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SENATOR THE HON NICK MINCHIN
Minister for Finance and Administration

Deputy Leader of the Government in the Senate

- 9 MAY 2005
Mr Barry WakelinMP
Chairman
StandingCommitteeon Aboriginal and ~ N(~.....

TorresStrait IslanderAffairs Date Received

ParliamentHouse
CANBERRAACT 2600

Thankyou for your letterof 16 March2005 concerningtheIndigenous
EmploymentInquiry beingconductedby theHouseofRepresentatives
StandingCommitteeon AboriginalandTorresStrait IslanderAffairs.

TheFinancePortfolio supportsincreasingIndigenousparticipationin the
AustralianPublicService(APS). A numberof initiatives andprogrammes
havebeenimplementedwithin the Financeportfolio to increasethe level of
Indigenousemployees.

CurrentlytheDepartmentofFinanceandAdministration(Finance)is
contributingtowardsIndigenousemploymentby participatingin the
NationalIndigenousCadetshipProgrammebeingrunby the Departmentof
EmploymentandWorkplaceRelations. To date,theresultshavebeen
positivewith Financereceivingtwo highcalibrecadets.

Onecadetis in theprocessof completingtheir final yearof study,with a
view to beingplacedinto Financein January2006. Theothercadethas
successfullycompletedtheir final yearandjoinedFinanceaspartof the2005
graduateprogrammein January2005.
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TheIndigenousGraduateRecruitmentInitiative is aprogrammebeingrun
by the APS Commission.Financeis working in partnershipwith theAPS
Commission,throughthis Initiative, to:
• addressthedecliningrepresentationratesof IndigenousAustraliansin the

APS;
• increasethenumberof Indigenousgraduatesin theAPS; and
• increasethenumberof Indigenousemployeeswho will work in

non-indigenousrelatedpolicy, programmeandservicedeliveryareas.

In 2006,Financeis aimingto recruit five graduatesfrom this Initiative.

Financealsosupportsthe IndigenousLeadershipProgrammewhich is also
runby theAPS Commission.ThisProgrammefocuseson resolvingkey
obstaclesto Indigenousemployment,andin particulartheretentionof
Indigenousemployees.TheProgrammerequiresagenciesto nominate
motivatedpotentialAPSleaderswith Aboriginal orTorresStrait Islander
backgroundto developcapacitiesandaspirationsto perform in leadership
roles.

Financehasagreedin principlewith theobjectiveoftheProgrammeandhas
offeredwork placementsfor appropriatecandidates.TheProgrammewas
advertisedinternallyinviting staffto participateif relevantto their
development.An appropriateofficer within Financehasbeenidentifiedfor
theLeadershipProgrammehoweverdueto work commitmentsit is unlikely
that theofficer will be ableto takeup theplacementin thefirst Programme
which is scheduledfor April, 2005.

TheAustralianElectoralCommission(AEC) within myportfolio, recruits
approximately45 CommunityElectionInformationOfficers (CEIOs)at the
APS 4 level to visit andinform AboriginalandTorresStrait Islander
communitiesabouttheimportanceof participatingin andthearrangements
for electoralevents. CEJOsare employedin all StatesandTerritoriesat
federalelectiontime.

CEIOs receiveformal andon-the-jobtrainingandconductprogrammesof
information andeducationvisits throughouttheirown local areasprior to
electoralevents.

A mandatorycriterionrelatingto workplacediversity is includedin selection
criteria for all AEC recruitment.Trainingfor all staffin the APS andAEC
valuesandcodeof conduct,includingworkplacediversity issues,tookplace
during2003/04.



TheAEC usesidentified selectioncriteriaaskingfor specificskills in
relationto workingwith Indigenouspeoplewhenrecruitingstaffat the
APS 2, APS 3 andAPS 6 levelsto work in Divisional Offices in the
following locations:

Cowper- NSW
Grey— SA
Gwydir - NSW
Herbert- QLD
Kalgoorlie— WA

Kennedy— QLD
Leichhardt— QLD
Lingiari — NT
Maranoa— QLD
Solomon— NT

Yours sincerely

Nick Minchin


