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DepartmentofEmploymentand
WorkplaceRelations

I SubmissioeNo. I C ~

Date Received

GPO Box 9879

National Office
CANBERRA ACT 2801

Ms CherylScarlett
Inquiry Secretary
HouseofRepresentatives
StandingCommitteeonAboriginal andTorresStrait IslanderAffairs
PARLIAMENT HOUSECANBERRA ACT 2600

DearMs Scarlett

TheDepartmentof EmploymentandWorkplaceRelations(DEWR) would like to providethe
HouseofRepresentatives’StandingCommitteeon Aboriginal andTonesStrait Islander
Affairs thefollowing informationto helpinform their Inquiryinto IndigenousEmployment:

i) responsesto anumberof questionsprovidedto theDepartmentin a letterdated
24January2006;and

ii) questionsDEWRhaveidentifiedfrom theDepartment’s22 May 2006hearing.

I would also like to takethisopportunityto inform theCommitteethat theDepartmentwill
not berespondingto aquestiontakenoverthetelephoneon 1 May2006seekingcontract
detailsfor IndigenousEmploymentProgrammesfor the last tenyears. Thecostoftrying to
bring this informationtogethersignificantlyoutweighsthebenefitthat theCommitteewould
derivefrom theinformation. A list ofcontractsfor thepast12 monthperiodis availableat
hit \4W\ Al X7tZ0Y7U ~WtPbY<to

Again, theseresponsescanbemadepublicly availableif theCommitteechooses.Please
contactmeon 02 6121 5380shouldtheCommitteerequireanyfurtherinformation.

Yours>sincerely
/

J.
/

KS> < /
b Harvey

GroupManager

tdigenousEmployment
October2006

andBusinessGroup

Telephone: 02 8121 6000 Internet: http://www.dewrgov.au AEN 40376417416



PART 1- QUESTIONS RECEIVED IN WRITING -26JANUARY 2006

1. Could you pleaseprovidetheCommitteewith anupdateof themostrecentfigureson
Indigenousemployment?

In theNationalAboriginaland TorresStraitIslanderHealthSun’ey(NATSIHS) releasedin
April 2006,theAustralianBureauofStatisticsestimatedan unemploymentratein 2004-05at
15.4 percent,comparedwith 219 percentin the2002NationalAboriginalandTorresStrait
IslanderSocialSurvey(NATSISS),whichwasthemostrecentcomparablesurvey.

Usingcomparablesurveys,it appearsthat theIndigenousunemploymentrateis falling.

Accordingto thesamesurvey,thenationalemploymentto populationratio for Indigenous
Australiansaged15 yearsandoverwas49.0 percentin 2004-05.

Informationon employmentprogrammeoutcomescanbe foundin oursupplementary
submissiondated22 May.

2. In relationto practicalreconciliation:
• Whatarethemajorindicatorsthat will enableusto monitor theprogressof the

impactof practicalreconciliationon employmentandeconomicindependencefor
IndigenousAustralians?

• In theprogressto date,to whatextentandin whatwayhaspracticalreconciliation
alreadymadeit easierfor IndigenousAustraliansto gainemploymentandeconomic
independence?

• Canyou pleaseprovidetheCommitteewith examplesof positiveemployment
outcomesthat canbeattributedto theapproachtakenthroughpractical
reconciliation?

Themajorindicatorsusedto monitor the impactsof governmentservicesoneconomic
independencefor IndigenousAustraliansareoutlined in thereportingframeworkestablished
by the SteeringCommitteefor theReviewof GovernmentServiceProvisionin its
OvercomingIndigenousDisadvantagereport,whichhasbeencommissionedby theCouncil
ofAustralianGovernments((flAG) andhaswidesupportfrom Indigenousstakeholders.

Theframeworkidentifiessomespecificeconomicparticipationanddevelopmentindicators
which shouldchangein theshorterterm,if measuresto improveeconomicindependenceare
working.A detaileddiscussionof thereportingframework,andanalysisofresults,is
providedin thereport OvercomingIndigenousDisadvantage:KeyIndicators200.5,

Recentlyreleaseddatashowthat theunemploymentratefor Indigenouspeoplehasfallen. The
strengthof theeconomy,aswell astargetedassistancethroughtheJobNetworkandthe
IndigenousEmploymentPolicy, wouldhavecontributedto thesechanges.National
unemploymentfor Indigenouspersonsaged15 yearsandoverhasfallen to 15.4 percentfor
2004-05.This resultrepresentsa fall of7.5 percentagepoints,comparedto the2002survey
whenIndigenousunemploymentwasmeasuredat22.9 percent.Thenationalemploymentto
populationratio for Indigenouspersonsaged15 yearsandoverimprovedfrom 46.2 percent
in 2002 to 49.0 percentin 2004-05.This is accordingto the2004-05NATSIHS. Employment
datawascollectedbetweenAugust2004to July2005.ThepreviousNATSISSwasconducted
betweenAugust2002andApril 2003.



The2004-05NATSIHS surveywasconductedbeforethe2005reformsto theCommunity
DevelopmentEmploymentProjects(CDEP)programmeandtheWelfareto Work reforms
which cameintoeffect from 1 July2006. Reformsto theCDEPprogrammearealready
contributingto afurther increasein employmentamongIndigenouspeople,with employment
outcomesfor 2005-06135 percenthigherthantheprevious12 months,atover 3,700.

3. Couldyou pleaseprovidetheCommitteewith anupdateon thedevelopmentof the
IndigenousEconomicIndependenceStrategy?

On 9 November2005,Minister for EmploymentandWorkplaceRelations,TheHon Kevin
AndrewsMP, formerMinister for ImmigrationandMulticultural and IndigenousAffairs,
SenatorAmandaVanstone,andtheChairofIndigenousBusinessAustralia,Mr JosephElu,
launchedAchievingIndigenousEconomicIndependence- theIndigenousEconomic
DevelopmentStrategy.A copyofthestrategycanbe foundatnx~2=Srn~>zmi.A
copyis also enclosed.

