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Parliament of Australia
House of Representatives
Standing Committee on Education and Vocational Training
Parliament House, Canberra, ACT 6000

Dear Janet

Please find attached a submission to the Inquiry into Teacher Recruitment and Training from the Faculty of
Education of the University of Wollongong. Thank you for the opportunity to submit this application after the
due date. As I have noted in the submission, my staff and I are available to appear before the Inquiry.

You have also asked specifically for information about when our students are out on practicum and when the
staff and students are on holidays. Currently we have some students on professional experience throughout
the year, and staff tend to take their recreational leave entitlement during December — January, 50 they are
available throughout the year.

A time when most students are not available is the mid-June to mid-July period when students are either not
committed >~P,~ifi tudy, or are on overseas practice teaching experience.

Kind ga
Bar Her
Dean, acuity of Education

Faculty of Education University of Wollongong NSW 2522 Australia
Telephone: (61 2) 4221 3961 Facsimile: (61 2) 4221 4657



Submission to the House of Representatives Inquiry into
Teacher Education

TheFacultyofEducationoftheUniversityofWollongong
welcomestheopportunityto respondto thetermsofreferencefor
thisnationalreviewanddoesso in thehopethatthe
recommendationsfrom theInquiry will setthecontextfor a deeper
appreciationofthecontributiontheteachingprofessionmakesto the
economyof ourNation,andthekey role thatteachereducation
programsplay in thepreparationofteachers.

We supportthegeneralthrust ofsubmissionsto theInquiry from the
NewSouth WalesTeacherEducationCouncil andtheAustralian
CollegeofDeansof Education.Theresponsesofferedin this
submissionarespecificto theUniversityofWollongong.

TheFacultyofEducationoffersteacherpreparationprogramsin
Early Childhood,Primary,PhysicalandHealthEducation,
SecondaryMathsand ScienceEducationasBachelorofTeaching
andBachelorofEducationprogramsaswell asa GraduateDiploma
in Educationfor graduatestudents.Also,at thegraduatelevel,
Mastersanddoctoralprogramsareofferedin arangeof
specialisationsaswell asaraft ofprofessionalteacherdevelopment
programs.Additionally, theFacultyoffersan experimental
preparationprogram,theKnowledgeBuilding Community (KBC)
programbasedon aproblembasedandpracticingteacher-mentoring
model,for small cohortsofstudentspreparingto beprimary
teachers.TheFacultyhascloseworkingrelationshipswith local
schoolsandschoolsystemsaswell aswith theNSW Departmentof
EducationandTrainingandhasasignificantstaffcomplementof
secondedteachersandsessionalschoolbasedstaff.

Faculty of Education, University of Wollon gong



Term of Reference 1
Examine and assess the criteria for selecting students for
teacher training courses.

Theentrystandardsfor all of ourprogramshavebeenconsistentlyhigh, with upward
pressurefor thepast10 yearson all UAI entry levelsfor undergraduatecourses.
Despiteincreasedcompetitionfor places,UAI levelsin theFacultyofEducationhave
beenheldrelativelyconstantfor studentsenteringfrom Year 12, with thecut-offfor
BachelorofTeachingPrimaryremainingat 78 for thepastfive years.However,the
demandfor placesandtheincreasinglycompetitivenatureof entry,particularlyfrom
mature-agedapplicants,hasmeantthat differentiatedUAI cut-offscoreshavebeen
necessarysince2004, with a scoreof86 for CategoryB applicants(non-HSCleavers)
in the Bachelorof TeachingPrimaryprogramin 2005.TheconstancyoftheFaculty’s
UAI entryscoresalsostandsin contrastto entryrequirementsfor coursesin other
facultieswheremarkedincreaseshaveoccurredoverrecentyears(for example,the
cut-offfor B. Arts in 2005 is 81, havingincreasedgraduallyover thecourseofthe
pastfive yearsfrom 74). In termsofthecut-offscoresacrosstheUniversity,the
Faculty’sprogramsstandat amidpointbetweentherequirementsofparticular
programs,forexample,B. SciencePhysicsat 74 andtherelatively higher
requirementsofB. Nutrition andDieteticsat95.

