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Dear Senator Troeth,

Re: Inquiry into the Workplace Relations Amendment
(Work Choices) Bill 2005

Blind Citizens Australia (BCA) is the National peak advocacy
organisation of people who are blind or vision impaired. Our
mission is to achieve equity and equality by our empowerment,
by promoting positive community attitudes and by striving for
high quality and accessible services which meet our needs.

We thank the Committee for providing the opportunity to make a
submission to this Inquiry.

Our key concerns with the Work Choices Bill outlined in this
submission include:

- The short timeframe to respond to the Bill;
- the potential for a reduction in wages for blind people;




- the inadequacy of protection for blind people in relation to
negotiation of terms and conditions of employment and
employment tenure, and;

- the negative impact of reducing minimum working conditions.

Regards,

Robert Altamore
President
Blind Citizens Australia.
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Blind Citizens Australia: Response to the Workplace
Relations Amendment (Work Choices) Bill 2005

e Time Frame for the Inquiry

Blind Citizens Australia considers the time frame made available
to respond to the Work Choices Bill to be inappropriately short
and unfair to the community in general and people who are blind
and vision impaired in particular. The volume and complexity of
the Bill and its publication in formats inaccessible to people who
are blind or vision impaired means that our submission is
necessarily brief.

e Equal pay for people who are blind or vision impaired and
the Work Choices Bill

We are concerned that the Bill proceeds on the assumption that
the barrier to the employment of people who are blind and vision
impaired are the wages they receive for their work. The
experience of our members, as both employers and employees,
clearly suggests that this assumption is incorrect. The very real
barriers impeding people who are blind and vision impaired from
gaining employment and staying employed are the
discriminatory attitudes of others and environmental issues such
as access to information.

BCA has never, in the organisations 30 year history of advocacy
and research, considered wages to be a barrier to employment
for people who are blind or vision impaired. Blind Citizens
Australia asserts, without compromise, that people who are blind
or vision impaired should be paid wages at a rate of equal work
for equal value.
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We are concerned that people who are blind or vision impaired,
whose employment comes within the application of the wage
setting parameters in the Bill, will have their wages and income
decreased in real terms. The language of cl.7J (11) and cl.90P
of the Bill will enable the application of alternative disability wage
setting mechanisms to employees, not on the basis of their
disability, but on the basis that they lack the bargaining power to
resist an employer’s attempt to use the Fair Pay Commission
processes to lower the wages of their workers.

We call upon the Committee to recommend that the Work
Choices Bill be amended to remove all provisions that have the
potential to allow the proposed Australian Fair Pay Commission
(AFPC) to set separate pay scales for people with disabilities
that will result in people who are blind or vision impaired
receiving comparative reduced wages for their work.

In place of these provisions, standards of equal pay must be
introduced to ensure people who are blind or vision impaired are
not further discriminated in the work place.

» Structural Barriers to Employment and Work Place
negotiations

Our major concern with this Bill is that it focuses on the wages
paid to employees as the barrier to their employment and does
nothing to address the social and economic and attitudinal
barriers that prevent people who are blind or vision impaired
getting and keeping jobs. These structural barriers include
information access, access to adaptive technology, access to
education, work experience and career development and access
to transport and the built environment. These access barriers
are not only relevant to gaining and keeping a job but those
barriers relating to information access, adaptive technology and
attitudes are particularly relevant in so far as they disadvantage
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