that you have the necessary skills 
and competencies to perform the duties; and 

(c) perform such duties at any location at which the Company conducts its buslness. 

17.3 If you have annual leave approved by the Company before you give notice to terminate your 
employment in accordance with subclause 17.1, at the Company's election, your absence from work 
during such leave, if taken, will not be counted towards the notice period that you are required to 
give the Company. 

17.4 In addition, the Company may terminate your employment by giving you notice in writing effective 
immediately if, in the opinion of the Company, you at any time engage in serious misconduct, 
including (but not limited to): 

(a) wilful neglect, or wilful misconduct, in carrying out your duties; 

(b) a serious breach of the terms of this Agreement, including but not limited to a failure to 
comply with a written Group Entity policy; 

{c) any act which in the reasonable opinion of the Company is likely to cause significant damage 
to any Group Entity's reputation or any of their respective products; 

(d) being convicted of, pleading guilty to, any offence involving dishonesty or which is • 
punishable by imprisonment; 

(e) conduct that causes imminent, or serious, risk to the health or safety of a person or the 
reputation, viability or profitability of the Company's business; 

(f) theft, fraud or dishonesty; 

(g) being under the influence of alcohol and illegal drugs at work; 
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(h) driving a company vehicle or your own vehicle on company business whilst over the 
prescribed blood alcohol limit; or 

(i) refusing to carry out a lawful instruction. 

This includes serious misconduct before the date of this Agreement and/or while employed by 
another Group Entity. 

17.5 If your employment is terminated under clause 17.1, the Company will not be required to make any 
payments to you other than: 

{a) if applicable, a payment in lieu of notice as set out in clause 17.1; 

{b) if applicable, any redundancy payment the Company is required to make to you under 
clause 20, or in accordance with the Act; 

(c) any wages due to you for work you have performed up to your last day of work; 

(d) any superannuation contributions payable under applicable legislation in relation to work you 
have performed up to your last day of work, and where a payment in lieu of notice is made, 
in relation to that notice period; and 

(e) payment of unused annual leave and/or long service leave to which you have an.entitlement 
under applicable legislation as at your last day of work. 

17.6 If your employment is terminated under subclause 17.4, the Company will not be required to make 
any payments to you other than those specified in subclauses 17.5(c), (d) and (e). 

17. 7 The Company, at its discretion, may suspend you from your employment on full pay or without pay 
for a period of up to seven days, or such greater period as the Company considers appropriate if the 
Company considers that it is in the best interests of the Company to do so. 

17.8 Notwithstanding any other provision in this Agreement, if the Act requires that the Company give you 
a greater period of notice or greater payment in lieu of notice than provided under this clause in any 
particular circumstances, then the Company will give you this greater period of notice or payment in 
lieu of notice (as the case may be). 

17.9 You consent to the Company providing you with notice of termination by email to your work email 
address or any other email address you have provided to the Company. 

17.10 This clause 16 prevails over the remainder of this Agreement and is not limited by any other 
provision of this Agreement (including implied terms) or any other arrangement between you and the 
Company. 

18. What happens after your employment ends 

18.1 If your employment ends for any reason: 

(a) you must immediately return to the Company all property of any Group Entity (including 
property leased by any Group Entity) which is in your possession, custody or control 
including all written or machine readable material, software, computers, computer records, 
credit cards, keys, motor vehicles, phone, equipment and any document or material 
containing Confidential Information; 
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(b) if you have in your possession information or data belonging to any Group Entity, which is 
recorded on any computer or on any medium such that it is not capable of delivery to the 
Company, you must advise the Company of that fact and, subject to the right of the 
Company to obtain a copy of that information or data, erase that information or data in a 
manner such that it cannot be accessed, retrieved or reconstructed; 

(c) you must comply with the Company's termination procedure. Subject to the Act, failure to do 
so will result in a delay in any final payments owing to you; 

(d) the Company may set off any amounts you owe any Group Entity against any amounts the 
Company owes you at the date of termination except for amounts the Company is not 
entitled by law to set off; 

(e) your obligations under clauses 15, 16, 18, 21 continue after your employment ends except, 
under clause 15, in respect of information that is part of your general skill and knowledge; 
and 

(f) you must not record any Confidential Information in any form after your employment ends; 

(g) you must provide any assistance to any Group Entity reasonably required by the Company 
in relation to any threatened or actual proceedings before a court or tribunal: 

{h) you must delete your Work Related Social Media Accounts or take such other action in 
relation to those accounts as required by the Company. 

19. Abandonment 

If you fail to report to work for 2 consecutive work days without informing the Company that you will 
not be attending work, you will be taken to have abandoned your employment as of the last day that 
you worked and your employment will terminate automatically on that day by operation of this 
agreement. 

20. Redundancy 

20.1 Subject to clause 26, redundancy entitlements are provided in the Act or any applicable Group Entity 
policy or any applicable Industrial Instrument that may provide for greater redundancy pay 
entitlements, as applicable at the time of redundancy and as varied from time to time. 