Entry to undergraduatecoursesin theFacultyis opento applicantswith abroadrange
ofexperiencesandfrom a diversity ofbackgrounds,allowing therecognitionofmany
personalqualitiesthatarevaluedwithin theprofession.Thevarietyofpathwaysthat
havebeendevelopedin responseto increasingdemandsensuresabalanceofyounger
studentsenteringstraightfrom high schoolaswell asprovidingopportunitiesfor
mature-agedapplicantswhohavedevelopedarangeofskills thatarenotnecessarily
opento measurementthroughschool-basedassessments.A balanceofapproximately
60% ofyoungerstudentsand40%mature-agedstudentsis achievedthroughthis
process.

Criteriafor entry forthe majority ofthesepathwaysincludeUAI scoresornominal
UAI scorescalculatedfor applicantswhohavecompletedrecognisedcoursesof
study.TheFacultyalsooffersanumberof alternateentryprogramsthat reston
criteriasuchasvoluntaryand workexperiencesthat maydemonstratean interestin
andcommitmentto teachingin additionto an applicant’sacademicstanding.Apart
from enteringvia UAC, directentry is availablefor applicantswho mayhave
completedcoursesat TAFE orotherinstitutions, for example,Diploma level courses
ortheTertiaryPreparationCertificateaswell astertiarystudyat otheruniversities.In
addition,studentsagedover 21 yearswhohavecompletedtheSpecialTertiary
AdmissionsTest(STAT) mayalsoreceivescoresthatenablethemto gainentry.
Progressiveoffersfor entry to theFacultyareavailableto selectedapplicantswho
successfullymeettherequirementsof relevantprogramsofstudyatWollongong
UniversityCollege.WoolyungahIndigenousCentre,locatedon theUniversity’s main
campus,alsoprovidesanalternateentryprogramfor indigenousstudentsandthis is
well supportedby theFaculty.Within theUniversity, transferfrom otherfaculties
into theFacultyof Educationis apossibility for studentswho havecompletedat least
oneyearoffull-time studyandwho meetthenecessarycriteriaoutlinedabove.



Progressionandcompletionpatternsindicatingthesuccessofstudentsentering
throughalternativepathwayssupportsthecontinuationofthis practice.

TheGraduateDiplomaofEducation(GDE) is popularwith domesticstudentsaswell
asinternationalstudents,with themajority of overseasstudentscoming from Canada
whereaccreditationstandardsaresimilar to thosein Australia.Entry to theGDE is
extremelycompetitive.As far asthedomesticmarketis concerned,preferenceis
givento applicantswho havecompletedundergraduateprogramsattheUniversityof
Wollongongand, in thecurrentyear,thepopularity oftheprogramhasmeantthatwe
havebeenunableto offer placesto applicantsfrom otherinstitutions.Entry
requirementsreston criteriasetby theNSWDepartmentofEducationandTraining
(DET) thatdetermineeligibility for employmentwithin that system.Studentsare
requiredto completepatternsofstudyattheundergraduatelevel thatmeetthe
particularrequirementsfor employmentasprimaryor secondaryteachers.Entry to
theGDE programrestsonastudypatternthat fulfils therelevantDET criteriaand,
becauseofdemand,cut-offlevelsaredeterminedon thebasisofquotarestrictions
andWeightedAverageMeans(WAMs) calculatedon thefinal gradesofthe
undergraduateprogramsofstudy.Two ofthemostpopularteachingmethodsin this
programarePrimaryandEnglish/Historyand,in thecurrentyear,the level ofentry
basedon WAMs was62%and68%respectivelyfor thesemethods.Applicantswith
WAMs belowthesecut-offpointswerenot acceptedfor entry. TheaverageWAMs of
studentsacceptedfor thevarioussecondarymethodswerein the75% to 85%range,
reflectingthehigh academicstandingofthestudentsinvolved.

Onetrendthathasreceivedsomeattentionfrom themediaandothersourcesin recent
yearsis therelatively smallnumberofmalesenteringtheprofessionattheearly
childhoodandprimarylevels.TheFaculty’spatternsofgenderratiosreflectssimilar
situationsoccurringin otherinstitutions,thatis, arelatively smallpercentageofmales
entertheB. TeachingPrimaryprogram(18%in 2005)andtheB. TeachingEarly
Childhoodprogram(2%in 2005).Conversely,thepercentageof malesenteringthe
secondaryMathsandScienceteachingprogramsis muchhigher(47%and60%
respectivelyin 2005),whilst theB. Education(PE/HE)programhasan almosteven
genderbalance.Thesepatternsarealso reflectedin thegenderbalancefoundin
particularmethodsprogramswithin theGDE.

