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NambuccaHeadsis asmallcoastaltown on themid-north coastofNSW. It hasalargeretirementpopulation.
ThetownsitsastridethePacificHighwayandtherailwaybut thesearerelativelyunder-utilisedin the sensethat
therearefew largeemploymentindustriesin thearea.

Therearealargenumberofveryskilledandexperiencedindividualswhohavemovedto theareafor alifestyle
option.Averageincomein theNambuccaValley is currentlyabout$100.00perweeklower thanthestate
average.This is not onlydueto unemploymentandunderemploymentbut alsothevery lowratesof skilled, well
paidpositionsavailable.

Addressingthetermsof referencewehaveidentifiedanumberofareasthatrequirechangeonafederaland
statelevel to increaseparticipationin thepaidworkforce.

• Employeeon costs.It is veryexpensiveto employsomeonefor ashorttermor parttimeor casual
position. Dueto theseasonalnatureofacoastaltourist town this isarealissue.Manyworkersare
exploitedby unpaidtrial periods.Thecostof superannuationis seenas anextratax,particularlyby low-
paidemployeeswhowill neveracquireenoughsuperto createsecurityin retirement.Theseissues
encouragecash-in-handemployment.

• Excessivebureaucracy and penaltiesfor peopleonincome support. Forapersonon incomesupport
andreceivingahousingallowancethecostof acceptingaparttimeor casualjob is anexcessiverateof
(effective)taxplusmanyhoursin dealingwith Centrelinkprotocolsthat cannotcurrentlydealwith
fortnightly changesto circumstanceseffectively.This is aseriousdisincentiveto acceptingapaid
positionandencouragestheuseofcash-in-handemployment.

Generalpoverty.Thereis simplynot enoughwealthin theareato allow existingbusinessesto grow
andemploymorepeople.The governmentcanintervenein thisrespectby decentralizingsomeof its
ownservicesto regionalareas.With accessto modemtelecommunicationsthereis no reasonthat many
jobscouldnot beperformedjustaswell fromNambuccaHeadsasfrom Sydney.Theplacementof a
numberof well paidpositionsin theregion wouldhaveconsiderableflow-on benefits.

• Improved public services.If thegovernmentcreatedemploymentby increasingtheir involvementin
theprovisionofpublicservicestherewouldbelessneedfor peopleto beinvolvedin theblackeconomy
or to requireincomesupport.Thereis aneedfor anincreasein expenditureon infrastructure(roads,
bridges,healthcare)thatis laggingbehindthegrowthin population.

• RegionalFunding.The lackof capitalworks grantscoupledwith aboomin real-estatepricesis
impactingon employmentopportunitiesin theCommunityServicesindustry.Servicesarebeingbased
in largerregionalareasof CoffsHarbourandPortMacquarie.Outreachingservicesdo not deliver
qualityservices,howeverlocalizedserviceprovisionrequiresinfrastructuresuchas buildings.When
localpositionsdo becomeavailableindividualswhoarecurrentlyemployedin theseregionalcenters
gainthem.



TheNambuccaChamberof Commercewishesto encourageinvestigationssuchasyoursto visit regionalareas
to gain informationthroughexperience.Theconceptthatwewishto impressuponyouis thatpolicies thatare
equalarenot necessarilyequitablefor small communities.

PeterSobey,Secretary,on behalfof theNambuccaHeadsChamberof Commerce