TheIndigenousEconomicDevelopmentStrategypresentsawhole-of-governmentapproach
aimedatsupportingIndigenousAustraliansto achievingeconomicindependence.It consists
oftwelveinitiativestat supportIndigenousoutcomesin employment,businessandasset
managementandwealthcreation.

Oursupplementarysubmissionto theCommittee,dated22 May2006, outlinessomeofthe
achievementsmadeunderthestrategy.

4. To whatextentdoesDEWRmonitor bestpracticein Australiain Indigenous
employmentprojectsthat arenot partof thewhole-of-governmentapproachandbest
practiceinternationally?

DEWRpromotesbestpracticeandhighlightssuccessfblprojectsthrougha rangeof
promotionalmaterials.A numberofproductshavebeendevelopedor redesigned,including:

• A newquarterlypublicationcalledEmploymentandBusinessNews.Thefirst issuewas
sentout in December2005. ThesecondeditionofEmploymentandBusinessNewswas
publishedin May2006.

• Thefirst editionofthequarterlyIndigenousEmploymentin Action newsletterwas
distributedin March. Thispublicationfocuseson Indigenousbusinessdevelopmentand
employmentstrategies.

• EmploymentExtra is theDepartment’smain communicationchaimelwith employment
serviceproviders.Regularrelevantcontentfocuseson raisingawarenessof Indigenous
employmentprogrammesandservices.

• ServicingIndigenousClients:SixTop Tips is abookletwhichoffersemploymentservice
providerssimple strategiesto improvetheir Indigenousclient servicing.

• A seriesof comics,predominantlydesignedfor communicatingemployment-related
issuesto Indigenousyouth,havebeenproduced.

• A monthly featurein Vibe magazine“Work it Out” targetsIndigenousyouth andfocuses
on employmentissues.



• lJtilisingmulti-mediaincludingtheMARVIN productwhichallows communitiesto share
storiesthroughanimation.

• Proposedproductionofan Indigenousemployment,businessdevelopmentand
entrepreneurial-focusedtelevisionserieswhichwill providean opportunityfor Indigenous
peopleto tell theirown inspirationalstoriesin theirenvironments.

• Focusingon aCanadianemploymentrelatedinitiative throughpiloting oftheGuiding
Circlesprojectto addressthe local challengesandissuesfor Indigenousjob seekersin
CentralandNorthernAustralia.

5. In relationto employment,whatprogresshastherebeenin relationto ‘developinga
learningframework’ aspartoftheNationalFrameworkof Principlesfor Delivering
Servicesto IndigenousAustralians?

‘Developinga learningframework’ is oneof thesix coreprinciplesendorsedby COAG
within thenationalframeworkofprinciples for deliveringservicesto IndigenousAustralians.
Thekey activitiesto bepursuedunderthisprincipleare:

• Sharinginformationandexperienceaboutwhatis working andwhat is not; and
• Striving for bestpracticein thedeliveryofservicesto Indigenouspeople,familiesand

communities.

All ofthestructuresandprocessesthathavebeenestablishedto deliverthewhole-of-
govermnentapproachhavearolein promotingandsupportingthedevelopmentofa learning
framework.For example:

• TheSingle IndigenousBudgetSubmissionprocessensuresthat all proposedfunding
initiatives areexaminedby manyagenciesandMinisters,with a focuson ensuring,among
otherthings,effectiveoutcomesfor IndigenousAustralians,bestpracticepolicy and
servicedelivery,andeffectiveintegrationbetweenrelevantprogrammes.

• TheMinisterialCouncil on Aboriginal andTonesStrait IslanderAffairs providesa
vehiclefor sharing‘bestpractice’experiencesin thedevelopmentofpolicy prioritiesand
strategicdirectionsfor cross-jurisdictionalcollaboration.

• TheregularmeetingsoftheSecretaries’Groupon IndigenousAffairs arean important
mechanismfor ensuringall agencyheadsshareacommonvisionanddirection,and
provideavehiclefor promotingbestpracticelearningsacrossAustralianGovernment
agencies.

• TheGovernment’sreforms to theCDEPprogrammehavebuilt on theprogramme’s
successes, as identifiedthoughmonitoringandconsultationwith awiderangeof
stakeholders.

• Theannualreportby theSecretaries’Groupon IndigenousAffairs (thefirst ofwhich was
producedin 2005)providesinformationaboutprogressunderthenewarrangementsin
Indigenousaffairsandinnovationin servicedelivery.



• TheAustralianGovernmentandall stateandterritoryjurisdictionshavesignedup to the
OvercomingIndigenousDisadvantagereportingframework,which requiresthesharingof
datanecessaryforreportingpurposes.

• In conjunction with theDEWR LearningCentre,aseriesof “Introductionto LiveMeet”
sessions(theLearningCentr&snewwebconferencingtool) havebeenheld involving
CDEPorganisationsfrom acrossthecountry. TheLearningCentreis designedto deliver
interactivetrainingto thedesktopofDEWR staffandserviceproviders. It takesthe
approachthatlearningis moreeffectivewhenit is interactiveandthatanunderstandingof
theprogrammesandpoliciesis critical to anunderstandingoftheInformationTechnology
systems.

6. In relation to the role of local governmentsin the ‘whole of government’ approach to
increasing employmentof Indigenouspeople,what have beensomesignificant and
successfulcontributions by local governments? How doesDEWR’s approach to the
whole-of-governmentpolicy developmenton Indigenousemploymentencourage
regional cooperation and coordination?

ThePresidentoftheAustralianLocal GovernmentAssociationis amemberof COAG.As a
party to theCOAGnationalframeworkofprinciplesfordeliveringservicesto Indigenous
Australians,local governmentis recognisedashavingan importantrole in servicing
Indigenouspeople,andthereforecooperativeworking relationswith local governmentsare
importantto thesuccessofthenewarrangements.