20.2 You acknowledge that you may be required to sign a deed of release, in terms determined by the 
Company, as a condition of receiving a redundancy payment under applicable Group Entity policy 
which exceeds your entitlements under the Act or any applicable industrial instrument. 

21. Overpayments 

21.1 You agree that, subject to the Act, the Company may, at any time, deduct from your wages any 
monies owed by you to the Company, which includes, but is not limited to: 

(a) overpayments made by any Group Entity to you; and 

(b) moneys paid to you for leave where you have no entitlement to such leave. 

21.2 You agree that the deductions listed in subclause 21.1 above are reasonable and principally for your 
benefit. 
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22. Industrial instrument 

22.1 If at any time a law or industrial instrument, including an enterprise agreement or modern award, 
applies to your employment including, without limitation, minimum hourly rates, penalties, overtime, 
allowances, annual leave loading and loadings (Minimum Entitlements), you agree that 

(a) any Minimum Entitlements will be calculated at the applicable minimum hourly rate 
prescribed by the industrial instrument or legislation; 

(b) as far as possible, your remuneration and other employment related benefits will be in 
satisfaction of the Minimum Entitlements; and 

(c) the Minimum Entitlements do not form part of this Agreement. 

22.2 As part of this, your annual remuneration includes payment for all hours worked (whether part of 
ordinary hours or not) and public holidays or substitute public holidays (whether you work on those 
days or not). 

22.3 If an industrial instrument applies to your employment, it applies only as a matter of law until it is 
varied, replaced, rescinded or until it ceases to apply to your employment. It is not incorporated into 
your contract of employment. 

22.4 Where there is an inconsistency in this Agreement and the Enterprise Agreement, the Enterprise 
Agreement will prevail to the extent of that inconsistency however no term or condition shall be less 
than the National Employment Standards contained in the Fair Work Act 2009 as amended from 
time to time. 

23. Workplace Surveillance 

23.1 The Company notifies you that it carries out ongoing, intermittent surveillance of the use of computer 
and other electronic and communications systems by employees - including emails, internet and 
files (including files stored on employees' work computers). 

23.2 The surveillance is carried out by all means available to the Company which may include: 

(a) accessing employees' email account or emails; 

(b) accessing files and other information contained on employees' computers, storage devices 
or communications devices; 

(c) accessing records of internet usage by employees (including sites and pages visited, files 
downloaded, video and audio files accessed and data input); and 

(d) use of monitoring, logging and automatic alerting software and other specialised software. 

23.3 You agree that this surveillance will commence on the date of commencement of your employment 
under this Agreement. 

24. Implied Restrictions 

The exercise of any right or discretion by the Company is in its absolute discretion and is not subject 
to any implied restrictions. 
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25. 

25.1 

25.2 

26. 

26.1 

26.2 

27. 

Interpretation 

A reference to legislation or to a provision of legislation includes a modification or re-enactment of it, 
a legislative provision substituted for it and a regulation or statutory instrument issued under it. 

A rule of construction does not apply to the disadvantage of a party because the party was 
responsible for the preparation of this Agreement or any part of it. 

Company policies and procedures 

You are directed to read and comply with the obligations imposed on you within the Group Entity's 
policies and procedures, including those of News Corp Australia and News Corp, as they relate to 
your employment. These policies and procedures may be varied from time to time, and you are 
directed to comply with such variations. Such policies and procedures do not form part of your 
contract of employment with the Company and are not contractually enforceable by you. 

Any reference to any Group Entity's policies in this Agreement does not have the effect of making 
the terms of those policies part of this Agreement. 

Variation to terms and conditions of employment 

The terms and conditions of employment contained in this Agreement apply to your employment 
from your commencement date until the cessation of your employment or until amended, varied or 
replaced by a new document which is agreed between you and the Company in writing. 

28. Entire agreement 

28.1 The Agreement: 

(a) constitutes the entire agreement between you and the Company in relation to your 
employment and any implied contractual duty of the Company to act in good faith or 
reasonably is expressly excluded from forming part of it; and 

(b) supersedes any prior understanding or agreement and any prior condition, warranty, 
indemnity or representation imposed, given or made by you or any Group Entity or their 
representatives. 

29. Governing law 

This Agreement is governed by and construed under the laws of New South Wales and you and the 
Company irrevocably and unconditionally submit to the exclusive jurisdiction of the courts of New 
South Wales. However, this does not affect the fact that your employment is governed by the laws of 
the State or Territory in which you are based. 

30. Definitions 

30.1 'Act' means the Fair Work Act 2009 (Cth) as amended from time to time. 

30.2 'Agreement' means this Employment Agreement. 

30.3 'Carer's leave' means paid or unpaid leave taken to provide care or support to a member of your 
Immediate Family or member of your household who requires care or support because of: 

(a) a personal illness or injury of the member; or 
---- . ----------------- ---------·---·-------
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(b) an unexpected emergency affecting the member. 

