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Ms JHolmes
Inquiry Secretary
Parliamentof Australia
StandingCommitteeon EducationandVocationalTraining
ParliamentHouse
CanberraACT 2600

DearMs Holmes

TheTeachersRegistrationBoardof South Australiahaspreviouslyrespondedto arange
of national inquiries into TeacherEducation.This includes a 2003 statementto the
Department of Education Science and Training Review of Teaching and Teacher
Education and a 1997 Advisory Committee on establishingNational Standardsand
guidelinesfor Initial TeacherEducation.Issuespreviouslyraisedform thebasisof this
currentresponse.

TheTeachersRegistrationBoard(TRB) is an IndependentStatutorybody, establishedin
the 1970spursuantto Part lV of the EducationAct, 1972 (as amended)and being
entirelyself-funded.TheTeachersRegistrationandStandardsAct 2004wasproclaimed
in the Parliamentof South Australia on March 31 2005. Under the legislation, all
teachers,principals and directors at schools or recognisedkindergartenswho provide
earlychildhood,primaryorsecondaryeducationmustberegisteredasteachers.

Thefunctionsof theBoardare:

• To administer the provisions of the Act for the regulation of the teaching
profession

• To promotetheteachingprofessionandprofessionalstandardsfor teachers
• To conferandcollaboratewith teachereducationinstitutionswith respectto the

appropriatenessfor registrationpurposesofteachereducationcourses
• To confer and collaboratewith teacher employers, the teachingprofession,

teacherunionsor otherorganizationsandotherbodiesandpersonswith respectto
requirementsfor teacherregistrationandprofessionalandotherstandardsfor the
TeachersRegistrationBoard

• To confer and collaborate with other teacherregulatory authoritiesto ensure
effective national exchange of information and promote uniformity and
consistencyin theregulationoftheteachingprofessionwithin AustraliaandNew
Zealand

• To keepthe teachingprofession,professionalstandardsfor teachersand other
measuresfor the regulation of the professionunderreview and to introduce
changeorprovideadviceto theMinister
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Thewelfareandbestinterestsofchildren aretheprimaryconsiderationsoftheBoardin
theperformanceofits functions.

Therefore,thenewlegislation stronglyhighlights issuesregardingthepromotionof the
teachingprofessionandprofessionalstandardsand enhancingthequality of teachersand
teaching.TheBoardis currentlyconsideringprocessesfor establishingprofession-owned
teachingstandardswhich mayincludeCodesofEthics/Conduct.Examiningprofessional
developmentrequirementsfor renewalof registrationis underdiscussion,in additionto
otherinitiativesto provideadvocacyfor theprofessionin arangeof forums.

Relevantto this TeacherEducationinquiry, conferringandcollaboratingwith thetertiary
sectorin regardsto teachereducationissuesis a key aspectof the role of theTeachers
RegistrationBoardof SouthAustralia.In particular,theBoardis ableto commenton the
following TermsofReference:

1. Examine and assessthe criteria for selectingstudentsfor teacher training
courses

2. Examine the extent to which teachertraining coursescan attract high quality
students,including studentsfrom diversebackgroundsandexperiences

3. Examineattrition ratesfrom teachingcoursesandreasonsfor that attrition.

Given the ageingteacherworkforceand high levelsof retirementanticipatedin thenext
5-10 years, demandexists for a significant number of teachereducationgraduates
throughoutAustralia.Therefore,universitieswill needto createsignificant numbersof
placementsfor teachereducationstudentsat the graduateand post-graduatelevels to
meetemployerdemand.Significantresourcesandaprioritisingof universityplacements
for teachereducationstudentsare essentialstructural aspectsto meet this demand.
Howeverin South Australia, teachershortagesare unequallyspread,with staffing of
some specialist and generalsecondarysubjectssuchas agriculture,technical studies,
languages,homeeconomics,mathematicsandsciencebeing of particularconcern.With
significant secondaryteacherretirementsanticipated,therewill be continuedgraduate
demandin thesesubjectareasin thefuture. Similarly, staffingof isolatedcountryregions
acrossmost levels of educationis a currentissue and is likely to becomewidespread
acrossmanyrural areasin thefuture.

TheBoardrecognisesits role in promoting theprofessionwith a view to ensuringthat
teachingis viewedpositively by school leaversand the communitygenerallysuchthat
attractionof high quality peoplefrom diversebackgroundsoccurs. Given that South
Australianeducationencompassesall studentsin thepreschoolto adult schoolingsectors,
our teachingprofessionis enrichedby teacherswho comefrom diversebackgroundsand
experiencesincluding rural, indigenous,ethnic, socio-economicand othercareerand
lifestyle experiences.Thereforeto attractandretain this diversity of school leaversand
mature-agedstudents within teachereducation courses,high quality programs and
flexible pathwayswhich recogniseprior learning and supportstudentteachersin their
preparatorycoursesandexperiencesareneeded.Providersofteachereducationprograms
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and theprofessionneedto promoteteachingas a careeroption to their best students

becausetheseexperiencedteachersbelievethat teachingis apositivechoice.

