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Australian Technical Colleges Vision

Industry based, industry led from 
development of  curriculum to final 
employment- serving both local and national 
needs

•Relational model that supports and 
recognizes employability, pastoral care and 
career development skills gained through work

•Higher end training resulting in greater 
workforce sustainability. The delivery of 
Certificate III trade training maintains a rigorous 
training programme to complete the South 
Australian Certificate of Education (SACE) 
qualification.

ATC-AS, Australian 
School based Apprentices 
with their employer 
REDARC Electronics



Why have Technical Colleges?

• Pressing shortage of trades people

• High record of young people 
disengaged with main stream 
schooling

• By combining senior schooling with 
learning a trade, the college assists 
in the successful transition  from 
school to work

Jarrod Jonker, CHC Helicopters



Pathway profile of Sam Fuller
Last Year  I gained an Australian School based 
Apprenticeship in an electrical trade. Prior to finding my 
apprenticeship, I tried a number of other trades prior to 
finding the one that I most enjoyed.  

Through my studies at the college, I gained valuable skills in 
theory and practical applications.  I enjoyed the practical 
aspect of the SACE and I could see how to related to my 
trade choice, and how I could use it on the job.  I received 
great mentoring at the college, this helped me to maintain a 
balance between my on-the-job and off-the- job training while 
undertaking my SACE. 

I graduated last year ( 2007) achieving both SACE and first 
year training competencies. I am now a second year 
apprentice working on exciting projects such as the local 
Desalisination pilot. 

The future looks 
bright! 



Flexible and innovative approach  
combining work and study

What is unique is that the college exists for industry and is led by 
industry. 

• The combination of academic studies, trade school, entrepreneurial 
and life skills with practical employment we believe produce a love 
of life long learning in young people that could be at risk of being 
disengaged from a mainstream school.

• Employers are consulted  on the most workable model for them and 
the College endeavors to meet their needs.

• Flexible timetables, and work place arrangements mean that 
students are not missing out on school time while at work.



Overview of Year 11
 

( part of two-year programme)

Preparatory Program                              ASbA 

Feb-

 
June                                                July to Dec

•College induction
•Try A Trade to determine trade choice 
•Pre Vocational training
•Learning Plan
•Industry and trade learning
•Workplace projects
•Structured work placements
•Mentoring

•ASbA
•Induction week with employer
•Transition from 2 to 4 weeks 
blocks structured workplace 
learning or ASbA
•Regular contact & meetings with 
mentor
•SACE and trade training



Overview of Year 12

Australian School-based Apprenticeship
 transitioning to full time work

•Transition from  5 week work blocks to 4 day working week, 1 day

 

SACE and  
2 x2 week trade training block

•Regular contact & meetings with mentor on worksite and at college

•Transition into full time apprenticeship towards end of third semester
•ASbA

 

should graduate with SACE, and completed majority of first year

 training competences, which will depend on timing of ASbA

 

training contract 
signed



Apprenticeship Pathways



Building & Construction

Electrotechnology

Metal & Engineering

Automotive

Commercial Cookery

Tobias Scheid ATC-AS
2007  Apprentice of the Year

Trades offered 



Industry benefits

Industry input direct  into trade 
training

Focused personal and 
professional development with the 
ATCs creates better business 
growth for the future

ATC addresses skills shortages;  
the mentoring received by students 
promotes lifelong trade based 
careers with the benefits of year 12 
completion

Employers have a flexible model 
that suits their work needs

Student benefits

Motivated and encouraged 
students want to complete both 
Year 11 and 12

A trade qualification + Year 12 
provides exciting career 
pathways and opportunities

Students see the relevance of 
Maths, Science and English as 
they use it in their trade

Students  have the benefit of 
trade focused learning, and 
earning money as a part time 
employee

The core of the ATC-AS is developing young people for great careers



Industry Advisory Boards for each industry sector – building 
& construction, electrotechnology, metal & engineering and 
automotive

Industry skills boards

Industry Associations 

Large Employers e.g.; BHP, Hills Industries, One Steel, MTA

College linked with industry



SA Training  Awards 
finalist 2008

• VET in Schools 
Excellence Award 

-Equal runner up

• Australian School 
based Apprentice 
-Year 12 female   

Engineering student 
State runner up



Contact details

Jim Fenoughty, Principal
Darlene Voss, Marketing& Development Mgr

Australian Technical College-Adelaide South
Phone 1300 655 240 

Corner of Mander & Beach Rd, Christie Downs 
SA 5164

PO Box 545, Noarlunga Centre,  SA 5168
Web  www.atc-as.com.au
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