Theparticipationandcontributionoflocal governmentgenerallyoccursin theprocessof
negotiatingSharedResponsibilityAgreements(SRAs). Thatis, wherean SRA is being
developedbetweentheAustralianGovernmentandacommunity,if it is consideredthata
local council (or indeedaStategovernment,non-governmentorganisation,orprivate
company)mayhavea contributionto make,theywill beapproachedaspartoftheSRA
negotiationprocess.In somecases,localgovernmentsandotherorganisationsmayalready
beworkingwith communities,andtheircontinuedrolemaybe reflectedin theSRA.

Cooperationand coordinationonawider(regional)basiswill be managedthroughRegional
PartnershipAgreements(RPAs). RPAsprovideamechanismfor developingcoordinated
responsesto theidentifiedpriority needsofaregion,eliminatingoverlapsorgaps,and
sharingresponsibilitybetweenkeystakeholders.RPAsmayincorporateinvestmentfrom
state,territoryandlocal governmentsourcesin additionto AustralianGovernmentfunding.

As at 21 March2006,therewere20 SRAsthatincludelocal governmentcouncilsasa
partner. SeveraloftheseSRAs includepotentialemploymentopportunitiesfor local
Indigenouspeople:

• TheSRA with the SarinaAboriginal andTonesStrait Islandercommunityaimsto reduce
relianceon CDEPby providingrealjobs andtrainingopportunitiesfor theSarina
Indigenouscommunity. TheSarinaShireCouncil is providingrepresentativeson, and
activelyparticipatingin, theIndigenousEconomicParticipationCommunityWorking
Group,andprovidingsupportand informationto theGroup.

• ThereareseveralSRAswith theNgaanyatjarraCouncil, which representsa numberof
communities.TheseSRAsareaimedat,amongotherthings:



— improving theprovisionofessentialandmunicipalservicesby regulatingservice
provisionarrangementsthrougharecommendedsetofactions;and

— reducingthefinancialimpactof increasedfuel costson powergenerationby wayof
communityeducationto makepowersavings.

TheDepartment entered into a contractwith theLocal GovernmentAssociationof the
NorthernTerritoryto undertakean audit ofemploymentopportunitiesin remotecommunities
in theNorthernTerritory. Theprojectinvolved completeprofiling offifty-two communities
andwascompletedin August2006. A majorfocusfor theprofileswastheidentificationof
currentemploymentpositionsandpotentialnewopportunitiesfor Indigenousemployment.

TheDepartmentis also workingwith theOffice of IndigenousPolicyCoordinationto address
theCDEPcross-subsidisationofmunicipalservices.

7. Can you pleaseprovide the Committee with an update onhow the ICCs in remote
areasof Australia are working in terms of employment outcomes?Has there beenany
feedbackby local communitieson how this is progressing?

A number ofSRAshadbeennegotiatedbetweenICCsandcommunities,which areintended
to provide employmentopportunities for Indigenouspeopleand which include elements
associatedwit the Departmentof Employment and Workplace Relations’ programmes.

TheOfficeof IndigenousPolicyCoordination(OIPC) is consideringan approachfor areview
ofICCs,however,the StatementofRequirementsfor atenderto undertakethis reviewis not
yet finalised. Definingandmeasuringthesuccessof ICOswill beconsideredin this context.

Reviewsof SRAswill alsocaptureinformation on theperformanceof ICCs. Qualitative
reviewsof individual SRAswill identify lessonslearntandwill capturestakeholder
perceptionsoftheprocess,how it workedfor themandhow it couldbe improved. The
reviewswill be conductedby independentconsultantsengagedby OIPC. As major
stakeholders,Indigenouscommunitieswill be consultedin thesereviews.

Furthenriorein 2006-07,OIPC is planningan implementationreviewofthe2004-05SRA
processesandthis reviewshouldalso inform an understandingof ICC performanceand
stakeholdersatisfaction.

8. Can you pleaseprovidetheConunitteewith anupdateon theSharedResponsibility
Agreementsthat provideemploymentopportunities?

ThetableoverleafprovidesdetailsofSRAsthatDEWR is acontributorto (asat 3 July2006)
andareintendedto provideemploymentopportunitiesfor Indigenouspeople.Theexamples
havebeenincludedon thebasisthatthesewill provideactualjobsfor local people,either
throughjob opportunitiescreatedby theSRA orbusinessventuresestablishedunderthe SRA

EverySRA includesspecificperformancemeasuresthatarcagreedto by governmentandthe
community.Thesuccessorotherwiseofany givenSRA will be determinedby referenceto
theseperformancemeasures.

It shouldbenoted,however,that themajorityofSRAs arestill in theearlystagesof
implementation.As suchit is likely to be sometimebeforetheoutcomessoughtfrom the
agreementsareableto berealised,andthereforeit is a little earlyto discussthesuccessof



theseSRAsin providingthejob opportunitiesintended.DetailsofmostSRAsarenow
availableon theOIPC’s websiteatwww.indigenous.gov.aulsra.html.



SRAs-DEWRcontribution as at 3 July 2006
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NSW Making the town

safer

NSW Engaging with
governments-
secretariat & admin
support

Murdi Paaki
Bourke Shire Council and
Baurke Community Working
Party

Murdi Paaki
Regional Council

3/12/2004 Fund eight. additional
COEP places

3/12/2004 Provide up to 16 CDEP
places to work with the
CWPs

n-kind Participate on the CAP Steering
Committee, provide support and
meritoring as required, maintain regular
liaison With law enforcement agencies

$352,000 Ensure all OWPs represent thewider
Indigenous communities, assist CWP
members in regard to goad governance
and administration

DEWR, olPc,

DEST, FaCSIA, AGO

DEWR, DEST

NSW Homemaking skills
for women

OEWR, QIPO Brewanina 6/04/2005 Indude participauon in
the Homemaker course
as a ODEP activity

In-kind Convene the Brewanina Women’s Group,
negotiate courses with the local TAFE,
operate local school canteen With the
focus on healthy food

NSW Improving living
conditions

NSW Bila Park Cultural
Heritage Project

NSW Better facilities for the
neighbourhood centre

NSW Community facilities

DEWR, oII’c

DEWR, OIPC

OEWR, QIPO

DEWR, olpo

Murdi Paaki (regional)

Tumut

Barkuma (Kuni Kurui)

Malalbugilmab

6/04/2005 Arrange for COEP
participants to be
involved in the fabrication
of ducting, stands and
installation of a/c

9/05/2005 Facilitate the placement
of local ODEP
participants in the Bila
Park pmject, in local
schools (to assist
Aboriginal Education
Workers) and
environmental
maintenance for the
Brungle community.

