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9 November 2005

Committee Secretary

Senate Employment, Workplace Relations
and Education Committee

Department of the Senate

Parliament House

CANBERRA ACT 2600

Dear Sir/Madam

Inquiry into the provisions of the Workplace Relations Amendment
(WorkChoices) Bill 2005

Please find attached a submission from the Australian Nursing Federation to
the above inquiry. We would welcome an opportunity to speak to the
submission at the public hearings scheduled to commence on 14 November
2005.

Yours sincerely

Nicholas Blake
Federal Industrial Officer
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WorkChoices

"Under conditions of competition, standards are set by the morally least reputable agent.”
John Stuart Mill (1848)

1. Overview

1.1 1t is the view of the Australian Nursing Federation (ANF) that the Workplace
Relations Amendment {(WorkCholces) Bill 2005 (the Bill) constitutes an unnecessary
and harsh attack on the industrial rights and entitiements of Australian workers.

12 It is the view of the ANF that the government has failed to justify the Bill on
economic or social grounds. Rather the Bill reflects an extreme ideology harboured
by the Prime Minister and described by him as “an article of faith™.

1.3 Given the paucity of coherent Terms of Reference and the severe time constraints
imposed on those wishing to make a formal submission to the Inquiry the ANF
will address the likely outcomes for working nurses and those contemplating a
career in nursing should the Bill become law. While the adverse impacts on nursing
and the provision of nursing care are numerous this submission will concentrate
on the effects the Bill will have on nursing remuneration, hours of work, the
recruitment and retention of nurses, changes to unfair dismissal provisions and
the role of the Austraiian Fair Pay Commission.

2. lIntroduction
2.1 The ANF welcomes the opportunity to make this submission.

2.2 The ANF is the national union for nurses in Australia with branches in each state
and territory. The ANF is also the largest professional nursing organisation in
Australia. The ANF's core business is the industrial and professional representation
of purses and nursing in Australia.

2.3 The ANF's 145,000 members are employed in a wide range of enterprises in
urban, rural and remote locations in the public, private and aged care sectors,
including hospitals, health services, schools, universities, the armed forces,
statutory authorities, local government, offshore terrifories and industries.

2.4 The ANF participates in the development of policy in nursing, nursing regulation,
health, community services, veteran's affairs, education, training, cccupational
health and safety, industrial relations, Immigration and law reform.
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A
Demographics on the employment of nurses

According to the Australian Institute of Health and Welfare (AIHW) 273,377
nurses were licensed' in Australia in 2003, Of these 80% were registered nurses
and 20% were enrolled nurses®

The 2003 data aiso shows that the largest proportion of nurses was employed
in clinical practice (86.5% of registered nurses and 82.4% of enrolled nurses).®
Of these 31.8% were employed in the clinical practice areas of medical and
surgical nursing; 14.8% were employed in gerontology; 7.3% in maternity care;
7.9% in operating theatres; 6% in mental health; 11.5% in intensive care; and
5.5% in community heaith.*

Approximatsly 58.4% of employed nurses work in public and private acute
hospitals; 14.3% in residential aged care facilities; 7.3% in a community setting;
and 20% in other nursing areas.®

Nurses are the largest occupational group in the Ausiralian health workforce
representing 54% of the total employed health ocoupation in 2001.° In 2003
91.4% of the total national nursing workforce were female.”

it is now widely accepted that there is a national and international shortage of
nurses. The 2005 AlMW Report shows that the number of fuli-time equivalent
(FTE) nurses per 100,000 population in 2003 is 1106 (FTE) nurses per 100,000
population. This compares o a figure of 1031 (FTE) per 100,000 population in
2001. While there has been some improvement in the 2003 (FTE) figure
(reversing a downward frend since 1995), it should be noted most of the
improvement was the result of additional hours worked by nurses (from 30.7
hours per week in 2001 to 32.5 hours per week in 2003) with only a 3.6%
increase in the number of employed nurses.®

According to the Department of Employment and Workplace Relations (DEWR)
National Skill Shaortage Survey, the depth and breadth of the skill shortages in
nursing remains the greatest of all occupational groups.®

As the chart below demonstrates nurses are getting older and the proportion of
older nurses continues to grow, In 2003, the average age for a registered nurse
was 43 years and 43.5 vears for an enrolled nurse. The proportion of nurses
aged 45 years or over increased to 46.5% of the nursing workforce, with 14.3%
of that proportion over the age of 55 years.™

The ageing of the nursing workforce has implications for workforce planning as
it is likely that the 46.5% of nurses who will be contemplating retirement over
the next 10 to 15 years, will be those with most experience and with specialist
qualifications or expertise.
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3.9 The nursing workforce has a disproportionate high number of part-lime employees
and this is increasing. In 2003, 50% of nurses worked part-time (48.6% of the
registered nurse workforce and 56.1% of the enrolled nurse workforce). The
average number of hours worked per week however increased from 30.7 hours
in 2003 to 32.5 hours in 2003 (32.8 hours for registered nurses and 31.2 hours
for enrolled nurses).”

3.10 The foregoing snapshot of the national nursing workforce demonstrates, in part,
that the key characteristics of the Australian health care system at present, as
least as far as the nursing workforce Is concerned, is of a system that is relying
heavily on the skills and experience of an increasing number of part-time older
women who tend to be in the latter stages of their working life.

4. The role of nurses in our community

41 Nurses are at the frontline of the provision of health care and provide an important
and valuable service to the community. One of the main motivations for people
to undertake nursing as a career is a genuine desire to make a positive difference
to the heaith and well being of the people they are caring for.

4.2 MNurses are highly regarded by the general community, being voted the most
ethical and honest of all occupations for every vear they have been inciuded in
the annual Morgan Poll (le. for the past 11 years).

4.3 In their role as providers of care nurses often operate in chaotic settings where
demands on their skills and time continue to increase.
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