30.4 'Confidential Information' means all confidential information including, but not limited to: 

(a) all information concerning the business, methods of operating and methods and proposal for 
marketing, promotion, and other activities of any Group Entity; 

{b) confidential information concerning any Group Entity's clients or those of a Related 
Corporation of the client; 

{c) confidential and financial information concerning any Group Entity; 

(d) trade secrets of any Group Entity; 

(e) confidential know-how of any Group Entity; 

(f) the terms of the Agreement; 

(g) information concerning the business, finances or customers of a third party which any Group 
Entity has an obligation not to disclose; and 

(h) all copies, notes and records on or incorporating the information referred to in subclauses 
30.4{a), 30.4(b), 30.4(c), 30.4(d), 30.4(e), 30.4(f) and 30.4(g) 

of which you become aware or generate in the course of, or 1n connection with, your employment 
with the Company but does not include information that is in the public domain for reasons other 
than unauthorised disclosure by you. 

30.5 'Group Entity' means the Company and any entity including News Limited and News Corp that is 
connected with the Company by common interest in an economic enterprise including but not limited 
to any Related Corporation of the Company or any joint venture partner. 

30.6 'Immediate Family' means: 

{a) your spouse (being a former spouse, defacto spouse and a former defacto spouse). A 
defacto spouse means persons living together as a couple on a bona fide domestic basis, 
including same sex couples; and 

{b) you or your spouse's child or adult child (included an adopted child, a step-child or an ex­
nuptial child), parent, grandparent, grandchild or sibling. 

30.7 'Intellectual Property Rights' means all intellectual property rights throughout the world including: 

(a) rights in relation to any copyright, patents, inventions, discoveries, designs, tradematks, 
domain names, trade secrets, know-how and the right to have confidential information kept 
confidential and all other intellectual property as defined in Article 2 of the convention 
establishing the World Intellectual Property Organisation 1967 (whether registered or 
unregistered); and 

(b) any application or right to apply for registration of any of those rights, 

created or generated by you (whether alone or with any other persons) in the course of, in 
connection with or arising out of your employment with the Company including Intellectual Property 

·-·-···-"••······· Rights created: ··-······-·----···················•--·--··········-· .......... ····--·-·····-··-·····-···················-·········· ...... ... . ........... ············-····· 
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(c) before this Agreement is signed; 

(d) outside working hours and/or outside the workplace, and/or 

(e) using, to any material degree, the Company's or any other Group Entity's property, computer 
systems or resources or Confidential Information or any other opportunity provided by the 
Company or any of its Group Entities. 

30.8 'Moral Rights' means the following rights in respect of any Intellectual Property Rights: 

(a) the right of integrity of authorship (that is, not to have a work subjected to derogatory 
treatment); 

(b) the right of attribution of authorship of a work; and 

(c) the right not to have authorship of a work falsely attributed, (which are rights created by the 
Copyright Act 1968 (Cth)) and any other similar right capable of protection under the laws of 
any applicable jurisdiction. 

30.9 'Person' includes any natural person, the Company, partnership, association, trust, business, or 
other organisation or entity of any description and a Person's legal personal representative(s), 
successors, assigns or substitutes. 

30.10 'Personal leave' means paid leave taken by you because of personal illness or injury. 

30.11 'Products' means any products produced, manufactured, sold or distributed (and prospective 
products to be produced, manufactured, sold or distributed) by the Company. 

30.12 'Related Corporation' has the meaning given to related body corporate under the Corporations Act 
2001 (Cth) as amended from time to time. 

30.13 'Services' means any services offered or provided by the Company. 

30.14 'Termination Date' means your last day of employment with the Company however occurring (as 
opposed to the last day you perform work for the Company). 

30.15 'Work Related Social Media Accounts' means your Linked In account, Twitter account and any 
other work related social media account. 
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For and on behalf of Nationwide News Pty Limited: 

Name: _ Jennifer Spilsbury, Editor----------· 

Signed: 

Name: 

Signed: 

Nationwide News Pty Limited 

ABN: 98 008 438 828 

Date: 

Date: 

06-Dec-2019I12:40 AEDT 
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SCHEDULE A 

1. Remuneration components 

a. Base wage 

In accordance with this Agreement and the News Corp Aurstralia Newspapers - MEAA 
Enterprise Agreement 2018 (Enterprise Agreement), your base wage is as set out below: 

Base wage (excluding superannuation) - $1,374.80 per wE?ek. 

Your classification under the Enterprise Agreement is Grade 4. 

b. Superannuation 

Superannuation contributions will be made to a complying superannuation fund at the 
m inimum amount, up to the maximum contribution base ais amended from time to time, as 
required under superannuation guarantee legislation and in accordance with the rules of the 
fund. 

c. Other entitlements 

In accordance with this Agreement and the Enterprise Agreement, you will also be paid any 
applicable overtime, penalty rates, allowances and loadin~Js payable under the Enterprise 
Agreement whilst it applies to your employment. 
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