11/05/2005 Re-direct a COEP
position to provide
administrative support at
the centre

2610512005 Re-direct ten COEP
places

In-kind Scope the cost and extent of theworks
for communities with only Aboriginal
controlled housing, employ a co-ordinator
to oversee the work

In-kind Convene a CWP to manage and co-
ordinate it’s responsibilities under the
SRA, mentoring assistance from Elders,
select at risk’ youth to participate in the
program

Irnkind Raise funds to further enhance the
centre, identify priorities and community
obligations far future SRAs

In-kind Long term maintenance of the water re~
use facility, input to design and
management of wastewater re-use
pmposa~ and business plan

NSW Boggabilla Bus DEWR, OIPc Boggabilta 910612005 Re-direct four ODEP
places for bus drivers

In-kind Ensure the bus is pmperly serviced and
maintained, Gonduct regular community
meetings to discuss healthy living



Stat. Psrt~* SWUM4<
NSW Removing transport

barriers

NSW Family Court

NSW Market Garden

NSW Establishing garden
parks for family
activities

NSW Installation and
maintenance of
evaporative air
cooling

NSW Yaamma Festival

NSW Upgrading the
Bonalbo Aboriginal
Centre

NT Better food, better
living

NT Community centre
and internet cafe

DEWR, OIPC

OEWR, FaCSIA,
OIPC

DEWR, OfPC

OEWR, OIPO

DEWR, OIPC

DEWR, OIPO,
DEST, OCITA, AGO

DEWR, OIPC

DEWR, OIPC

DEWR, OIPC

Bathurst

Family Court

Baryulgil

Brewarrina

Ivanhoe

Bourke

Bonalbo

Bonya

Alpurrurulam

Is

InuTIan..<. nJnrnunhTv.iiaflInnmInn

13/07/2005 Facilitate use of COEP
places. Job Network
service providers to help
program participants find
mainstream employment
opportunities.

1/08/2005 Re-direct ten ODEP
places

19/08/2005 Redirect COEP places at
Malabugilmah and
Baryulgil to package and
distribute fruit and
vegetables to community
once a week.

30/09/2005 Existing ODEP
participants through
Northern Star AC to
undertake the work.

26/10/2005 Support, through existing
STEP and COEP funding
arrangements for Healthy
Housing Workers (HHW)
in the Murdi Paaki
Region, the involvement
of HHWs in installing air
cooling units.

2/11/2005 Use of 12 existing CDEP
places to assist with site
preparation,
administration, arts and
culture, transport and
retail operations.

6112/2005 Re-direct a COEP
position to provide part-
time admin support for
the centre.

18/03/2005 Fund the establishment
of a community store
under DEWR’s
Indigenous Business
Development Program.

4105/2005 Realign CDEP places
and provide BRACS
equipment

In-kind Establish a CWP to oversight the SRA,
manage use of the bus, providevolunteer
bus drivers, facilitators for awareness
training in family violence

In-kind Provide staff for training, skills
development and operational
responsibility for the program

In-kind Provide COEP participants to manage the
garden and distribute food, fence the
garden, ensure profits are directed at
garden maintenance

In-kind Undertake building and maintenance of
parks, utilise the parks for family activities

In-kind Participate in training for use of a/c units,
participate in Climate Control Study
Group, encourage tenants to sign
agreements

In-kind CWP to oversee the festival and
participate in the Steering Committee,
local youth leaders to co-ordinate and
staff the festival

In-kind Raise funds to enhance the centre,
promote the centre to families, provide
ongoing learning opportunities for
teenagers and adults

$110,000 Maintain a clean yard policy, ensure the
store operates on a revenue neutral
basis, ensure healthy food is served

In-kind Contribute funds and labour to complete
the centre, responsible for ongoing
repairs and maintenance
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NT New community store DEWR, OIPC Minjilang 6105/2005 Construct the store and

provide adequate COEP
places and governance
training.

$1,025,000 Join ALPA and assist with store
management, contribute to construction,
fitout and stock, train and employ locals to
run the store

NT Establishing cattle
yards

NT ALPA Nutrition

NT Larrakia Nation -

Tank Art

DEWR, OIPC

DEWR, OIPC

DEWR, DoHA, QIPO

Hatches Creek

Amhem Land Communities

Larrakia Nation

1710612005 Provision of COEP
places

29/06/2005 Support the provision of
healthy food and healthy
food practices in 5
Amhem Land
communities through the
employment of a
nutritionist, provision of
an accommodation unit
and establishment of
‘good food’ positions in
each community.

30/08/2005 Employment of four
young people and artists
under the STEP

In-kind Muster all cattie on trust land, establish
and construct infrastructure as required,
use COEP participants where possible

$128,000 Assist the nutritionist, educate community
regarding traditional Yolngu approaches
to diet, promote healthy cooking in the
takeaway, attend ALPA Board meetings

$47,000 Provide artists with cultural knowledge to
depict Larrakia culture, build business
and industry skills, ‘at-risk’ youth to work
with artists

NT Community facilities
for Galiwin’ku

NT Facilities to provide
better education and
arts and improve
nutrition

NT Indigenous Education
Workers

NT Mamaruni School

DEWR, DoTARS,
OIPC, DelTA

DEWR, QIPO

DEWR, OIPC, DEST

DEWR, QIPO, DEST

Galiwin’ku

Dhuruputjpi

24/08/2005 Establishmentof a
business plan for the
development of an
environmental health
team, feasibility study for
the development of a
Cultural Precinct.

