
EMP Inquiry
SubmissionNo.48

Societyfor Australian Industry and Employment Inc.
28.8.2003

The Secretary,
StandingCommitteeon EmploymentandWorkplaceRelations
Houseof Representatives
Parliament1-louse
CanberraACT 2600

ewrreps@aph.gov.au

DearSir/Madam

Increasingwork participationis largelyafunctionofwork availability.Whenwork was
plentiful, suchaftertheshortagescreatedby World War2, ourproblemwas excess
overtimeandinflation. Now, aboutonethird of willing workersworkpart-timeonly and
manyhavegivenup the searchfor asuitablejob.

We shouldlike to addressthereasonsfor theshortageof availablejobs in Australia.

We believetherearetwo maincauses:

1. Overthelast thirty yearsworkhasbecomeveymuchmoreefficient.Office work
hasbeenhighlymechanisedthroughcomputers,softwaredevelopmentsand
largerandmoreefficientbusinessandproduc~.ionunits. Yet,wehavenot reduced
workinghoursoverthis period,mainly to avoid raisinghourly costs.

2. In spiteofthis, manufactureinlo~vwagecountries,suchasChina,hassuccessfullyundercutthecostofmany locally madegoods.

Othercountrieswith highwages,suchasthe UnitedStates,haveexperiencedsimilar
problemsto Australia.Theyhavecounteredtheseproblemsbycontrolling importsby
quantityandby origin. Further,theycontinueto subsidiselocal produceandproduction.
Theythrottleimportsby usingveryeffective“anti-dumping”provisions

Consequently,webelieve,thatthe mosteffectiveanswerforAustraliais to follow the
exampleof countriesandcountrygroupslike theU.S.A andtheEuropeanUnion.

No doubt,in addition,we canfindwaysof increasingemploymentopportunitiesthrough
innovation, specializednicheproducts,consultanciesandtheexportof moreeducation.

Our Societywouldcertainlybedelightedtoassistin this direction.
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