Term of Reference 2
Examine the extent to which teacher-training courses can attract
high quality students, including students from diverse
backgrounds and experiences.

About 15%ofall HSC studentsin NSW achieveaUAI scoreof90 andabove,with
manyenteringinstitutionsthat offer coursessuchasMedicinewhichtraditionally
havehigh UAI entryrequirements.Within the sector,theUniversityof Wollongong
hasmaintaineda medianUAI scoreabovetheStateaverage,with amedianUAJ of
79.88in 2005thatis marginallyhigherthantherestofNSW. Thenumberofhigh-
scoringUAI studentsenteringprogramsin theFacultyis increasing,with nearly7%
oftheintakein 2005 comprisingstudentswith UAI scoresof90 andabove.This
comparesfavourablywith theUniversity’s averageintakeofabout7.5%ofstudents
with UAI scoresabove90.



Despitethesefigures, thereareanumberoffactorsthat continueto work against
studentswith high UAI scoresenteringteachingprograms.Thereis evidence,for
example,suggestingthatstudentschoose,oftenon theadviceoftheirparentsand
careeradvisors,to ‘spend’ theirUAI scoresin courseswithhigherentryrequirements
thatareperceivedto bemore‘prestigious’.Additionally andunfortunately,the
professionis seldompromotedin thecommunityby thoseworkingwithin it orby the
media.

Term of Reference 3
Examine attrition rates from teaching courses and reasons for
that attrition

TheFaculty’slow attrition rateacrossall programsatteststo thehigh level of
encouragementgivento studentsasmuchasit confirms theircommitmentto study
andto theprofession.Overthepastfive years,attrition ratesfor undergraduate
studentswithin the Facultyhaverangedfrom 9.7%to 11.2%.For studentsenteringin
2004andcontinuinginto 2005attrition rateof 9.7%hasbeenrecordedcomparing
favourablywith attrition ratesin otherfacultieswheretherangeis between12%to
14%for thesameperiod.A similarsituationexistswithin theGDEprogramwhere,
again,competitionforplacesreflectstheapplicants’interestandcommitmentto
teaching.

Whilst attrition ratesin ourprogramsarevery low, thereis generalacknowledgement
that someattrition is necessaryand, in fact,healthy.Studentschooseteachingasa
professionfor avarietyofreasonsand,with earlyexperiencein thefield; some
discoverthatthe choicehasnotbeenanappropriateonefor them. Thisdiscoveryis
likely to occurregardlessoftheselectionprocessesusedfor entryandwill only
becomeapparentthroughdirectexperiencein theclassroom

Term of Reference 4
Examine and assess the criteria for selecting and rewarding
education faculty members.

Thestaffingofprofessionalpreparationprograms,suchasteachereducation,in
universitiesis problematic.Academicsin educationfacultiesneedto notonly havean
academicprofile butalsoaprofessionalprofile. In orderto achievethelatter,they
mustspenda significantamountoftimeasateacher.This meansthat, whenwe
recruit,thepool ofpossibleapplicantsis alreadywell paid,but doesnothavethe
academicstandingcommensuratewith theirprofessionalpay scale.For example,an
applicantwith a newdoctorateand sevento eight yearsofteachingexperiencewill be
receivinga school-basedsalaryequivalentto thetop oftheseniorlecturerscale,yet in
termsofacademicprofile, would only bejudgedto be workingacademicallyat a
lectureror associatelecturerlevel. Evenif we offer anattractionallowance,
promotionwill be delayeduntil astrongresearchrecordis established.Additionally,
mosteducationfacultiesmaintaina significantsecondedandin-schoolsessionalstaff
ofexperiencedandoutstandingteachersto ensurecurrentteachingpracticeis
continually linked to classroompracticeandto illustrate thiselementin ourteaching
programs.Thedisadvantageis thatresearchoutputfor thefaculty is constrained



becausethesestaffdo nothavetheexpertise,orthetime, to addto theresearchoutput
ofafaculty andyet areaddingvital andessentialexpertiseto theteachingprogram.