31/08/2005 Funds to purchase a
tractor and hand tools

Wan’uwi 15/09/2005 Part fund the
employment of five
Indigenous Education
Workers

15109/2005 Part fund the
employment of four
Indigenous Education
Workers

Minjilang

$80,000 Prioritise environmental health as a
community activity, contribute to the
cultural tourism study

$50,000 Provide four COEP positions to work in
the community garden, three local women
to provide teaching support to children

$25,500 Provide five COEP positions, develop
promotional packages including talk back
radio

$13,400 Provide four COEP positions, maintain
school grounds
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NT Tourism Venture

NT New store, health
programs

NT Larrakia Nation -

Lyons

NT Larrakia Nation -

Rangers

NT Community store and
sporting facilities

NT Develop a mud crab
business

NT Side by Side
(MCAP)

OEWR, OIPC

DEWR, OIPC,
DoHA, DIMA, IBA

OEWR, OIPC,
OCITA

OEWR, OIPC

DEWR, OIPC, AGO,
OCITA, DoHA

DEWR, OIPC, DAFF

DEWR, DoHA,
FaCSIA

Manyallaluk

Canteen Creek

Larrakia Nation

Larrakia Nation

Millyakburra

Kulaluk

Borroloola

22/09/2005 Financial management
training

IC/I 1/2005 ITEC to engage a trainee
manager and two trainee
shop assistants for a 8
month period, and
provide training for these
people

22/0212006 Support eight artists, four
trainees and a project
coordinator through
COEP and STEP
funding, development of
a marketing and business
strategy

22/02/2006 Maintain 18 COEP land
management places and
assist with the
development of a
business plan

12/0412006 Upgrade of store facilities

24/03/2005 Provide eight COEP
places, on the job skills
development and office
administration, support
for Certificate Ill studies.

8/06/2006 STEP wages and
oncosts, leadership
development, machinery,
protective clothing and
tool kits for trainees

$19,331 Provide COEP positions, adopt a whole of
community approach towards the tourism
plan

In-kind Community will clean and maintain store
and surrounds, identify trainees, women
to attend childoare and health education
programs

$232,080 Operate the retail arts outiet, ensure
youth attend workshops, ensure cultural
authenticity, nominate four youth for
further development.

In-kind Participate in project management
through the Steering Committee, ensure
cultural aspects are observed, assist Co-
ordinator and provide in-kind support.

$30,000 Build on tidy town and school attendance
activities, project manage renovations
and a/c, upgrade of basketball court and
bmx track

$159,264 Mentor young job seekers, employ a
consultant to develop a long-term
business plan including the Juninga Old
People’s Home and development of
vacant land within their leases, support an
ICV placement, continue to develop
partnerships in the commercial sector,
ensure correct governance structures in
place.

$200,380 Mabunji Aboriginal Resource Assoc Inc
will manage funds and meet reporting
requirements of thevarious program
funding, recruit and manage local
Indigenous trainees, staff, whose role will
be to provide an effective liaison
mechanism between the Army and the
community,
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NT Youth c Maningrida 23/06/2006 $156,000

NT Mechanical workshop
and training facility

OLD The Baddagun
Performers

OLO Giving young people
a future

OLD Improving economic
opportunities

OLD Yumba historical
preservation

OCITA, AGD, OIPC,
OEWR, FaCSIA,
OHA

OEWR, OIPC,
OoTARS, FaCSIA

OEWR, OIPC,
DoTARS

DEWR, DoTARS

DEWR, OIPC

DEWR, OIPC, DEH,
OCITA

Marthakal Homelands

Innisfail

Sarina

Mossman Gorge

Mitchell

STEP, Mentoring and
Training

10/05/2006 Develop business plan &
policy/procedures manual
for workshop, business
plan to establish Housing
Prefabrication and
Construction workshop
and expenses for Mala
Leaders to visit the
Bawinanga Aboriginal
Corporation, mentor to
work with Yolngu
bookkeeper trainee for 2
years, provide
management support to
Marthakal CEO, to free
up time to mentor GM,
renovation of existing
staff housing for extra
positions.

9/05/2005 Project Manager to
develop a longer-term
employment strategy,
upgrade facilities

3/06/2005 Provide an Indigenous
Community Volunteer to
prepare and implement
the strategies identified in
the Economic
Participation plan.

3/06/2005 Fund the second year of
a Business Manager
position

21/06/2005 Fund a Project Manager
for six months, re-direct
six CDEP positions

$25,000 (from the Maningrida Church) to
assist with refurbishment, provide labour,
resources and advice. Maintain the
Youth development Committee,
Implement strategy to address local
problems. Establish and implement rules
for the centre.

$275,000 Invest $360,000 toward construction of
the workshop, project manage and use
local labour and CDEP working alongside
contractors in the construction of the
workshop, employ two qualified Yolngu
mechanics and recruit four local Yolngu
people to mechanical apprenticeships

$92,000 Employ a Project Manager, strengthen
local business relationships, train local
youth

In-kind Establish a CWP, ensure youth are
represented, re-direct COEP places to
assist youth

$35,000 Select a Business Manager, identify
sustainable business options

$60,000 COEP workers to build trail, develop links
with schools and tourist authorities,
engage local artists, Elders and
storytellers to assist
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OLD Helping young people

get work and learn a
trade

OLD Drop-In Centre for
young people in
Bundaberg

QL.D Employment
opportunities for
young people

OLD Timber Products

DEWR, OIPC

DEWR, OIPC

DEWR, OIPC,
OCITA

DEWR, OIPC

Eidsvold

Bundaberg

Townsville

Woorabinda

17/10/2005 Wages, training and
support costs for five
trainees, develop a
business plan

18/10/2005 Partial funding of a Youth
Co-ordinator position,
funding of four
traineeships

30/11/2005 Contribution towards
traineeship wages

19/01/2006 Fund a Manager/Trainer
position and wages for
enterprise employees
and trainees

$125,500 Provide working/retail space, mentors in
enterprise and culture, develop a
business plan

$103,000 Employ a Youth Co-ordinator, provide
volunteers to participate in the Outreach
program

$92,400 Undertake governance training,
undertake capacity building workshops

$183,000 Provide labour to extend furniture
construction area, permit access to
DOGIT land limber, showcase products
and achievements

SA Providing mechanical
services

SA Yalata Women’s Art
Project

SA Wali K - Establishing
a service to repair
windows and door
frames

SA Better childcare
facilities in Kalka

SA Building Community
Capacity

TAS Community Garden

DEWR, OIPC,
FaCSIA

DEWR, OIPC,
DCITA

DEWR, OIPC

DEWR, OIPC,
FaCSIA

DEWR, OIPC,
DEWR, FaCSIA

DEWR, OIPC

Pipalyatjara

Yalata

Pukatja

Kalka

Raukkan

Circular Head

19/04/2005 Contribution towards
upgrading existing
workshop, business
feasibility study and
employment of a qualified
mechanic.

