
VOCATIONAL EDUCATION
4- CulturechangeneededregardingVET

• Thereis aneedto promoteVET ascareerdesirabledirections,including:
• A careerpathway-includingpathwayto University
• A morethanacceptablecareerin itself
• Acceptancethat non-academicdoesn’tmean”non— worthwhile”
• Perhapsnotusing theterm“highereducation”becauseof theconnotations

that it is superior.

4- Thereis aperceptionthat a CertificateII completedthroughVET in schools
disadvantagesemployerswhentaking on employeesbecausetheyareunableto
receiveApprenticeship/Traineeshipincentives

• Needssomeclearlines regardingincentivesetc
• This is not alwaysthecaseit seems

4- VET is nowableto be donebothon andoffjob orasacombination.As aresult
thesameCertificatecanmeandifferentthingseg: CertII all doneoff job is the
sameasoneissuedfor aCertificateII Traineeship.

4~:: TrainingPackages
• Genericcompetenciesaren’tasgenericandvaryin timeandcontent

betweenpackages-reduces“transferability” ofUnits of Competencies
• Variationsin “nominal hours”for qualificationsatthesamelevel in

differentTrainingPackages.
• Certificatelevel notatrueindicationof actuallevel, for exampleAQTF,

whencomparedto schoolyearandto highereducation

4- VET in schoolsneedsto begivenresourcesequalto theoutcomesproduced.
VET in schoolsis responsiblefor 9.1 %of all VET deliveredthroughout
Australiabut only 0.06 %ofthefundingfor VET is allocatedto VET in schools

4- Allowing Federalprogramssuchas“Work for theDole” and“Mutual Obligation”
to continuefor participantswhentheyre-enrollin school,particularlyVET in
Schools.This couldincludeSchoolBasedTraineeships.

4- Somechangesin “duty of care”to allow ashift ofresponsibility(as long as“risk
management”is undertaken)to RTO’s, GroupTrainingCompaniesand
employers.This appliesparticularlyto deliveryby RegisteredTraining
Organisationsandto SchoolBasedTraineeships

4- Encouraging,andmakingit easierfor communitiesto developlocalsolutions.
Thereis aneedfor a largechangein thewayscommunitiesareaccountablefor
thefunding/resourcesprovided,perhapsmoreinputfrom thecommunitieson how
theyseetheyshouldbeaccountable.
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4- Developwaysof gettingStateandFederalorganizationsworkingbettertogether,
complementingnot competing,andencouragingtheVet sectorsto betterusethese
resources.This could include:

• Incentivesto encouragebettercollaborationbetweeneducation,training
andhighereducationsectors

• Betteruseofresources
• Bettercareerpatharticulation

4- Enterpriseneedsto be encouragedandvalued.

• Separateit from entrepreneursastheytendto havea“badname”
• VET shouldincludejob creationskills andselfemploymentskills
• Needmassiveculturechangein theeducationandtrainingsectorstowards

enterpriseandparticularlythepedagogyto facilitatethedevelopmentof
“enterpriseattributes”

• ProfessionalDevelopmentandTeacherin IndustryPlacementsfor staff

4- LessentheinfluenceofUniversitieson contentandpedagogy.Eachsystem

(TAFE andHigherEducation)to havetheirown selectionprocessbasedon what
theschoolsystem“produces”(maybemoreapplicablein someotherstatesthan
others)andwhatschoolsdeliveris drivenby betterpreparingstudentsforlife.

4- More flexibility is schools,TAFE’s andUniversitiesthroughtheprovisionof a
varietyof “centres”includingcommunity,work based,recreationbasedande-
communitythroughouttheregions,anetworkof communitylearning“centres”.

~i:kCareereducationis vital.
• Ensurethecorrectandup to dateinfonnationis availableand delivered to

schoolstudentsthroughouttheirschool life (andcommunitymembers
whentheyrequireit).

• Informationprovidedis moreabout“careers”and“careerpaths”than
industryareas

• Encourage(strongly?)schools,TAFE’s andUniversitiesto link with
communityagencies(especiallyFederalandStateGovernmentfunded
ones).

4- VET in schoolsneedan “effective” staffinglevel of 1.5 FIE forbonafideVET
students.Currentlyin WA it is 1.1 so anymovetowardsthiswould welcome.It
maybe donein avarietyof wayssuchextrastaff, sharingstaff,differentdelivery
modes.
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