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Ms JanetHolmes
Inquiry Secretary
StandingCommitteeon EducationandVocationTraining
ParliamentHouse
CanberraACT 2000

DearMs Holmes

Thankyou for theopportunitytopresenta submissionto theStandingCommitteeon
itemsof interestto theWesternAustralianCollegeof Teaching.I apologisefor theshort
delay.ThenewWesternAustralianCollegeofTeachingcameinto beingin September
2004with asmall Secretariatof 5. Wearecurrentlyregisteringan estimated40 000
currentteachersin 1200schoolsthroughoutWesternAustralia,soweareabit shortof
staffbut notwillingnessto contributeto theeducationdiscussion.

I would like to commenton items7, 9 and 10.

7. Examine the preparation of primary and secondaryteachinggraduates(i) — (viii)

The WesternAustralianCollegeofTeaching(WACOT) is preparinga Standards
ProfessionalPracticeandValuesStatementandprocessesalignedto theNational
StandardsFramework.TheStatementsaredescriptorsofteachingpracticeindicatingthat
teachersareexpectedto drawuponarangeofresourcesandstrategiesto achieve
successfullearningoutcomesfor students.TheFrameworkdoesnot specifyrequirements
relatingto i, ii. v, vi, vii.

WACOThasarolein:
• Workingthehighereducationauthoritiesin WesternAustraliato influencethe

programof studysothatquality teachingis theoutcome;
• Contributingcommentaboutteacherpreparationat thenationallevel to ensure

confidencein mutualrecognitionarrangements.

Fromits discussionswith employergroups,WACOTis awarethat theareasoutlinedin I-
vii arepriorities for schoolsystemsandsignificantprogramsandprofessional
developmentis beingundertaken.

WACOTrepresentsteachersacrossthethreeemployergroups— government,catholic
andindependent— andis well placedto collectandforwardviewsfrom theteaching
professionasto thepreparationof graduates.
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9. Investigatethe appropriatenessofthe current split betweenprimary and
secondarytraining.

TheCurriculumFrameworkunderpinsteachingpracticein WesternAustralianschools.
TheCurriculumFrameworkacknowledgesthedifferent learningneedsofstudentsbased
on thephasesof learningandteachersarerequiredto implementtheteachingand
learningprinciplesin orderto achievetheoverarchingoutcomes.TheCurriculum
Frameworkis enforcedthroughlegislation.TheFrameworkrecognizesthe increasing
complexityofcontent,understanding,skills andknowledgethat is includedin teaching
programsasstudentsentereachphasesof learning.

WACOT is awaretheschoolssystemshaverespondedby developingtargetedprograms
e.g.AboriginalliteracyStrategy,ICT in schoolor focuson particularareasof
developmente.g.earlychildhoodyears.Thesecondaryyearsof schoolinghasbeennet
withnewstructuressuchasmiddle schoolingandwith theintroductionofVocational
EducationandTraining in Schools.Progresshasbeenmadein developinginclusive
schoolingg structuresto caterfor studentswith specialneeds,educationsupportstudents
andstudentsalienatedfrom learning.

10. Examine the construction, delivery and resourcing ofongoingprofessional
learningfor teachersalready in the workforce.

Oneofthe functionsandpowersof thenewWACOT is to enhancethestatusof the
teaching professionalby facilitating theprofessionalgrowth and developmentofteachers
throughout their careers.Other agencies,such astheschool systems,the Curriculum
Council andthehighereducationauthorities,areprovidingprogramsthat notonly
encourageby requireteachersto participatein continuousprofessionaldevelopmentand
improvement.

WACOTregulationsrelatingto therenewalofteacherregistrationrequireteachersto
demonstrateattendanceand/orinvolvementin professionaldevelopmentofthepurposes
ofprofessionalgrowth.Theregulationsoutline 15 activities thatconstituteprofessional
development.

Teachersaccessmanyopportunitiesfor ongoingprofessionaldevelopment,which could
include:

• Schoolsystemsprovidearangeofprofessionaldevelopmentactivitiesrelatedto
theirstrategicplans.For example,theWA Departmentof EducationandTraining
hasfor severalyearsprovidedscholarshipsfor teachersto undertaketertiary
qualificationsandhasrecentlyestablishedtheProfessionalLearningInstitute
whichwill map,coordinateandprovideadviceon professionaldevelopment
offeredacrossall DET schoolsandagencies.
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• Schoolsregularlyprovidein-houseprofessionaldevelopmentbasedon theschool
developmentplandeeplyconnectedto thelearningneedsof theirstudent
population.A rangeofproviders,includinglocal teacherexpertise,is used.

• Professionalassociationsprovideprofessionaldevelopmente.g.conferencesand
workshopsfor theirmembers.Someschoolsystemsprovidefinancial supportfor
theseactivitiesorsubsidiseattendanceby teachers.

• Teachersregularlyaccessprofessionaldevelopmentactivities that they identify as
relevantto theirwork. Manytimes,thesecoursesarepaidfor by the individual
teacherandareofferedbothin andoutof schooltimes.

• TheCurriculumCouncilprovidesworkshopsto supportadministratorsand
teacherswith issuesrelatingto newcourses,moderationandassessment
requirements.

Fundingfrom Commonwealthgovernmentsourceshasbeenusedto progressinitiatives
relatingto improvingteachingandlearninge.g.,literacy,datacollectionandcurriculum
improvement.

PamelaPaton
Director
WACOT
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