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TheSecretary
StandingCommitteeon AboriginalandTorresStrait IslanderAffairs
Houseof Representatives
ParliamentHouse
CANBERRA ACT 2600

:2~

DearSir/Madam

INQUIRY INTO INDIGENOUS EMPLOYMENT

I refer to yourletterdated23 March 2005 inviting submissionson theabovementionedInquiry.

DubboCity Council has real successover the last ten (10) yearswith Aboriginal Employment
Programmeswhere a salary and on cost subsidyis providedby either the State or Federal
Government over a three (3) year period without the necessityfor Council to maintain
employmentof the individual after that period. Generally, if staff have proven their abilities
within that periodof time, they generallyapply for andare successfulin permanentjobs with
Council. Thereare currently five (5) Aborigines in permanentemploymentwith Council who
startedastraineeson asubsidisedscheme.Anotherthree(3) who gainedpermanentemployment
have since moved to permanentemployment with other employees.Generally the rate of
Aboriginalpeopleapplyingfor Council jobs is low but this methodofstaffingAboriginalpeople
into theworkforcehasbeenquite successful.

The other successstory for Dubbo (and other areasin which it hasbeenintroducedsuchas
Moree) is the Aboriginal EmploymentStrategy,a companycommittedto the employmentand
bettermentof Aboriginalpeople.TheStrategyhassuccessfullyplacedmanyAboriginalpeople
in employmentsinceit commencedin Dubboover 2 years ago. Council provided$20,000for
this companyto establishanoffice in Dubbo.Council worksvery closelywith this companynot
only on Council’s own workforce initiatives but also on the wider community employment
prospects.

Oneofthemain featuresofa successfulstrategyto retainAboriginalemployeesis theconceptof
amentor,that is, anotherAboriginalpersonwho canguide,leadandcounselanynewAboriginal
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employeeto ensurethat the new employeecan understandand adaptto the culture of the
organisation.If it is the employee’s first experienceof work, then it is evenmore importantas
thefirst participationin theworkforcecanbeoverwhelmingfor somepeople.

Yoursfaithfully

‘apt’
DavidDwyer
DirectorCommunityServices


