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Question: 

Please provide details of disciplinary action taken against employees as a result of breach of 

code, including terminations, reclassifications and the financial impact of disciplinary action 

on employees subject to the action.  

 

Answer: 

Sanctions applied to employees in financial year 2014/2015 are contained in the table below. 

Sanctions applied 2014/15 

Termination of employment 37 

Reduction in classification 14 

Reassignment of duties 3 

Reduction in salary 91 

Deduction by way of a fine 60 

Reprimand 169 

 

Financial impacts of the sanctions imposed in 2014/15 is provided in the table below. 

Sanction Financial impact No. 

Reduction in Classification  less than 10% 5 

10% to less than 20% 7 

20% to less than 25% 2 

Reduction in salary  less than 5% 31 

5% to less than 10% 49 

10% to less than 20% 11 

Fine   less than $500 4 

$500 to less than $1000 26 

$1000 to max (2% of salary) 30 

 


