




































































Marni Waeindi -Towards a Future

The Playford Indigenous Transition Pathways Centre {Marni Waeindi) was planned and established in conjunction with the local
Aboriginal community and local agencies including Aboriginal Education, training bodies, industry and governments as a whole of
government model for achieving sustained well-being, learning and employment outcomes for Aboriginal young people, thereby
halting intergenerationai poverty. Marni Waeindi, 'Towards a Future'is the name given by the Aboriginal community in recognition of
their support for the Centre.

This centre is the cornerstone to a comprehensive Aboriginal Lifelong Learning Strategy, integrating culture, health, housing, learning,
employment and governance by and for the local Aboriginal community. The'wholeness'of this approach has been identified as critical
by our local community.

Marni Waeindi is best described as a learning node connecting a network of stakeholders (broadly identified on the back of this page)
to provide a comprehensive range of education, training and other support services (including established case management and
mentoring approaches) to engage Indigenous young people in seamless, aspirational action-based learning pathways leading to
employment, social inclusion and cultural participation.

We achieve these pathways by participants undertaking a combination of courses underpinned, firstly, by engagement through an
activity such as a literacy and numeracy program, then linking to more specific vocational courses in combination with supporting
activity such as Driver Education and a Structured Work Placement to give participants an understanding of the work place. This is
something quite foreign to young people who come from intergenerationai employment and gives them an aspiration for employment.

Marni Waeindi engages Aboriginal young people through a range of activities tailored to meaningful learning experiences while
developing linkages to employment in the future. A flavour of these activities, provided via Marni Waeindi's key partners, include:

Yurrekaityarendi Parents Group • VET in Schools: courses in Basic Construction, Hospitality, Information Technology, and Hair
and Beauty • 'Engagement Programs' in Woodworking,Tyre Fitting, Forklift Licence, Literacy and Numeracy, Basic First Aid,
Front-of-House Hospitality, Driver Education, and Financial Management • School-Based New Apprenticeships • Cultural
Camps • Recreation Courses (Certificate I Recreation - Flat Water Skills) • Work for the Dole projects linked to Early Childhood
Care • Certificate I Employment Skills • Young Mum's and Young Men's courses

Our key partners in delivering the spectrum of these activities and providing support (including employment opportunities) to our
participants include:

Kaurna Plains School and Early Childhood Centre • Aboriginal Education Elizabeth and Salisbury (SA Department of
Education and Children's Services) • TAFESA • Indigenous Sports Academy, Para West Adult Campus • AngiicareSA •
Local Schools: Salisbury, Smithfield Plains, Elizabeth/Fremont, and Gawler High Schools • Boys Town • Youth Education
Centre • Service to Youth Council • Muna Paiendi • Aboriginal Sobriety Group • Kaurna Eagles Recreation and
Sporting Association • Unaipon School, University of South Australia • Centreiink • AWS • Coles Myer • Transfield
• Priority Engineering • Employment Plus • Complete Personnel • Para Work Links

Marni Waeindi promises transformation.To date an unprecedented 170 young people have been engaged in learning pathways.The
local Kaurna Plains School has been re-invigorated and schools across the region are participating. The Centre has gained the support
and involvement of the local Aboriginal leadership and community. An Aboriginal-based governing council has been established to
manage the work of the Centre and to advocate to all levels of government.

For the first time, young Aboriginal people who live in the north of Adelaide have a real opportunity to participate fully in the
social and economic fabric of the Australian community and at the same time fully embrace their cultural heritage.



Marni Waeindi: a model for (earning to employment
(Piayford Indigenous Transition Pathways Centre)

Governance: driven for and by oui local community.

Support Mairti Wwmdi H supported by a dedicated project management team from across community.

Relationships: building new and expanding uirrpnt partnerships formaltv and informally.

Making it wotk: admowtedgnuj t he neetK of atl pdtttmrs, yountf people, enterprise*; and tHJutatuis, and seeking
winmmi solutions.

Part of the whofv d< knowMgiriy existing efforts .ind Jmktfiy them for the broadest bt*nt*fit possible fot all.

ility: ymwtiHj dfi approac h whw h is wlf-perpHuatintj and utsuiiwblf in its own fkjht

Mdrni Waeindi is the tomerstonu for crudtinc) thu environment tor pdrtnenhips tu
succeed.

Strategic broad-level piin,ner;,hips with aur community, enterprise, local education and
train ing providers, and governments. These link the work of Marni Waeindi across our
region and also to broader diruction-setting efforts beyond the City of Piayford.

On the ground; active partnerships with the local Aboriginal community, families,
students, teachers, and people providing community services and programs. Marni
Waeindi is the catalyst for other agencies 10 optimise their outcomes for Aboriginal
people.

Community

M;*rni Wdoirtcii is built on closeness to the Aboriginal community. Community ynrjayement is critical, and:

provides leadership

expresses self determination and empowerment through active decision making

it$ pt'oph- <-,nd atliuw arc valued in cut wider uitrwiunity.
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Marni Waeindi brings about action that will:

Create an Ernphymtmt Pivdiui thai .supports pathways from fetrniny to worfc.

Htitbiish d centre that supports alternative forms of engagement in learning for Aboriajnat yuumj
people and transitions them back to education, training and/or employment.

Source ongoing support and resources from industry itnti «nt«rpris«.

Links tu and influences new <mdexisting government activity to bring maximum benefit to our
Aboriyinal young people.
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