Term of Reference 5
Examine the educational philosophy underpinning the teacher
training courses (including the teaching methods used, course
structure and materials, and methods for assessment and
evaluation) and assess the extent to which it is informed by
research.

TheFacultyof Educationhaswell-articulatededucationalphilosophiesand
theoreticalframeworksunderpinningall teachingprogramsand individualsubjects.
Thestaffhassignificantresearchexpertiseandexperienceandconstantlyuseresearch
outcomesto inform theconstantreviewandredevelopmentprocessesacrossand
within programsandsubjects.

Term of Reference 6
Examine the interaction and relationships between teacher
training courses and other university faculty disciplines.

TheFacultyof Educationworkscloselywith all otherfacultiesacrosstheUniversity.
All undergraduateeducationstudentsstudyasequenceoftwo subjectsthatmustbe
takenoutoftheFacultyandstudentsfrom otherfacultieshaveopportunitiesto take
subjectsofferedwithin theFacultyof Educationascoreelectives.TheFacultyoffers
two teachingprogramsjointly with theFacultyof Science(BachelorofScience
Education)andtheFacultyofInformatics(Bachelorof MathematicsEducation)and
workscollaborativelywith theFaculty of HealthandBehaviouralSciencesto offer
teacher-retrainingprogramssuchasthePostGraduateDiploma in Psychologyfor
trainingCounsellorsfor Schools.

Term of Reference 7
Examine the preparation of primary and secondary teaching
graduates to:

• teach literacy and numeracy;
• teach vocational education courses;
• effectively manage classrooms;
• successfully use information technology;
• deal with bullying and disruptive students and

dysfunctional families;
• deal with children with special needs and/or disabilities;
• achieve accreditation; and
• deal with senior staff, fellow teachers, school boards,

education authorities, parents, community groups and
other related government departments.

We aremeetingtheexpectationsof theprofessionin termsofprovidinggroundingin
essentialteachingexpertisein literacy,numeracy,all NSWcurricula,classroom



management,specialeducationanduseofinformationtechnology.In addition,a
rangeofopportunitiesfor studentsto gainexperiencewith communitygroupsis
providedthroughsubjectsthat requiretheirinvolvementatvariouslevels.We address
themandatoryrequirementsfor employmentin theNSWDepartmentofEducation
andTrainingaswell asgraduateattributesdeclaredby theUniversity.Additionally,
wearenowworkingwith theNSWInstituteof Teachersto ensuretheprescribed
standardssetby theInstitutearemetacrossall ofourteachingprograms.We arealso
cognisantofthe limitationsofteacherpreparationand focusonpreparationofour
studentsfor theirinitial teachingexperiences.We recognisethatwecannotprepare
studentsfor all possibleteachingcircumstancesnorfor their longercareerexperiences
andthatemployershavea significantresponsibilityin this regard.Wedo addressthe
longer-termgoalsandskills throughprofessionaldevelopmentprogramsin schoolsas
well asthroughourgraduateofferingsfor practisingteachers.

Term of Reference 8
Examine the role and input of schools and their staff to the
preparation of trainee teachers.

Critics who fail to engagewith teacherpreparationprogramsthemselves
unfortunatelyfuel thecommoncriticism thatteacherpreparationprogramsdo not
reflectclassroompracticeandareoutof touch.TheFacultyofEducationmaintains
14%of ourstaffingprofile asfull timeshort termsecondedappointmentsof
experiencedandexpertpracticingteachers.In addition,we employafurther39 part
timesessionalmasterteachersresulting in 31%ofourteachingstaffprofile madeup
eitherofpracticingteachersor recentlypracticingteachers.

This Facultyhasa long historyofworkingcloselywith ourlocal andstate
stakeholdersaswell asschoolsandschoolstaff, not only locally, butacrossthestate
andinternationally.TheFacultydrawson advicefrom our schoolsandtheirstaff
throughvariousadvisorycommitteesaswell asthroughprofessionalpreparation
committeesandlocalprincipalgroups.Researchwithin theFaculty is predominantly
focusedon schoollearningandalargemajority oftheFacultystaffareworking
directly with schoolson abroadrangeof competitivelyfundedaswell asunfunded
projects. Muchofthiswork is focusedon improvingteachingprocessesand
improving studentlearningthroughsuchprogramsastheQuality TeachingProgram
in NSW.

