
City of Melbourne
P0 Box 1603

Melbourne Victoria 3001

Telephone 03 9658 9658
Facsimile 03 9654 4854

DX 210487 MELBOURNE
enquiries@melbourne.vic.gov.au

www.melbourne.vic.gov.au

29 April 2005

SubnilssloiiNo. MeIbo~rne
Date Received ~ 5~C~5 I

Ms CherylScarlett
Inquiry Secretary
StandingCommitteeon AboriginalandTorresStraitIslanderAffairs
Houseof Representatives
ParliamentHouse
CANBERRA ACT 2600

2 IIAY 2~5 I
DearMs Scarlett BY: pjsA
INQUIRY INTO INDIGENOUS EMPLOYMENT

Thankyoufor your letterdated23 March2005requestinginformationregarding
positivefactorsandexamplesof bestpractice,in relationto ourwork with
Indigenouscommunitiesandindividualsto improvetheir employmentopportunities
andoutcomes.

At theCity of Melbourne,wevalueandembracediversity in all respectsincluding
how it relatesto ourworkforce. Werecognisethatbarriersexist for Indigenous
peoplein obtainingwork andwehavearangeof initiativesin placethat havebeen
successfulin providingmeaningfulemployment.Listedbelowarecurrent
initiatives.

Traineeships
Threetraineeshipsfundedby theCity of Melbournearereservedfor people
consideredto havebarrierstowardsgainingpaidemployment,which includes

‘andpeoplefrom Liui~uuu~ backgrounds peop}~with disabilities. E~” p~ .&Wli.A..)Afli -

lastsfor 18 months. This programmehasbeenrunningfor approximately10 years
andwe havebeensuccessfulin employingseveralpeoplefrom Indigenous
backgroundsthroughthis program.

DOXA Youth Foundation
DOXA’s programsaretargetedatgiving specialattentionto theneedsof financially
andsocially disadvantagedyouth whoexperiencebarriersin their development.The
City of MelbournesponsorsoneYear 12 studenteachyearby providingfunding
towardstheir universitytuition feesattherateof $6,000for everyyearof their
studies.The studentis alsoableto spendeightweeksperyearwork experienceat
the City of Melbourneduring their course.TheDOXA programincludespeople
fromIndigenouscommunities.
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Relationshipwith IndigenousEmployment Agencies
Our HumanResourcesBranchhasdevelopedcloserelationshipswith agenciesthat
activelywork with Indigenouspeopleto find thememployment.Weencourage
theseagenciesto regularlycheckour employmentwebsitesfor vacantpositionsand
to supportapplicationsby theirclients.

SelectedPositionsat City ofMelbourne
Indigenouspeoplehavebeenrecruitedinto specificroles,which wereconsideredto
berolesthatwouldbenefitsignificantly from theinsightandknowledgethat
someonefrom an Indigenousbackgroundcouldbring. Exemptionswereobtained
from theEqualOpportunityCommissionof Victoria to selectivelyrecruitin this
manner.

Future Objectives
Effectively managingourworkforcediversity will remainoneof our Human
ResourcesprioritiesattheCity of Melbourne. Work is continuingto identify new
andinnovativeapproachestowardsensuringthat thediversityof ourworkforceis
reflectiveof thecommunitythat it serves.Wewelcomeanypositiveexamplesthat
Governmentor the StandingCommitteeon Aboriginal andTorresStraitIslander
Affairs maysuggestcouldprovidestrongeroutcomesfor employmentof Indigenous
people.

I hopethis informationis helpful. PleasecontacteithermyselforLinda Weatherson
(DirectorCorporatePerformance)on 9658 9106if you would like additional
information.
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