9/12/2005 Contribution to the
upgrade of the Women’s
Centre.

10/01/2006 Fund a business plan
and provide support for
metal trades
apprenticeships

I 0/01/2006 Support COEP places to
be directed towards the
community building
upgrade and outfit

30/05/2006 Capacity-
building/employment - in
conjunction with the
community broker
provide resources for the
Work Plan exercise and
skills assessment

11/11/2005 Contribution to the
business feasibility study
(ISBF)

$10,000 Provide a suitable workshop area, clean
up the community, ensure locals use and
pay for the service

$8,000 Provide labour to clean and repaint
centre, assist with exhibitions,
accommodation for the facilitator

$10,000 Encourage families to participate in the
service, provide a building for the project,
encourage CDEP involvement

In-kind Funds towards costs of outfitting the
centre, make available community
resources (backhoe etc), expand
childcare and community programs

$40,000 Develop a Work Plan around future work
and business opportunities for both
individuals and the community at large

$5,000 Employ a co-ordinator and workforce,
organise training, develop healthy eating
program, identify re-vegetation sites
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TAS TACWAC sewing

program

VIC Strengthening
families

VIC Supporting Aboriginal
home ownership

DEWR, OIPO

DEWR

OEWR, FaCSIA

Launceston

Shepparton

16/02/2006 Consultancy and
business plan.

1/09/2003 Broker and help locate
resources to support the
community in projects,
assist in securing private
sector and non-Aboriginal
community commitment
to projects

24/04/2006 Funding under Structured
Training and Employment
Project (STEP) over two
years to support three
traineeship positions

Shepparton

$30,000 Provide expertise, administrative support
and office space, establish and maintain
monitoring processes, expand marketing
skills and build capacity

In-kind Build a stronger community, assist
government to better understand
Aboriginal culture, participate in planning,
monitoring and reporting

$60,000 Ensure rent is paid and used for
maintenance, develop an agreed housing
management plan, oversight financial
counselling/planning for tenants, provide
rental accommodation, promote the
Home Ownership program

WA A bush museum DEWR, OIPC Kooljaman Resort at Cape
Leveque

31/03/2005 In-kind Promote each community through cultural
means, provide machinery if required for
a nominal fee

WA Recreation and
cultural facilities

WA Improving health and

feral animals

WA Environmental health

WA Facilities for young
people

WA Armadale Economic
SRA

DEWR, OIPC,
FaCSIA

DEWR, OIPC

OEWR, OIPC

DEWR, OIPC,

FaCSIA

DEWR, BA

Wangkatjungka

Coonana

Nulleywah

Eight Mile WA

Armadale Noongar Corporation

23/05/2005 Provide CDEP positions

15/06/2005 Provide CDEP positions

29/03/2006 Contribution towards the
purchase of a
tractor/slasher

2/08/2005 COEP positions to
support the construction
projects

26/04/2006 Provide wage subsidy for
each ofthe ten initial
participants while they
remain in the program
and acquire on the job
skills and experience
relevant to achieving

In-kind Conduct a clean up day, Council to
supervise CDEP participants to upgrade
play equipment and basketball court

In-kind Monitor stock movements and conduct
regular culling, establish a work team to
provide labour to pastoralists

$13,000 Provide COEP participants to undergo
training in equipment use and
management, maintain community
surrounds, develop a landscaping plan

In-kind Provide labour to convert shed, fencing
and furtherdevelop thesport oval

$180,000 Provide leadership, provide culturally
appropriate mentoring and support for
participants, promote the benefits of
remaining in formal education and training
to the parents, carers and young people
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sustainable employment

WA Economic
development

DEWR Lombadina 9/05/2006 Provide CDEP support
for Kayak and Jewellery
businesses

In-kind Manage and support the jewellery
businesses by booking tourists, managing
accounts, banking, promoting jewellery
business, providing shop space for
jewellery outiet.

$3,949,855





HOUSE OF REPRESENTATIVES STANDING COMMITTEE ON ABORIGINAL

AND TORRES STRAIT ISLANDER AFFAIRS

ENQUIRY INTO INDIGENOUS EMPLOYMENT HEARING

22 MAY 2006

EMPLOYMENT AND WORKPLACE RELATIONS PORTFOLIO WITNESSES
QUESTIONS ON NOTICE

Outcome3: IncreasedWorkforce Participation

Output Group 3.1: Working AgePolicy

Outputs 3.1.1: Working AgePolicy and Legislation

Question:
Ms Ellis askedatHansardpage7:

WhatI reallywant to know is: how many[Indigenousjob placements]arefill-time andhow
manyofthemarepart-time;wherearethey; whatjob typesarethey; how longaretheyheld
for; and,if you quotethe 13-weeklevel, whatI amreally interestedin is what happensafter
the 13 weeks.

Answer:

Table I below shows,for the 12 monthsfrom 1 July2005to 31 June2006,tat over44 500
Indigenousjob placementshavebeenmadethroughtheJobNetwork. Over 15 000 ofthese
jobs havebeenfull-time positions;6000part-timepositions;and23 000 casualpositions.

Overthesameperiod,almost 13 000 13-weekjob outcomeswererecorded,andover
740026-weekoutcomeswererecorded.

