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ACEA recently provided evidence to the Joint Standing Committee on Migration. As-a result of the
testimony provided ACEA took some questions posed by the Committee on notice.

Please find below the questions posed by the Committee and responses provided by ACEA regarding

the inquiry into temporary business visas.

Also attached is ACEA’s model for a two-tiered approach to the 457 visa application process which
was introduced to the Joint Standing Committee within ACEA's Submission and recent testimony.

We thank the Committee for the opportunity to comment on these issues and would be pleased to
provide any further information should this be required by the Committee.

Yours sincerely,

Megan Motto
Chief Executive
Association of Consulting Engineers Australia

MEMBER ASSOCIATION OF THE
INTERNATIONAL FEDERATION IR EDEG
OF CONSULTING ENGINEERS




QUESTIONS TAKEN ON NOTICE

Senator POLLEY - Approximately how many employees do you have in the industry who are
here on 457 visas? It would be good if you could provide that as well as the country of origin.

ACEA has contacted the Department of Immigration and Citizenship (DIAC) and have been advised
that the department provided the committee with this type of information on the 1st June at the
committee hearing in Canberra.

“Senator POLLEY - Some people who come out on these visas act more or less as a pool of
employees who go from country to country to work in specific areas. | would imagine that that
would occur in your industry. Are there concerns about this because of complications with
taxation? People might prefer to have their wages paid into an account in their country rather
than into one in Australia for which they would have to go through the Australian taxation
system.”

ACEA have concluded after consultation with members it is unlikely that there is a pool of employees
in our industry that go from country to country to avoid paying Australian tax. This position is re-
enforced by member firms suggesting that the number of 457 visas holders in the engineering
industry transitioning to permanent resident status is around 80%.

Senator PARRY - Are there issues? It might be a thing like a fire on an oil rig, when you need a
particular type of skill or engineer to assist with putting it out. Do you have examples you can
provide to the committee? Anything where there is a fast need to bring in someoneona
temporary work visa would be great.

Please find below three examples provided to ACEA by member firms:
Example 1 - Intra-Company Transfer

In late 2006 GHD was awarded a large landmark project with a major Australian resources company.
The project team required an additional Civil Engineer and given that GHD continually advertises for
Civil Engineers in Australia, it was evident at this stage that a suitable candidate could not be found in
Australia within the required time frame. GHD quickly identified a suitable qualified and experienced
staff member, an Egyptian Civil Engineer, in our Middle East (ME) operations.

This ME staff member had previously indicated his interest in relocating to and working in Australia
and could mobilise at short notice. The ME staff member was scheduled to start work on the project at
the beginning of 2007; however, due to a visa processing time of 10 weeks, he only arrived in mid-
March. Consequently, other project team members were required to carry his workload, which
resulted in regular overtime and generally higher stress levels, with the obvious increased risk to
safety and work outcomes.

Example 2 - International Recruitment

it was established in February 2007 that GHD required two drafters for a specific project with an
anticipated start date of late March. Due to the current lack of skilled drafters in Australia, GHD
identified and successfully recruited two suitable candidates, Filipino nationals, subject to 457-visa
approval.

The 457 Business Nominations were lodged on 23 February 2007. However, the nominations were
only approved on 15 March 2007, well beyond the usually expected approval time. Both candidates