Therole ofschoolsandschoolstaff is centralin ourprofessionalexperienceprograms
whereteacherssuperviseand mentorour studentsusinga varietyofmodels.Of
particularnoteis ourmovementawayfrom supervisorymodelsto therangeof
mentoringmodelstheFaculty is implementingin collaborationwith schools,not only
for ourundergraduatestudents,but alsofor our recentgraduates.Forexample,the
innovativeKnowledgeBuilding Community(KBC) teacherpreparationmodelwe
haveimplementedfor asmall cohortin theBachelorofTeachingandtheDiplomaof
Educationprogramsusesaproblembasedschoolexperienceadvancedmentoring
model,which hasprovento beextremelysuccessful.This typeofprogramfocuseson
thequality ofstudentprofessionalexperienceandchallengestheoftenargued,but
simplisticview, thatincreasedprofessionalexperiencedayswill necessarilyincrease
studentteachingexpertise.



Term of Reference 9
Investigate the appropriateness of the current split between
primary and secondary education training.

We supportthe ACDEandTECsubmissionson this issue.

Term of Reference 10
Examine the construction, delivery and resourcing of ongoing
professional learning for teachers already in the workforce.

Enrolmentsofpractisingteachersandschoolleadersin postgraduatedegreeshave
fallen markedlysincethemid-1 990sbecauseofthe introductionoffees.Thereis no
financial encouragementorrecognitionby educationalemployersofahigherdegree
in education.Feesandlackoffinancialrewardactasadoubledisincentiveto
teachers’ongoingprofessionallearning.

It is likely that the introductionofaccreditationthroughtheNSWInstituteof
Teacherswill actasstimulusandrecognitionfor teachers’professionallearningin this P
state,althoughthequestionsoffinancialsupportandrewardremain.It is alsolikely
anddesirablethatteachers’professionallearningwill be facilitatedandprovidedby
consortia(employers,professionalassociations,universities)throughshortandlonger
courseswhich will articulatewith bothformal universitydegreesandInstitute
accreditation.Thereis someevidencethat shortin-servicecourses,particularlythose
thathaveno assessmentcomponentortangibleoutput,areineffective. On theother
hand,action-researchprojectssuchasthosecurrently fundedundertheAustralian
GovernmentQuality TeachingProgramappearto havemet immediatepositive
responseswith teachersandschoolsandseemtheway forward.
TheFacultyofEducationhasastrongresearchprofile andarecordofprovidingpre-
serviceandin-serviceteachereducation,which is highly regardedby theteaching
profession.Facultystaffareheavily involvedin teacherprofessionallearningand
haveahigh levelpresencein schoolsandeducationalsystems.TheFacultyhasa
highpriority on continuingto workcloselywith teachersand schoolsthrough
research,consultancyandtheprovisionofhigh quality programs.Worthy of mention
is theAustralianCentrefor EducationalLeadershiplocatedwithin theFacultythat
hasestablishedanationalandinternationalreputationthroughits postgraduate
programs,annualconference,workshops,consultancyandresearchin educational
leadership.A long-termaim oftheCentreis to actasa facilitatorfor nationaland
internationalcollaborationin educationalleadershipandto this end;theCentreis
keento build relationshipswith thenewNationalInstitutefor Quality Teachingand
SchoolLeadership.

Term of Reference 11 ~
Examine the adequacy of the funding of teacher training courses
by university administrations

TheUniversity ofWollongongfundsfacultiesthroughanopen,equitableand
transparentbudgetingprocessbasedon a numberof factorsrelatedto thecosts
necessaryto runfaculties.Fundingfor theFacultyofEducationis underthreatfrom a



numberof sources,themostobviousis from thelackof indexationoffunding to the
University. An impendingrisk to fundingis theproposedincreasedpaymentto
teachersfor supervisingprofessionalschoolexperience.Theproposedincreaseswill
resultin significantly increasedcoststo theFaculty.An additionalrisk hasresulted
from thepeggingofHECSfor Educationstudents.ThisprocessofmaintainingHECS
at currentlevelsmeansfundingfor ourstudentswill loseparitywith all otherdegrees.

Conclusion
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StaffoftheFaculty ofEducationattheUniversityof4Jo’flon~~arewilling to be
calleduponto elaborateon anyof the issuesrais~din~thi~ubmi~ionandweare
committedto supportingtheInquiry.
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