Table2 showsthebreakdownofthe44500Indigenousjobs by industry. Themajority of
placementshavebeenin thePropertyandRetail, ManufacturingandAgriculture industries.



Table 1 Job Network Outcomesfor IndigenousJob Seekers,1 July 2005— 30 June 2006

State Labour Market Region Total Job Full time Part time CasualPlacements positions1 positions2 positions3 13 Week 26 Week
Outcomes Outcomes

ACT Australian Capital Territory
Total

285 118 39 128
285 118 39 128

83 50
83 50

NSW HunterandNorth Coast
Illawarraand SE NSW
Riverina
Sydney
WesternNSW
Total

2 844 763 595 1 486
1 344 416 288 640
1 183 441 125 617
3 323 1 430 376 1 517
3 859 1 172 654 2033

12553 4222 2038 6293

1 065 748
482 296
312 178
932 477

1 304 752
4095 2451

NT NorthernTerritory
Total

2 126 994 424 708
2126 994 424 708

720 431
720 431

QLD Brisbane
CentralandNorthernQLD
SouthernQueensland
Total

5 569 1 602 659 3 308
8 095 2 365 1 251 4 479
1 887 500 312 1 075

15551 4467 2222 8862

1 499 886
2 071 1 149

521 298
4091 2333

SA Adelaide
SouthAustraliaCountry
Total

1 587 447 197 943
1 457 442 166 849
3044 889 363 1792

444 276
372 210
816 486

TAS Tasmania
Total

1 620 327 208 1 085
1 620 327 208 1 085

494 330
494 330

VIC EasternVictoria
Melbourne
WesternVictoria
Total

846 334 127 385
1 230 462 196 572
1 184 466 148 570
3260 1262 471 1527

275 171
356 202
318 146
949 519

WA GreaterWesternAustralia
Perth
SouthernWesternAustralia
Total

2 334 1 190 309 835
3 123 1 430 299 1 394
684 238 61 385

6141 2858 669 2614

633 328
804 441
162 98

1599 867
Australia 44580 15137 6434 23009 12847 7467

I Full time positionsdefinedas35 ormorehoursper week.
2 Part time positionsdefinedaslessthan35 hoursperweek.
3 Casualpositionscanincludeboth full-time andpart-timejobs.
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Table 2 — IndigenousJob Placementsby Industry, 1 July 2005— 30 June2006

State Labour Market Region
Accommodation, Agriculture, Communication Cultural and

Cafes and Forestry and SeiM~ Construction Recreational Education
Restaurants Fishing Services

ACT Australian Capital Territory
Total

30 2 3 16 0 6
30 2 3 16 0 6

NSW HunterandNorthCoast
Illawarra andSE NSW
Riverina
Sydney
WesternNSW
Total

293 125 13 374 56 126
156 51 12 159 31 67
56 296 4 105 10 71

236 27 59 276 57 65
268 718 10 290 29 182

1009 1217 98 1204 183 511
NT Northern Territory

Total
198 131 15 224 68 89
198 131 15 224 68 89

QLO Brisbane
CentralandNorthernQLD
SouthernQueensland
Total

415 172 47 492 73 78
740 1 526 39 733 112 210
140 401 10 170 14 26

1295 2099 96 1395 199 314
SA Adelaide

South Australia Country
Total

87 33 12 93 23 43
80 305 3 89 13 44
167 338 15 182 36 87

TAS Tasmania
Total

114 261 22 108 24 24
114 261 22 108 24 24

VIC EasternVictoria
Melbourne
WesternVictoria
Total

46 138 2 82 9 21
78 20 54 74 20 10
64 429 2 84 7 24
188 587 58 240 36 55

WA Greater Western Australia
Perth
Southern Western Australia
Total

180 190 4 195 33 140
103 78 34 340 27 55
47 80 3 110 6 6
330 348 41 645 66 201

Australia 3331 4983 348 4014 612 1287



Table 2 continued

State Labour Market Region
Electricity, Finance and Government Health and

Gas and Water Administration Community Manufacturing Mining
Supply Insurance and Defence Services

ACT Australian Capital Territory
Total

0 0 24 24 19 1
0 0 24 24 19 1

NSW Hunter and North Coast
Illawarra and SE NSW
Riverina
Sydney
Western NSW
Total

7 13 56 268 311 29
13 2 32 142 144 3
4 1 17 35 219 3
18 22 34 201 438 11
15 7 94 212 455 36
57 45 233 858 1567 82

NT NorthernTerritory
Total

3 12 195 164 94 42
3 12 195 164 94 42

QLD Brisbane
Central and Northern QLD
Southern Queensland
Total

3 25 75 307 1 038 22
25 10 269 409 706 151
12 3 37 77 336 15
40 38 381 793 2080 188

SA Adelaide
SouthAustraliaCountry
Total

1 6 19 78 255 S
2 3 23 116 208 21
3 9 42 194 463 26

TAS Tasmania
Total

4 6 19 59 220 7
4 6 19 59 220 7

VIC Eastern Victoria
Melbourne
Western Victoria
Total

1 3 25 46 173 4
2 6 19 100 220 3
4 0 16 83 140 11
7 9 60 229 533 18

WA GreaterWesternAustraha
Perth
SouthernWesternAustralia
Total

3 7 69 231 175 198
6 9 40 133 654 97
2 0 6 24 90 17
11 16 115 388 919 312

Australia 125 135 1069 2709 5895 676
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Table 2 continued

State Labour Market Region
Personal and Property and Non-

Other Business Retail Trade Transport and Wholesale Classifiable
Services Storage Trade Economic UnitDivision

ACT Australian Capital Territory
Total

7 93 45 7 8 0
7 93 45 7 8 0

NSW Hunterand NorthCoast
Illawarra and SE NSW
Riverina
Sydney
WesternNSW
Total

173 480 390 70 59 1
76 211 170 35 37 3
37 149 107 26 42 1
140 1 115 376 102 127 19
220 762 328 163 56 14
646 2717 1371 396 321 38

