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Grifﬁth Breaking the Silence: G20 whistleblowing laws (Wolfe, Brown et al 2015) 2
UNIVERSITY https://blueprintforfreespeech.net/

Very / quite 2 Somewhat / partially o Absent / not at all
comprehensive comprehensive comprehensive

Total

3
Internal disclosure
procedures 13
Anonymity 14
External reporting channels 11
{third party / public)
Transparency 11
Owersight 9
Confidentiality 8
Sanctions 7
Remedies 7
Thresholds 5
Wrongdoing 5
Breadth of retaliation 4
Coverage 4
Definition of 3
whistleblowers
Reporting channels 2
(internal & regulatory)
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Grifﬁth Submission 23 - Attachment 4 3
ILWJ State of reform —

Australian public sector whistleblowing legislation

UNIVERSITY

Jurisdiction Date Original 1. Effective _system 2 Public 3. Effec_tive
& oversight disclosure remedies
SA * 2016 | 1993 37 _ NKTW
CTH + 2013 1999 27? 2 1?
ACT 2012 1994 2 1 NKTW
VIC 2012 | 2001 37 DVSSRN neTw
WA 2012 2003 3 2 NKTW
NSW 2010-11 1994 1 3 NKTW
QLD * 2010 1994 2 2 NKTW
TAS 2009 2002 2 NKTW
NT 2008 2008 2 NKTW
Corps Act * 20187 2004 NKTW
* Some private sector coverage + Not whole public sector covered NKTW: Not known to work
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Whistling While They Work 2

Improving managerial responses to whistleblowing
In public & private sector organisations

« Surveying Australian or NZ-based organisations with >10 employees
Public sector, private sector, and not-for-profit

* Phase 1: Survey of Organisational Processes & Procedures
conducted April-August 2016
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WWTW2: Survey of Organisational Processes & Procedures (2016)

UNIVERSITY

Q21. Does your organisation have a strategy, or program, for delivering support and
protection to staff who raise concerns about wrongdoing?
Do not currently have any specific support strategy, program or process
A process for setting up a support strategy as needed for individual staff, if any issues arise
A standing support program, available to all staff at any time
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Q10. Does your organisation encourage or require staff to report concerns about the

following types of wrongdoing? = Public
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UNIVERSITY

Q14. With whom are staff and others in your organisation allowed to raise wrongdoing
concerns? Percentage selecting as available. _ _ _
®m Public ®Private = Not for profit
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UNIVERSITY

Q22. What types of support are available for staff who raise wrongdoing concerns in
your organisations? As many as apply. (Select options shown only.)
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92 ®m Public  wmPrivate = Not for profit

Advice and information on Management intervention in Access to a management- Formal acknowledgment of

how the organisation will workplace problems, if  designated support person service, including thanks
respond (86%) required (67%) inside the organisation  and congratulations, where
(46%) appropriate (31%)
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UNIVERSITY

Q23. Where staff experience issues (e.g., reprisals, workplace conflicts, stress or other
detrimental impacts) after raising wrongdoing concerns, what processes does your
organisation have for seeking a resolution? As many as apply. (Select options shown only.)
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82 30 ® Public m®mPrivate = Not for profit

Management intervention Disciplinary action against Agreed alternative Mechanisms for ensuring
to stop the problems  persons responsible for the employment adequate compensation or
(77%) problems (74%) arrangements (35%) restitution (16%)
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