Within this context,theBoardrecognisesthefollowing:

• Theimportanceof selectionofteachereducationstudentsusingarangeof criteria
and proceduresincluding interviews, principal reports,portfolios and tertiary
educationprofiles

• The need for providers of teacher education to establish regional tertiary
campusesorprogramsat which country/ruralstudents(especiallyschoolleavers)
cancompletethe first yearof their tertiary education.It would be expectedthat
this first year would contribute to studentscontinuing their study in an urban
institution. The Board is of the view that this would leadto a reductionin the
numberofruralstudentswhodropout in theirfirst yearofstudy

• Establishsupportstructuresfor tertiarystudentsin theirearlystagesof studysuch
as creative pathways/mentoringprograms, with support provided by more
experiencedteachereducationstudents

• Provideopportunitiesand creativepathwaysto attractandpromotehigh school
studentsfrom diversebackgrounds,includingdisadvantagedto selectteachingas
acareeroptionincludingscholarshipsandhigh school/teachingeducationmentors

• Attract mature age studentswho bring a range of skills, experiencesand
knowledge from diverse employment,through recognisingprior learning and
experienceand developing systemsto facilitate this, with financial incentives
beingofferedto universitieswhoundertakethis initiative

• Developrefreshercourses,includingonline, to attractteachereducationgraduates
back into the professionincluding those who have never been employed in
educationorwhohavehadlengthyabsences

Commentfrom the Board may also be raisedin regards to the following Terms of
Reference:

10: Examinethe construction,delivery and resourcingof ongoingprofessional
learningfor teachersalreadyin the workforce.

The TeachersRegistrationBoard of SouthAustraliahaspreviouslycommissionedjoint
researchwith the QueenslandBoard of Teacher Registration regarding ongoing
professionaldevelopmentof teachersof renewal purposes,with the report entitled
ProfessionalDevelopmentRequirementsoftheRenewalofLicensingin theProfessions.
Building on this initiative, the importance of teacherprofessionaldevelopmentis
significantly strengthenedwithin thenew SouthAustralianlegislation. Furthermore,the
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Board recognisesthe importanceof a continuumof professionaleducationfrom initial
teachereducationthrough the induction phaseto continuousprofessionaldevelopment
for renewalpurposes.

The Board and its committees are currently developing a processfor establishing
profession-ownedprofessionalteachingstandardsfor registration purposeswhich is
relevantto all SouthAustralianteachers.Thefocuswill be on consultativelydeveloping
standardswithin the MCEETYA national frameworkincluding aspectsof professional
knowledge,professionalpractice,professionalrelationships and professionalvalues,
which may also include Code of Ethics and Code of Conduct. The standardswill
encompassstudentscompleting their teachereducationcoursesas graduatesgaining
provisional registration,also those seekingregistrationstatus after completionof an
initial periodof teachingexperience,aswell asthoseseekingrenewalof registration.A
keygoal is highlighting the specialistknowledgeof teachersand gaining recognitionfor
thequality of teachingthroughpromotingthecommitmentoftheprofessionto ongoing
professionaldevelopment.

Discussions at the Board and within the professional issues committee have
acknowledged the importance of current and ongoing professional learning and
development.Supportingteachersto updateknowledge and skills to maximisetheir
impact on child/student leaming is a focus. Some specific professionaldevelopment
aspectsof interestinclude:

• Teachersidentifying areasfor professionallearningwhich supportprofessional
developmentatthe individual,preschool/schoolandsystemlevels

• Opportunityfor teachersto model reflectivepractice,with specific funding and

othersupportstructuresneededto ensureeffectiveness

• Engagingpracticingteachersin thedevelopmentofpolicy and/orcurriculum

• Accessingprofessionalleaminganddevelopmentofferedby thebusinesssectorat
reducedcosts

• Recognisingthecontributionsthat individuals in thewider communitycanmake
to supportteachersto updateknowledgeand skills to maximisetheir impact on
developingcapacityofchildren/students

• Recognisingandextendingthecurrentpracticesof teacherswhichcontributeto a
cultureof iunovation

• Establishing structures that encourageopportunities for teachers to ‘work-
shadow’ in the business/industrysectorand for employeesfrom thesesectorsto
undertakesimilarplacementsin preschool/schoolenvironments

I.
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• Accessing financial assistancefrom the businesssector which encompasses
traditional grantsbut also encouragespartnershipsof benefit to a broadrangeof
teachersandstudents

• Designingprofessionalleaminganddevelopmentprogramsthat reflectinnovative
thinking

• Provisionof professionallearningand developmentto academicstaffby higher
educationinstitutions, therebysupportingboth teachereducationstudentsand
practising teachersto updateknowledgeand skills to maximisetheir impact on
developinganiunovativecapacityin children/students

• Reviewingthe balanceof recencyand relevancyof practiceamongstacademic
staff

• Utilising practicing and retired teachers’ contributions to higher education
institutionprograms.

The Board is committed to promoting the professionand ensuringhigh standardsof
teacherleaming acrossthe continuum from teachereducationto experiencedteacher
levels.TheBoardis workingcloselywith a rangeof stakeholders,including theteacher
educationinstitutionsin SouthAustralia.

In summary,considerableresearchandinformationis alreadyavailableat anational level
to provide directions for the future and to work collaboratively in supporting
improvementsto existingprogramsofferedatastatelevel.

Yours sincerely

CarmelKern
CHAIRPERSON
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