NT NorthernTerritory
Total

135 411 214 70 61 0
135 411 214 70 61 0

QLD Brisbane
CentralandNorthern QLD
SouthernQueensland
Total

304 1 481 593 203 210 31
372 1 606 624 177 371 15
90 211 188 56 100 1
766 3298 1405 436 681 47

SA Adelaide
SouthAustraliaCountry
Total

127 527 184 51 40 3
93 307 74 48 25 3

220 834 258 99 65 6
TAS Tasmania

Total
79 354 180 41 97 1
79 354 180 41 97 1

VIC EasternVictoria
Melbourne
WesternVictoria
Total

53 154 52 20 16 1
64 364 111 48 36 1
35 169 68 32 16 0
152 687 231 100 68 2

WA GreaterWesternAustralia
Perth
SouthernWesternAustralia
Total

123 443 183 78 79 3
189 848 272 105 128 5
41 151 53 22 25 1
353 1442 508 205 232 9

Australia 2358 9836 4212 1354 1533 103
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HOUSE OFREPRESENTATIVES STANDING COMMITTEE ON ABORIGINAL
AND TORRES STRAIT ISLANDER AFFAIRS

ENQUIRY INTO INDIGENOUS EMPLOYMENT HEARING

EMPLOYMENT
22 MAY 2006

AND WORKPLACE RELATIONS PORTFOLIO WITNESSES

QUESTIONS ON NOTICE

Outcome3: IncreasedWorkforce Participation

Output Group 3.1: Working AgePolicy

Outputs 3.1.1: Working AgePolicy and Legislation

Question:

Ms Ellis askedat Hansardpage12:

Do we know what percentageofCDEP recipientsare on top-up?

Answer:

Top-upoccursif aCDEPparticipantworksmorehoursthannecessaryto earntheadult
averageperparticipantrate.Alternatively, someparticipantsmaychooseto work fewerhours
thanrequiredto earntheadult oryouthparticipantrateandthereforearenotentitled to be
paidthehill participantrate.

Theminimumnumberofhoursperweekan adult CDEPparticipantmustbeofferedin
approvedactivitiesis determinedby theCDEPparticipant’shourlyrateof pay for their
activity, asprescribedby therelevantAustraliaPayandClassificationScale,Federal
transitionalaward,workplaceagreement,CertifiedAgreement,AustralianWorkplace
Agreement,Stateawardorotherstandard.

DEWRdoesnot recordthesalaryorhoursworkedby individualson CDEP andtherefore
cannotdeterminethenumberofparticipantswho arein receiptoftop-up. CDEPorganisations
managethesesystemsfor theirparticipants.



HOUSE OF REPRESENTATIVES STANDING COMMITTEE ON ABORIGINAL

AND TORRES STRAIT ISLANDER AFFAIRS

ENQUIRY INTO INDIGENOUS EMPLOYMENT HEARING

EMPLOYMENT
22 MAY 2006

AND WORKPLACE RELATIONS PORTFOLIO WITNESSES

QUESTIONS ON NOTICE

Outcome3: IncreasedWorkforce Participation

Output Group 3.1: Working Age Policy

Outputs 3.1.1: Working AgePolicy and Legislation

Question:

Mr Wakelinaskedat Hansardpage13:

WhatpercentageofCDEPparticipantsareworkingfill-time?

Answer:

Theaverageparticipationrateofpayis dividedby theparticipant’shourlyrateofpayto
calculatetheminimumnumberofhoursperweekan adult CDEPparticipantmustbe offered
in approvedactivities.

Someparticipantsmaychooseto work fewerhoursthanrequiredto earntheadult oryouth
participantrate.In suchcasesparticipantscanonly earnCDEPparticipantpayments(Wages)
for thehoursworkedattheappropriateinstrumentrate.

Accordingto the2001 Census,between19.1 and20.1 percentofpeopleidentifiedas
participatingin theCDEPprogrammestatedtheywereworking 35 or morehoursperweek.



HOUSE OF REPRESENTATIVES STANDING COMMITTEE ON ABORIGINAL

AND TORRES STRAIT ISLANDER AFFAIRS

ENQUIRY INTO INDIGENOUS EMPLOYMENT HEARING

EMPLOYMENT
22 MAY 2006

AND WORKPLACE RELATIONS PORTFOLIO WITNESSES

QUESTIONS ON NOTICE

Outcome3:

Output Group 3.1:

Outputs 3.1.1:

IncreasedWorkforce Participation

Working AgePolicy

Working AgePolicy and Legislation

Question:
Mr WakelinaskedatHansardpage13:

PerhapsanotherwayofaskingaboutwhatpercentageofCDEP areworkingfill-time, is to
ask: whatpeoplego from CDEP to becomeemployedfill-time?

Answer:

Administrativedatashowsthat approximately90 percentofCDEPparticipantswho moved
into employmentfrom CDEPin 2005-06wentinto frill-time employment.



• Selected high perfonning CDEPorganisations may be offered a one year extension to
their finding agreement

• Organisationsarerequiredto demonstratesatisfactorygovernanceandhaveappropriate
insurance.

• Reinforcingthecurrentrule thatfill-time studentsin receiptofABSTUDY Living
Allowanceorotherliving allowancesfor studyarenot eligible to participatein CDEP;

• Community activities must lead to increased employment skills and improve the
opportunities for participants to obtain a job outside of the CDEPprogramme;

• All CDEPparticipants in urban and regional centres will be required to register with a Job
Network member to gain assistance in getting ajob outside the CDEP; and

• New participantsin urbanandregionalcentreswill belimited to 12 monthsparticipation
in CDEP.

ThefhtureoftheCDEP programmeis to build onthepastsuccessandensurethatCDEP can
continueto meettheneedsof IndigenousAustralians.Changeshavealreadyresultedin
expandedjob opportunitiesfor IndigenousAustralians.

In 2005-06,therewereover 3700Indigenouspeoplewho movedout ofCDEPandinto
employment. Thiswasa 135 percentincreaseon 2004-05.

Thefollowing graphillustratesthenumberofCDEPparticipantsmovinginto non-CDEP
employment by month.
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